
AGENDA 

ST. CHARLES CITY COUNCIL MEETING 

RAYMOND P. ROGINA, MAYOR 

JO KRIEGER, MAYOR PRO TEM 
  
 

MONDAY, AUGUST 15, 2016 – 7:00 P.M. 

CITY COUNCIL CHAMBERS 

2 E. MAIN STREET 
 

 

1. Call to Order. 
 

2. Roll Call. 
 

3. Invocation. 
 

4. Pledge of Allegiance. 
 

5. Presentations 

 

6. Omnibus Vote.  Items with an asterisk (*) are considered to be routine matters and will 

  be enacted by one motion.  There will be no separate discussion on these items unless a  

 council member/citizen so requests, in which event the item will be removed from the  

 consent agenda and considered in normal sequence on the agenda. 

 

 *7. Motion to accept and place on file minutes of the regular City Council meeting held August 1, 

 2016.  

 

 *8.  Motion to approve and authorize issuance of vouchers from the Expenditure Approval   

  List for the period of 7/18/2016 – 7/31/2016 the amount of $1,772,909.89. 

 

 

I. New Business 
 A.  Motion to approve a Resolution authorizing the execution of an agreement between the City  

  of St. Charles Professional Firefighter’s Association I.A.F.F Local 3322. 
  

  

II. Committee Reports 
 

A. Government Operations 

*1. Motion to approve an Ordinance Amending Title 5 “Business Licenses and Regulation”, 

 Chapter 5.08 “Alcoholic Beverages”, Section 5.08.100 “License Fees; Late Night Permit Fees; 

 Fees Established”, and Section 5.08.130 “License – Hours of Sale” of the St. Charles Municipal 

 Code. 

*2. Motion to approve amplification equipment and parking lot and street closures for the 2016 

 Arcada 90th anniversary celebration. 

*3. Motion to approve a Resolution Authorizing a Budget Amendment to the City’s FY 15/16 

 Budget and Authorizing the Finance Director and City Treasurer of the City of St. Charles to 

 Transfer Funds Between the General Fund and Capital Projects Fund.   
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B. Government Services 

 *1. Motion to accept and place on file the Minutes of the July 25, 2016 Government Services  

  Committee Meeting   

 

C. Planning and Development 

*1. Motion to approve a Resolution to Approve and Execute a Release and Reimbursement 

Agreement between the City and SC Out Parcels One LLC c/o The Krausz Companies, Inc. 

(3710 Main Street, Cooper’s Hawk). 

*2. Motion to approve an Ordinance Granting Approval of a Minor Change to PUD Preliminary 

Plan (Legacy Business Center of St. Charles PUD –Lot 4). 

*3. Motion to approve a Resolution to Approve Construction Change Orders for Additional Items 

for the First Street Parking Deck in the Amount of $76,117.  

*4. Motion to accept and place on file Plan Commission Resolution 10-2016 A Resolution 

recommending approval of Applications for Map Amendment, Special Use for Planned Unit 

Development and PUD Preliminary Plan for Cityview, 895 Geneva Road (David Weekley 

Homes). 

*5. Motion to approve an Ordinance Granting Approval of a Map Amendment, special Use for 

Planned Unit Development and PUD Preliminary Plan for 895 Geneva Road (Cityview PUD). 

*6. Motion to accept and place on file Plan Commission Resolution 9-2016 A Resolution 

recommending approval of a Map Amendment and Preliminary Plat of Subdivision for Silverado 

Senior Living, Part of Lot 7 Pheasant Run Crossing Subdivision (Perry Devlin, Silverado). 

*7. Motion to approve an Ordinance Granting approval of a Map Amendment and Preliminary Plat 

of Subdivision for Lot 7 Pheasant Run Crossing (Silverado Senior Living). 

*8. Motion to approve an Ordinance Granting Approval of a Minor Change to PUD Preliminary 

Plan for 2701 E. Main St. (Stuart’s Crossing PUD – Dunkin Donuts)  
 

D. Executive Session 
 

 Personnel –5 ILCS 120/2(c)(1) 

 Pending Litigation – 5 ILCS 120/2(c)(11) 

 Probable or Imminent Litigation – 5 ILCS 120/2(c)(11) 

 Property Acquisition – 5 ILCS 120/2(c)(5) 

 Collective Bargaining – 5 ILCS 120/2(c)(2) 

 Review of Executive Session Minutes – 5 ILCS 120/2(c)(21) 
 

 9.  Additional Items from Mayor, Council, Staff, or Citizens 

 

10.  Adjournment 
 

 



MINUTES FROM THE MEETING OF THE ST. CHARLES CITY COUNCIL 

HELD ON MONDAY, AUGUST 1, 2016 – 7:00 P.M. 

CITY COUNCIL CHAMBERS, IN THE CITY COUNCIL CHAMBERS 

2 E. MAIN STREET ST. CHARLES, IL 60174 

 

 
1. Call To Order By Mayor Raymond Rogina at 7:01 P.M. 

 

2. Roll Call. 

Present:   Stellato, Silkaitis, Payleitner, Lemke, Turner, 

Bancroft, Krieger, Bessner, Lewis 

Absent:   Gaugel 
 

3. Invocation by Rita Payleitner. 
 

4. Pledge of Allegiance. 
 

5. Presentations   

 

6. Motion by Krieger, seconded by Bessner to approve the Omnibus Vote. 

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED  

 

*7. Motion by Krieger, seconded by Bessner to accept and place on file minutes of the regular 

City Council meeting held July 18,  2016.  

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED (Omnibus Vote) 

 

*8.  Motion by Krieger, seconded by Bessner to approve and authorize issuance of vouchers 

from the Expenditure Approval List for the period of 7/4/201- - 7/17/2016 the amount of 

$5,256,644.54. 

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED (Omnibus Vote) 

 

 

I. New Business 
 None  

  

II. Committee Reports 
 

A. Government Operations 

  1. Motion by Stellato, seconded by Silkaitis to approve a Class B Liquor License for Noodles & 

Company to be located at 3875 E Main Street, St. Charles (former TGIF Restaurant). 
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  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Bessner, Lewis 

      NAY:  Krieger   ABSENT: Gaugel 

      MOTION CARRIED  

  2. REMOVED:  Motion to approve a Class C Liquor License for Dawn’s VooDoo Room to be 

located at 214 W Main Street, St. Charles (former Acquaviva Winery). 

*3. Motion by Krieger, seconded by Bessner to approve a Massage Establishment license for St. 

Charles Park District to be located at  1050 Dunham Road, St. Charles.  

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED (Omnibus Vote) 

 *4. Motion by Krieger, seconded by Bessner to approve the St. Charles History Museum Service 

Agreement for the St. Charles History Museum and funding in the amount of $31,500 for FY 

2016/17. 

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED (Omnibus Vote) 

 *5. Motion by Krieger, seconded by Bessner to approve funding allocation requests of the St. 

Charles 708 Mental Health Board agencies for FY2016/17. 

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED (Omnibus Vote) 

 *6. Motion by Krieger, seconded by Bessner to approve an Ordinance 2016-M-33 Providing for the 

Issuance of General Obligation Corporate Purpose Bonds, Series 2016A, and General Obligation 

Corporate Purpose Refunding Bonds, Series 2016B, of the City of St. Charles, Kane and DuPage 

Counties, Illinois, authorizing the execution of a bond order and escrow agreement in connection 

therewith, providing for the levy and collection of a direct annual tax sufficient for the payment 

of the principal of and interest on said bonds and authorizing the sale of said bonds to Robert W. 

Baird & Co. Incorporated. 

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED (Omnibus Vote) 

 

B. Government Services 

*1.  Motion by Krieger, seconded by Bessner to accept and place on file the Minutes of the June 27, 

2016 Government Services Committee Meeting. 

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED (Omnibus Vote) 

 *2.  Motion by Krieger, seconded by Bessner to approve a Resolution 2016-85 Authorizing the 

Mayor and City Clerk of the City of St. Charles to approve a Kinetic Sculpture Project on behalf 

of the River Corridor Foundation.  



August 1, 2016 

City Council Meeting 

Page 3 

 

 

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED (Omnibus Vote) 

 *3.  Motion by Krieger, seconded by Bessner to approve a Resolution 2016-86 Authorizing the 

Mayor and City Clerk of the City of St. Charles to approve the Bob Leonard Walk Site 

Improvement Project on behalf of the River Corridor Foundation.   

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED (Omnibus Vote) 

 4.  Motion by Turner, seconded by Lemke to approve a Resolution 8016-87 Authorizing the Mayor 

and City Clerk of the City of St. Charles to award a Contract to for Design Engineering Services 

for Digested Sludge Storage and Digesters Rehabilitation Project to Trotter and Associates, Inc.  

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED  

*5.  Motion by Krieger, seconded by Bessner to approve a Resolution 2016-88 Authorizing the 

Mayor and City Clerk of the City of St. Charles to award the Bid to for the Sanitary and Storm 

Sewer Lining Program to SAK Construction.  

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED (Omnibus Vote) 

 *6.  Motion by Krieger, seconded by Bessner to approve a Resolution Authorizing the Mayor and 

City Clerk of the City of St. Charles to execute a Resolution with the Illinois Department of 

Transportation for the Red Gate Road Resurfacing (LAFO) Project.  

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED (Omnibus Vote) 

 *7.  Motion by Krieger, seconded by Bessner to approve a Resolution 2016-89 Authorizing the 

Mayor and City Clerk of the City of St. Charles to approve Design Engineering Services 

Agreement for the IL Route 31 Culvert Project to WBK, LLC.  

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED (Omnibus Vote) 

 *8.  Motion by Krieger, seconded by Bessner to approve a Resolution 2016-90 Authorizing the 

Mayor and City Clerk of the City of St. Charles to approve a Consulting Engineering Services 

Agreement for the Watershed Plan for the 7
th

 Avenue Creek to H.R. Green, Inc. 

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED (Omnibus Vote) 

 *9.  Motion by Krieger, seconded by Bessner to approve a Resolution 2016-91 Authorizing the 

Mayor and City Clerk of the City of St. Charles to approve Consulting Engineering Services 
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Agreement for the Watershed Plan for the State Street Creek Stormwater and Watershed Plan to 

H.R. Green, Inc.  

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED (Omnibus Vote) 

 10.  Motion by Turner, seconded by Lewis to approve a Resolution 2016-92 Authorizing the Mayor 

and City Clerk of the City of St. Charles to approve the Authorization of Change Order No. 3 

with Martam Construction for the North 5
th

 Avenue Watermain Project.  

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED  

11.  Motion by Turner, seconded by Lewis to approve a Resolution 2016-93 Authorizing the Mayor 

and City Clerk of the City of St. Charles to approve the Authorization of Contract Addendum 

No. 1 with Trotter & Associates for the North 5
th

 Avenue Watermain Project. 

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED  

*12.  Motion by Krieger, seconded by Bessner to approve a Resolution 2016-94 Authorizing the 

Mayor and City Clerk of the City of St. Charles to award the Bid and approve Purchase Order for 

the Public Works Roof Rehabilitation Project to J.L. Adler Roofing and Sheet Metal, Inc.  

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED (Omnibus Vote) 

 *13.  Motion by Krieger, seconded by Bessner to approve a Resolution 2016-95 Authorizing the 

Mayor and City Clerk of the City of St. Charles to award the Bid and approve Purchase Order for 

the Stuarts Crossing Basin 106c Shoreline Stabilization Project to V3 Construction Group.  

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED (Omnibus Vote) 

 *14.  Motion by Krieger, seconded by Bessner to approve a Resolution 2016-96 Authorizing the 

Mayor and City Clerk of the City of St. Charles to approve Purchase Order to for Supplemental 

Concrete Restoration to Geneva Construction Company.  

  ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED (Omnibus Vote) 

 *15.  Motion by Krieger, seconded by Bessner to approve Street and Parking Lot Closures and 

Amplification for the 2016 Scarecrow Festival taking place October 7-9, 2016.  

   ROLL CALL VOTE: AYE:  Stellato, Silkaitis, Payleitner, Lemke, Turner  

      Bancroft, Krieger, Bessner, Lewis 

      NAY:  0   ABSENT: Gaugel 

      MOTION CARRIED (Omnibus Vote) 
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C. Planning and Development 

None 

 

D. No Executive Session 
 

 

E. Additional Items from Mayor, Council, Staff, or Citizens 

 

F. Adjournment 
Motion by Bessner, seconded by Turner, to adjourn meeting  

VOICE VOTE   UNANIMOUS  MOTION CARRIED 

  Meeting adjourned at 7:07 P.M. 

 

 

    ____________________________________ 

    Nancy Garrison, City Clerk 

 

 

CERTIFIED TO BE A TRUE COPY OF ORIGINAL 

 

 

 

___________________________________________ 

Nancy Garrison, City Clerk 
 

 

 

 



CITY OF ST CHARLES

EXPENDITURE APPROVAL LIST 7/18/2016 7/31/2016-

8/5/2016
 1000COMPANY

PO_NUMBER AMOUNT DATE INVOICE DESCRIPTIONVENDOR VENDOR NAME

      109 AREA BLACK SOIL INC

         87724  2,176.00 07/21/2016 8952 PULV TOPSOIL

 2,176.00AREA BLACK SOIL INC Total

      114 DG HARDWARE

         87588  15.00 07/21/2016 66368/F MISC HARDWARE/SUPPLIES

         87642  45.50 07/21/2016 66381/F MISC SUPPLIES

         87642  5.02 07/21/2016 66404/F MISC SUPPLIES/HARDWARE

         87588  17.24 07/28/2016 66447/F MISC HARDWARE/SUPPLIES

         87588  1.76 07/28/2016 66490/F MISC HARDWARE/SUPPLIES

 84.52DG HARDWARE Total

      128 HARDER HELSLEY ROCKFORD

         88296  97.20 07/21/2016 R112526 INVENTORY ITEMS

 97.20HARDER HELSLEY ROCKFORD Total

      139 AFLAC

 24.92 07/22/2016 ACAN160722142854IS   0AFLAC Cancer Insurance

 90.86 07/22/2016 ACAN160722142854PD   0AFLAC Cancer Insurance

 97.37 07/22/2016 ACAN160722142854PW   0AFLAC Cancer Insurance

 25.20 07/22/2016 ADIS160722142854FD   0AFLAC Disability and STD

 26.21 07/22/2016 ADIS160722142854FN   0AFLAC Disability and STD

 42.48 07/22/2016 AVOL160722142854FN   0AFLAC Voluntary Indemnity

 120.68 07/22/2016 AVOL160722142854PD   0AFLAC Voluntary Indemnity

 21.46 07/22/2016 AVOL160722142854PW   0AFLAC Voluntary Indemnity

 16.32 07/22/2016 APAC160722142854FN   0AFLAC Personal Accident

 67.28 07/22/2016 APAC160722142854PD   0AFLAC Personal Accident

 13.38 07/22/2016 APAC160722142854PW   0AFLAC Personal Accident

 13.57 07/22/2016 ASPE160722142854FN   0AFLAC Specified Event (PRP)

 7.38 07/22/2016 ASPE160722142854PD   0AFLAC Specified Event (PRP)

 17.04 07/22/2016 ASPE160722142854PW   0AFLAC Specified Event (PRP)

 150.40 07/22/2016 ADIS160722142854PD   0AFLAC Disability and STD

 20.08 07/22/2016 ADIS160722142854PW   0AFLAC Disability and STD

 8.10 07/22/2016 AHIC160722142854FD   0AFLAC Hospital Intensive Care

 8.10 07/22/2016 AHIC160722142854PD   0AFLAC Hospital Intensive Care

1



PO_NUMBER AMOUNT DATE INVOICE DESCRIPTIONVENDOR VENDOR NAME

 33.84 07/22/2016 AHIC160722142854PW   0AFLAC Hospital Intensive Care

 57.23 07/22/2016 APAC160722142854FD   0AFLAC Personal Accident

 861.90AFLAC Total

      147 CHRISTOPHER AISTON

 203.54 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 203.54CHRISTOPHER AISTON Total

      149 ALARM DETECTION SYSTEMS INC

         87591  366.03 07/28/2016 144000-1033 SVCS AUG THRU OCT 2016

         87591  152.25 07/28/2016 46090-1175 SVC AUG THRU OCT 2016

         87591  413.75 07/28/2016 SI-444435 SVC 7-8 = STC HIST MUSEUM

 932.03ALARM DETECTION SYSTEMS INC Total

      159 ALFRED BENESCH AND COMPANY

 10.78 07/21/2016 91701A ADDITIONAL AMOUNT ON INV 91701

 10.78ALFRED BENESCH AND COMPANY Total

      161 ARMY TRAIL TIRE & SERVICE

         88336  219.96 07/21/2016 320702 INVENTORY ITEMS

 219.96ARMY TRAIL TIRE & SERVICE Total

      176 ALMETEK INDUSTRIES INC

         88433  92.02 07/28/2016 216880 INVENTORY ITEMS

 92.02ALMETEK INDUSTRIES INC Total

      177 AL PIEMONTE CADILLAC INC

         88361  1,059.34 07/21/2016 182862 V#1790 RO#55761

 1,059.34AL PIEMONTE CADILLAC INC Total

      187 OVA AMBURGEY

 348.17 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 348.17OVA AMBURGEY Total

      220 NONDA ANDERSON

 330.84 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 330.84NONDA ANDERSON Total

      228 PAUL ANTHONEY

 311.33 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

2



PO_NUMBER AMOUNT DATE INVOICE DESCRIPTIONVENDOR VENDOR NAME

 311.33PAUL ANTHONEY Total

      245 AQUASCAPE INC

         88579  1,000.00 07/28/2016 38218 REPAIR WATERFALL

 1,000.00AQUASCAPE INC Total

      246 AQUA BACKFLOW INC

         88109  1,540.00 07/28/2016 2016-149 BACKFLOW PROGRAM - JUNE 2016

 1,540.00AQUA BACKFLOW INC Total

      272 ASK ENTERPRISES & SON INC

         88149  2,162.50 07/21/2016 23141 INVENTORY ITEMS

         88298  337.90 07/21/2016 23144 INVENTORY ITEMS

         88435  195.00 07/21/2016 23145 INVENTORY ITEMS

         88431  1,205.00 07/28/2016 23146 INVENTORY ITEMS

 3,900.40ASK ENTERPRISES & SON INC Total

      279 ATLAS CORP & NOTARY SUPPLY CO

 21.45 07/21/2016 445354 E MAHAN

 39.00 07/28/2016 072716JG J GATLIN

 60.45ATLAS CORP & NOTARY SUPPLY CO Total

      283 AT&T

 119.16 07/28/2016 IL0R685LSB0616 18 MONTHS OF SERVICE

 119.16AT&T Total

      284 ILLINOIS BELL TELEPHONE CO

 52.00 07/21/2016 070516 MONTHLY BILLING

 55.00 07/28/2016 070816 MONTHLY BILLING

 107.00ILLINOIS BELL TELEPHONE CO Total

      285 AT&T

 1,952.40 07/21/2016 1898162309 MONTHLY BILLING

 1,952.40AT&T Total

      289 AURORA AREA SPRINGS

         88394  72.00 07/21/2016 057686 V#2172 RO#55783

 72.00AURORA AREA SPRINGS Total

      298 AWARDS CONCEPTS

         87672  121.12 07/21/2016 I0411273 D BROGAN
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PO_NUMBER AMOUNT DATE INVOICE DESCRIPTIONVENDOR VENDOR NAME

         87672  246.98 07/21/2016 I0411276 C GOETZ

 368.10AWARDS CONCEPTS Total

      304 BACKGROUNDS ONLINE

 529.05 07/21/2016 472994 MONTHLY BILLING

 529.05BACKGROUNDS ONLINE Total

      305 BADGER METER INC

         88270  16,570.46 07/28/2016 1108461 INVENTORY ITEMS

 16,570.46BADGER METER INC Total

      338 AIRGAS NORTH CENTRAL

 385.20 07/21/2016 9937046710 MONTHLY TANK RENTALS

 385.20AIRGAS NORTH CENTRAL Total

      341 CECILE BENSON

 316.88 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 316.88CECILE BENSON Total

      361 GAIL BLAHA

 350.44 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 350.44GAIL BLAHA Total

      372 BLUFF CITY MATERIALS

         88536  770.00 07/28/2016 75351 DUMPING CHARGES

         88536  100.00 07/28/2016 75953 MIXED LOAD DUMP

 870.00BLUFF CITY MATERIALS Total

      393 BRICOR CONSULTING

 2,000.00 07/21/2016 FY 2017 AGREEMENT 12 MONTHLY PAYMENTS

 2,000.00 07/21/2016 FY 2017 AGREEMENT 12 MONTHLY PAYMENTS

 2,000.00 07/21/2016 FY 2017 AGREEMENT 12 MONTHLY PAYMENTS

 2,000.00 07/21/2016 FY 2017 AGREEMENT 12 MONTHLY PAYMENTS

 8,000.00BRICOR CONSULTING Total

      396 BROWNELLS INC

         88348  91.86 07/21/2016 12721340.01 MISC SUPPLIES - PD

 91.86BROWNELLS INC Total

      398 TOM BRUHL

 623.10 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib
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PO_NUMBER AMOUNT DATE INVOICE DESCRIPTIONVENDOR VENDOR NAME

 623.10TOM BRUHL Total

      407 BUILDERS ASPHALT LLC

            46  412.00 07/21/2016 17860 RECYCLED SURFACE

            46  1,033.00 07/21/2016 18035 RECYCLED SURFACE

            46  232.00 07/28/2016 18201 RECYCLED SURFACE

 1,677.00BUILDERS ASPHALT LLC Total

      413 MIKE BURNETT

 388.06 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 388.06MIKE BURNETT Total

      424 ATLAN TECH RESELLERS INC

         88142  63.73 07/21/2016 322854 ETHERNET CABLE

         88220  112.69 07/21/2016 323742 FIBER PATCH CABLES

 176.42ATLAN TECH RESELLERS INC Total

      428 CALEA

         88633  4,065.00 07/28/2016 INV22557 ANNUAL CONTINUATION FEE

 4,065.00CALEA Total

      464 TREDROC TIRE SERVICES CBA TIRE

         88337  820.50 07/21/2016 559958 V#1728 RO#55782

         88391  309.00 07/21/2016 559970 V#4099 RO#55792

 1,129.50TREDROC TIRE SERVICES CBA TIRE Total

      467 PAHCS II

 3,005.90 07/21/2016 071116 INV 185679/186164/170/754/801

 3,005.90PAHCS II Total

      499 CHICAGO METROPOLITAN AGENCY

         88558  1,250.03 07/21/2016 FY2017-240 CMAP FY 2017 LOCAL CONTRIBUTIO

 1,250.03CHICAGO METROPOLITAN AGENCY Total

      508 WEST PAYMENT CENTER

         88063  374.95 07/21/2016 6108499895 IL CRIMINAL/MOTOR VEH LAW/CD

         87606  377.88 07/21/2016 834287618 SVCS JUNE 2016

 752.83WEST PAYMENT CENTER Total

      515 CIBER INC

         85331  6,268.00 07/21/2016 04-927619 M6 HCM ENHANCEMENTS DEV
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PO_NUMBER AMOUNT DATE INVOICE DESCRIPTIONVENDOR VENDOR NAME

         85331  5,252.00 07/21/2016 04-927620 M2 INSTALLED LSF SYSTEM

 11,520.00CIBER INC Total

      517 CINTAS CORPORATION

         87561  97.72 07/21/2016 344416036 FLEET UNIFORM SVC

         87561  97.72 07/28/2016 344419258/ UNIFORM SVC - FLEET

 195.44CINTAS CORPORATION Total

      561 COMBINED CHARITIES CAMPAIGN

 6.00 07/22/2016 CCCA160722142854CD   0Combined Charities Campaign

 4.00 07/22/2016 CCCA160722142854FD   0Combined Charities Campaign

 26.75 07/22/2016 CCCA160722142854FN   0Combined Charities Campaign

 4.00 07/22/2016 CCCA160722142854HR   0Combined Charities Campaign

 40.00 07/22/2016 CCCA160722142854PD   0Combined Charities Campaign

 3.00 07/22/2016 CCCA160722142854PW   0Combined Charities Campaign

 83.75COMBINED CHARITIES CAMPAIGN Total

      563 CDW GOVERNMENT INC

         88390  65.73 07/28/2016 DPD7617 ULTRA ELEC EN8 RIBBON

 65.73CDW GOVERNMENT INC Total

      564 COMCAST OF CHICAGO INC

 14.77 07/21/2016 071216PD MONTHLY BILLING THRU 8/18/16

 16.92 07/28/2016 071616FD MONTHLY BILLING

 149.85 07/28/2016 072116PW MONTHLY BILLING

 181.54COMCAST OF CHICAGO INC Total

      579 COMMUNICATIONS DIRECT INC

         87969  555.73 07/21/2016 SR110167 PRODUCT/SVC FOR ELEC DEPT

 555.73COMMUNICATIONS DIRECT INC Total

      621 LYNN CREEDON

 397.80 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 397.80LYNN CREEDON Total

      634 CHARLES CRUMLETT

 191.25 07/21/2016 080116 PER DIEM 8-1 THRU 8-3-16

 191.25CHARLES CRUMLETT Total

      639 CUMMINS NPOWER LLC

         88395  377.72 07/21/2016 711-19336 SUPPLIES
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 377.72CUMMINS NPOWER LLC Total

      641 CURRIE MOTORS

         87486  35,024.00 07/28/2016 H0291 2016 FORD F250

 35,024.00CURRIE MOTORS Total

      642 CUSTOM WELDING & FAB INC

         88338  1,649.76 07/21/2016 160116 FABRICATE AND REPAIR FENCE

 1,649.76CUSTOM WELDING & FAB INC Total

      646 PADDOCK PUBLICATIONS INC

         88571  232.40 07/28/2016 012745-CA CA SUBSCRIPTION THRU 6-1-17

         87555  82.80 07/28/2016 T7776749 PUBLICATIONS

 315.20PADDOCK PUBLICATIONS INC Total

      648 DALE CARNEGIE CHICAGO

         88484  1,995.00 07/21/2016 12790 K ROHRBACH CLASS 9-7-16

 1,995.00DALE CARNEGIE CHICAGO Total

      666 DECKER SUPPLY CO INC

         88299  757.20 07/28/2016 892068 INVENTORY ITEMS

 757.20DECKER SUPPLY CO INC Total

      673 DENICE BROGAN

 496.64 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 496.64DENICE BROGAN Total

      683 DE MAR TREE & LANDSCAPE SVC

         88131  2,484.80 07/28/2016 7712 SVC 6-28 THRU 7-7-16

 2,484.80DE MAR TREE & LANDSCAPE SVC Total

      688 BERNARD DEUTSCH

 269.74 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 269.74BERNARD DEUTSCH Total

      697 DICK PONDS ATHLETICS

         88533  97.90 07/21/2016 I000058372 MATFLEX SHOES

 97.90DICK PONDS ATHLETICS Total

      698 KIM DIEHL

 266.41 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib
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 266.41KIM DIEHL Total

      699 THOMAS DIEHL

 129.89 07/21/2016 070916 BOOTS-FARM & FLEET 7-9-16

 129.89THOMAS DIEHL Total

      713 DIVE RESCUE INTERNATIONAL

         88414  1,463.25 07/28/2016 172165 200" 4 WIRE COMM ROPE

 1,463.25DIVE RESCUE INTERNATIONAL Total

      721 DOC MORGAN INC

         88355  383.88 07/21/2016 11072922 STC VETERANS MEMORIAL

 383.88DOC MORGAN INC Total

      728 DOTY & SONS CONCRETE PROD INC

         87919  5,400.00 07/21/2016 62855 CONCRETE PLANTERS LABOR/DELIVE

 5,400.00DOTY & SONS CONCRETE PROD INC Total

      735 MICHAEL DRAKE

 532.66 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 532.66MICHAEL DRAKE Total

      738 ERIKA DRENNAN

 478.83 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 478.83ERIKA DRENNAN Total

      744 DRYDON EQUIPMENT INC

         88318  3,013.06 07/21/2016 29716 VACUUM REGULATOR

 3,013.06DRYDON EQUIPMENT INC Total

      750 DUKANE CONTRACT SERVICES

         88138  1,733.00 07/21/2016 124900 MONTHLY BILLING JULY 2016

         88138  4,437.00 07/21/2016 124901 MONTHLY BILLING JULY 2016

         88138  5,051.00 07/21/2016 124902 MONTHLY BILLING JULY 2016

         88138  6,512.00 07/21/2016 124903 MONTHLY BILLING JULY 2016

         88138  1,600.00 07/21/2016 124917 MONTHLY BILLING JULY 2016

 19,333.00DUKANE CONTRACT SERVICES Total

      756 DUPAGE COUNTY CLERK

 10.00 07/28/2016 071916MB NOTARY - M BRYANT
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 10.00DUPAGE COUNTY CLERK Total

      757 DUPAGE COUNTY HEALTH DEPT

 60.00 07/28/2016 081916 CLASS - CHURNEY/TYNAN

 60.00DUPAGE COUNTY HEALTH DEPT Total

      766 DYNAMIC TECHNOLIGIES

         88392  2,094.00 07/28/2016 00014543 PHONE SUPPORT

 2,094.00DYNAMIC TECHNOLIGIES Total

      767 EAGLE ENGRAVING INC

         87523  463.61 07/21/2016 2016-1885 NAME TAGS/BADGES

         87523  34.30 07/28/2016 2016-1909 SIGNS

         87523  462.00 07/28/2016 2016-1925 DISK HOLDER

         87523  12.85 07/28/2016 2016-1942 SIGNS

 972.76EAGLE ENGRAVING INC Total

      768 EJ USA INC

         87866  1,987.92 07/28/2016 110160043587 INVENTORY ITEMS

 1,987.92EJ USA INC Total

      776 HD SUPPLY WATERWORKS

         88253  360.00 07/21/2016 F706896 INVENTORY ITEMS

         88294  17,011.15 07/21/2016 F727238 INVENTORY ITEMS

         88300  102.00 07/21/2016 F729959 INVENTORY ITEMS

         88325  230.00 07/21/2016 F739896 INVENTORY ITEMS

 123.50 07/21/2016 F752673 GASKETS RETURNED

-123.50 07/21/2016 F827430 CRED IN#F727238

         88516  5,518.00 07/28/2016 F828256 INVENTORY ITEMS

         88516  110.50 07/28/2016 F833663 INVENTORY ITEMS

 23,331.65HD SUPPLY WATERWORKS Total

      789 ANIXTER INC

         87939  8,409.60 07/28/2016 3228592-00 INVENTORY ITEMS

         88152  569.25 07/28/2016 3244630-01 INVENTORY ITEMS

         88302  254.25 07/28/2016 3258274-01 INVENTORY ITEMS

         87156  230.50 07/28/2016 3265696-00 INVENTORY ITEMS

 9,463.60ANIXTER INC Total

      826 BORDER STATES

         88304  497.18 07/21/2016 911508940 INVENTORY ITEMS
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         87955  1,884.00 07/28/2016 911501683 INVENTORY ITEMS

 2,381.18BORDER STATES Total

      830 ESRI

         88286  35,000.00 07/28/2016 93155730 ARCGIS ONLINE LEVEL 3

 35,000.00ESRI Total

      858 FEDERAL EXPRESS CORP

 43.98 07/28/2016 5-485-87649 POLICE DEPT SHIPPING

 43.98FEDERAL EXPRESS CORP Total

      859 FEECE OIL CO

         88385  5,532.00 07/21/2016 3426268 INVENTORY ITEMS

-589.08 07/21/2016 3426782 EMPTY PUMP TO PAVE AREA

         88461  922.64 07/28/2016 3426871 INVENTORY ITEMS

 5,865.56FEECE OIL CO Total

      870 FIRE PENSION FUND

 380.19 07/22/2016 FP1%160722142854FD   0Fire Pension 1% Fee

 1,769.90 07/22/2016 FRP2160722142854FD   0Fire Pension Tier 2

 16,150.39 07/22/2016 FRPN160722142854FD   0Fire Pension

 18,300.48FIRE PENSION FUND Total

      876 FIRST ENVIRONMENTAL LAB INC

         87522  243.00 07/28/2016 129237 2ND QTR 2016 BIOSOLIDS

 243.00FIRST ENVIRONMENTAL LAB INC Total

      903 MARGARET FORSTER

 662.45 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 662.45MARGARET FORSTER Total

      911 FOUNTAIN TECHNOLOGIES LTD

         88314  1,115.00 07/21/2016 10216 LEVEL BOARD FOUNTAIN CONTROL

         87602  1,380.00 07/28/2016 10268 #3 OF 5 FOUNTAIN SV INSTALL

 2,495.00FOUNTAIN TECHNOLOGIES LTD Total

      916 FOX VALLEY FIRE & SAFETY INC

         87593  660.00 07/28/2016 IN00012180 SVC PW GARAGE

         87593  298.00 07/28/2016 IN00013533 SVC PD

         87593  358.00 07/28/2016 IN00013534 SVC RADIUM RMVL PLANT

         87593  180.00 07/28/2016 IN00015647 SVC = OAK ST WATER FILTRATION
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         87593  114.00 07/28/2016 IN00017534 SVCS JULY FD#1

         87593  114.00 07/28/2016 IN00017535 SVC PD JULY

         87593  114.00 07/28/2016 IN00017537 SVC SUB STN 8

         87593  114.00 07/28/2016 IN00017538 SVC EAST SIDE TREATMNT PLNT

 1,952.00FOX VALLEY FIRE & SAFETY INC Total

      943 RICHARD GALLAS

 416.77 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 416.77RICHARD GALLAS Total

      944 GALLS LLC

         87542  48.95 07/21/2016 005642473 POLICE DEPARTMENT UNIFORMS

         87542  36.44 07/21/2016 005656513 POLICE DEPT UNIFORMS

 85.39GALLS LLC Total

      945 TIMOTHY GANSEN

 89.77 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 89.77TIMOTHY GANSEN Total

      954 GATE OPTIONS

         88563  175.00 07/28/2016 36022 REPAIR 2900 N 5TH AVE

 175.00GATE OPTIONS Total

      961 GENEVA CONSTRUCTION CO INC

 278,834.54 07/18/2016 071816 N 5TH AVE WATER MAIN PROJECT

 278,834.54GENEVA CONSTRUCTION CO INC Total

      989 GORDON FLESCH CO INC

 2,045.00 07/21/2016 IN11590315 MONTHLY COPIERS CITY

 250.77 07/21/2016 IN11591641 MONTHLY POLICE DEPT COPIES

 2,295.77GORDON FLESCH CO INC Total

      991 ILLINOIS GFOA

 55.00 07/21/2016 071516 DOI ANNUAL REPROT WEBINAR

 55.00ILLINOIS GFOA Total

     1000 DEBBIE GRAFFAGNA

 330.72 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 330.72DEBBIE GRAFFAGNA Total

     1029 HALL SIGNS INC
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         87293  410.43 07/28/2016 309870 INVENTORY ITEMS

 410.43HALL SIGNS INC Total

     1036 HARRIS BANK NA

 1,440.00 07/22/2016 UNF 160722142854FD   0Union Dues - IAFF

 1,440.00HARRIS BANK NA Total

     1043 MICHELLE TAUBENSEE

 104.35 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 104.35MICHELLE TAUBENSEE Total

     1068 HERLIHY MID-CONTINENT CO

         87867  84,785.19 07/28/2016 0450-02 PROJECT BILLING THRU 6-30-16

 84,785.19HERLIHY MID-CONTINENT CO Total

     1069 JULIE HERR

 1,687.20 07/18/2016 071816 REIMBURSEMENT HOTEL INFORUM

 463.54 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 2,150.74JULIE HERR Total

     1088 GUY HOFFRAGE

 357.53 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 357.53GUY HOFFRAGE Total

     1097 WM HORN STRUCTURAL STEEL CO

         88331  24.00 07/21/2016 95627H ANGLE

         88372  347.20 07/28/2016 95798 ANGLES, TUBES, METAL

 371.20WM HORN STRUCTURAL STEEL CO Total

     1104 HOVING PIT STOP INC

         88139  9,360.18 07/21/2016 11505 JUNE STREET SWEEPING

         87524  130.00 07/28/2016 138434 SVC 6-10 THRU 7-7-16

         87832  65.00 07/28/2016 138435 WEEKLY SERVICE THRU 7-7-16

 9,555.18HOVING PIT STOP INC Total

     1106 CAPITAL ONE NATIONAL ASSOC

         88497  205.84 07/21/2016 620000009217A INVENTORY ITEMS

         88542  101.94 07/21/2016 620000009217B COFFEE FOR ELECTRIC

         87651  67.96 07/21/2016 620000009217C COFFEE

         88543  50.97 07/21/2016 62000009217 COFFEE IC AND PURCHASING
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 426.71CAPITAL ONE NATIONAL ASSOC Total

     1113 HUFF & HUFF INC

         85998  2,762.41 07/21/2016 0721956 SVCS THRU 6-24-16

         88272  2,719.50 07/21/2016 0721957 PROJECT BILLING THRU 6-24-16

 5,481.91HUFF & HUFF INC Total

     1115 ROBERT HUPP

 41.93 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 41.93ROBERT HUPP Total

     1131 IATAI

 150.00 07/28/2016 092116 CONF 9-21 THRU 9-23-16

 150.00IATAI Total

     1133 IBEW LOCAL 196

 165.00 07/22/2016 UNE 160722142854PW   0Union Due - IBEW

 637.08 07/22/2016 UNEW160722142854PW   0Union Due - IBEW - percent

 802.08IBEW LOCAL 196 Total

     1136 ICMA RETIREMENT CORP

 200.91 07/22/2016 C401160722142854CA   0401A Savings Plan Company

 752.31 07/22/2016 RTHA160722142854PW   0Roth 457 - Dollar Amount

 266.47 07/22/2016 RTHP160722142854FD   0Roth 457 - Percent

 124.50 07/22/2016 RTHP160722142854PD   0Roth 457 - Percent

 26.23 07/22/2016 RTHP160722142854PW   0Roth 457 - Percent

 382.66 07/22/2016 072216 ICMA PLAN 109830

 285.00 07/22/2016 ROTH160722142854PW   0Roth IRA Deduction

 10.00 07/22/2016 RTHA160722142854CD   0Roth 457 - Dollar Amount

 261.00 07/22/2016 RTHA160722142854FD   0Roth 457 - Dollar Amount

 35.00 07/22/2016 RTHA160722142854HR   0Roth 457 - Dollar Amount

 100.00 07/22/2016 RTHA160722142854IS   0Roth 457 - Dollar Amount

 25.00 07/22/2016 RTHA160722142854PD   0Roth 457 - Dollar Amount

 1,061.49 07/22/2016 ICMP160722142854PW   0ICMA Deductions - Percent

 236.53 07/22/2016 ROTH160722142854FD   0Roth IRA Deduction

 25.00 07/22/2016 ROTH160722142854FN   0Roth IRA Deduction

 292.30 07/22/2016 ROTH160722142854HR   0Roth IRA Deduction

 211.50 07/22/2016 ROTH160722142854IS   0Roth IRA Deduction

 870.00 07/22/2016 ROTH160722142854PD   0Roth IRA Deduction

 942.33 07/22/2016 ICMP160722142854CD   0ICMA Deductions - Percent
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 2,156.30 07/22/2016 ICMP160722142854FD   0ICMA Deductions - Percent

 573.14 07/22/2016 ICMP160722142854FN   0ICMA Deductions - Percent

 366.43 07/22/2016 ICMP160722142854HR   0ICMA Deductions - Percent

 971.54 07/22/2016 ICMP160722142854IS   0 ICMA Deductions - Percent

 1,869.64 07/22/2016 ICMP160722142854PD   0ICMA Deductions - Percent

 19,482.24 07/22/2016 ICMA160722142854FN   0ICMA Deductions - Dollar Amt

 480.00 07/22/2016 ICMA160722142854HR   0ICMA Deductions - Dollar Amt

 925.00 07/22/2016 ICMA160722142854IS   0 ICMA Deductions - Dollar Amt

 7,650.37 07/22/2016 ICMA160722142854PD   0ICMA Deductions - Dollar Amt

 6,060.07 07/22/2016 ICMA160722142854PW   0ICMA Deductions - Dollar Amt

 225.84 07/22/2016 ICMP160722142854CA   0ICMA Deductions - Percent

 313.43 07/22/2016 E401160722142854IS   0 401A Savings Plan Employee

 632.50 07/22/2016 E401160722142854PD   0401A Savings Plan Employee

 672.84 07/22/2016 E401160722142854PW   0401A Savings Plan Employee

 923.07 07/22/2016 ICMA160722142854CA   0ICMA Deductions - Dollar Amt

 1,858.00 07/22/2016 ICMA160722142854CD   0ICMA Deductions - Dollar Amt

 1,950.00 07/22/2016 ICMA160722142854FD   0ICMA Deductions - Dollar Amt

 672.84 07/22/2016 C401160722142854PW   0401A Savings Plan Company

 200.91 07/22/2016 E401160722142854CA   0401A Savings Plan Employee

 526.22 07/22/2016 E401160722142854CD   0401A Savings Plan Employee

 424.64 07/22/2016 E401160722142854FD   0401A Savings Plan Employee

 543.05 07/22/2016 E401160722142854FN   0401A Savings Plan Employee

 219.80 07/22/2016 E401160722142854HR   0401A Savings Plan Employee

 526.22 07/22/2016 C401160722142854CD   0401A Savings Plan Company

 424.64 07/22/2016 C401160722142854FD   0401A Savings Plan Company

 543.05 07/22/2016 C401160722142854FN   0401A Savings Plan Company

 219.80 07/22/2016 C401160722142854HR   0401A Savings Plan Company

 313.43 07/22/2016 C401160722142854IS   0 401A Savings Plan Company

 632.50 07/22/2016 C401160722142854PD   0401A Savings Plan Company

 58,465.74ICMA RETIREMENT CORP Total

     1153 ILCMA

 50.00 07/28/2016 556 JOB POST - ENGINEER

 50.00ILCMA Total

     1163 ILLINOIS FOX VALLEY SHRM

 20.00 07/21/2016 072116 MEETING 7-21-16 = L CREEDON

 20.00ILLINOIS FOX VALLEY SHRM Total

     1171 ILLINOIS STATE POLICE

14



PO_NUMBER AMOUNT DATE INVOICE DESCRIPTIONVENDOR VENDOR NAME

 119.00 07/21/2016 071816 FINGERPRINT FEES = LICENSING

 119.00ILLINOIS STATE POLICE Total

     1199 ILLINOIS PHCC

 176.90 07/28/2016 072516 PLUMBING CODE BOOK - WATER

 176.90ILLINOIS PHCC Total

     1220 STAN IGLEHART

 50.00 07/28/2016 052716 EVT CERT PROGRAM

 50.00STAN IGLEHART Total

     1223 INITIAL IMPRESSIONS EMBROIDERY

         87958  758.41 07/28/2016 2791 INVENTORY ITEMS

         88057  326.80 07/28/2016 2973 INVENTORY ITEMS

         88157  549.40 07/28/2016 3004 INVENTORY ITEMS

 1,634.61INITIAL IMPRESSIONS EMBROIDERY Total

     1225 INSIGHT PUBLIC SECTOR

         88416  1,194.44 07/28/2016 1100485034 MICROSOFT SURFACE

 1,194.44INSIGHT PUBLIC SECTOR Total

     1240 INTERSTATE BATTERY SYSTEM OF

         88353  235.90 07/21/2016 60334617 INVENTORY ITEMS

 235.90INTERSTATE BATTERY SYSTEM OF Total

     1267 IT SOLUTIONS GROUP INC

         88202  1,800.00 07/21/2016 3635 SUPPORT SERVICES

 1,800.00IT SOLUTIONS GROUP INC Total

     1270 JACKSON HIRSH INC

         88349  63.29 07/21/2016 0946685 LAMINATING SHEETS

 63.29JACKSON HIRSH INC Total

     1293 COLLEEN JOHNSON

 134.24 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 134.24COLLEEN JOHNSON Total

     1296 JOHNSON CONTROLS INC

         88569  688.50 07/28/2016 1-35385315003 VAV ISSUES - CENTURY STATION

 688.50JOHNSON CONTROLS INC Total
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     1302 JOHNSON SEAT AND CANVAS

         88370  210.00 07/28/2016 35950 SHOCK CORDS FIRE DEPT

 210.00JOHNSON SEAT AND CANVAS Total

     1325 KANE COUNTY CLERK

 11.00 07/28/2016 071816AB NOTARY = A BRONZINO

 11.00KANE COUNTY CLERK Total

     1327 KANE COUNTY FAIR

 382.13 07/21/2016 FY 2017 DEBT PAYMENT MANNION PROPERTY

 382.13 07/21/2016 FY 2017 DEBT PAYMENT MANNION PROPERTY

 382.13 07/21/2016 FY 2017 DEBT PAYMENT MANNION PROPERTY

 382.13 07/21/2016 FY 2017 DEBT PAYMENT MANNION PROPERTY

 1,528.52KANE COUNTY FAIR Total

     1334 KANE COUNTY ANIMAL CONTROL

         87526  125.00 07/28/2016 071116 BILLING THRU 7-11-16

 125.00KANE COUNTY ANIMAL CONTROL Total

     1353 SUSAN KEMPH

 357.36 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 230.59 07/21/2016 071916 PETTY CASH

 587.95SUSAN KEMPH Total

     1381 MARK KOENEN

 797.91 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 797.91MARK KOENEN Total

     1403 WEST VALLEY GRAPHICS & PRINT

         88384  199.00 07/28/2016 13902 BUSSNS CRDS = MATT/TIM WILSON

 199.00WEST VALLEY GRAPHICS & PRINT Total

     1412 JOHN LAMB

 540.01 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 540.01JOHN LAMB Total

     1413 PENNY LANCOR

 509.78 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 1,378.36 07/28/2016 071016 INFOR 2016 7-10 THRU 7-13-16

 1,888.14PENNY LANCOR Total
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     1434 LAWSON GREAT LAKES USER GROUP

 175.00 07/21/2016 1296 2015 FALL DUES IS/FIN

 175.00LAWSON GREAT LAKES USER GROUP Total

     1456 MAUREEN LEWIS

 189.08 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 189.08MAUREEN LEWIS Total

     1463 LINA

         87694  9,207.55 07/28/2016 073116 SVCS JULY 2016

 9,207.55LINA Total

     1473 KATHY LAMKIN

 708.11 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 708.11KATHY LAMKIN Total

     1479 GARY LONG

 399.52 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 399.52GARY LONG Total

     1489 LOWES

         87587  47.45 07/21/2016 01006 MISC SUPPLIES

         87527  35.76 07/21/2016 02019 MISC HARDWARE/SUPPLIES

         87811  8.05 07/21/2016 02149D WATER DEPT SUPPLIES

         87587  530.10 07/21/2016 02238 DEWALT TOOLS

         87587  94.61 07/21/2016 02260C

         87587  35.88 07/21/2016 02322 TIRE AIDE

         88377  17.08 07/28/2016 76141 INVENTORY ITEMS

         88377  537.12 07/28/2016 76142 INVENTORY ITEMS

         87754  69.21 07/28/2016 02321B

         87754  685.18 07/28/2016 02615A MISC HARDWARE/SUPPLIES

         88379  72.99 07/28/2016 1042 INVENTORY ITEMS

         88377  85.20 07/28/2016 1079 INVENTORY ITEMS

         87587  47.60 07/28/2016 20037 MISC HARDWARE/SUPPLIES

         87587  42.13 07/28/2016 20077 MISC HARDWARE/SUPPLIES

         87587  39.24 07/28/2016 02096D MISC HARDWARE/SUPPLIES

         87527  105.25 07/28/2016 02118 MISC HARDWARE/SUPPLIES

         87754  127.66 07/28/2016 02210B MISC HARDWARE/SUPPLIES

         87608  54.22 07/28/2016 02266B MISC HARDWARE/SUPPLIES

         87811  26.83 07/28/2016 02269A MISC HARDWARE/SUPPLIES
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         87527  9.49 07/28/2016 02271E MISC HARDWARE/SUPPLIES

         87587  154.73 07/21/2016 02435 MISC SUPPLIES

         87587  75.42 07/21/2016 03938A MISC HARDWARE/SUPPLIES

         87636  86.85 07/21/2016 09997 MISC SUPPLIES/HARDWARE

         87636  35.83 07/21/2016 11023 MISC HARDWARE/SUPPLIES

         88378  59.78 07/21/2016 75451 INVENTORY ITEMS

         87587  17.00 07/28/2016 02026B MISC HARDWARE/SUPPLIES

 3,100.66LOWES Total

     1493 LYNN D'AVICO

 267.35 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 267.35LYNN D'AVICO Total

     1527 LORNA MARQUIS

 150.80 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 150.80LORNA MARQUIS Total

     1535 JILL MARTIN

 343.26 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 343.26JILL MARTIN Total

     1544 PAUL MARSCHINKE

 418.25 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 418.25PAUL MARSCHINKE Total

     1547 TED MASINICK

 60.00 07/21/2016 072016 CDL REIMBURSEMENT

 60.00TED MASINICK Total

     1564 MICHAEL MCCOWAN

 242.25 07/21/2016 072516 PER DIEM 7-25~7-28-16

 242.25MICHAEL MCCOWAN Total

     1567 BRIDGET MCCOWAN

 65.00 07/28/2016 080116 PER DIEM 8-1 THRU 8-5-16

 65.00BRIDGET MCCOWAN Total

     1568 PAUL MCCURTAIN

 261.31 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 261.31PAUL MCCURTAIN Total
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     1569 KARLA MCCLEARY

 233.97 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 233.97KARLA MCCLEARY Total

     1582 MCMASTER CARR SUPPLY CO

         88364  163.23 07/21/2016 67957127 POLYURETHANE WHEEL

 163.23MCMASTER CARR SUPPLY CO Total

     1585 MEADE ELECTRIC COMPANY INC

         88053  1,512.00 07/21/2016 674776 MONTHLY MAINTENANCE JUNE 2016

 1,512.00MEADE ELECTRIC COMPANY INC Total

     1590 MEDICAL SCREENING SERVICES INC

 99.00 07/28/2016 0325007-IN MONTHLY BILLING

 99.00MEDICAL SCREENING SERVICES INC Total

     1598 MENARDS INC

         88365  99.98 07/21/2016 30108 PLYWOOD

 99.98MENARDS INC Total

     1601 MICHAEL MERTES

 219.53 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 219.53MICHAEL MERTES Total

     1613 METROPOLITAN ALLIANCE OF POL

 900.00 07/22/2016 UNP 160722142854PD   0Union Dues - IMAP

 102.00 07/22/2016 UNPS160722142854PD   0Union Dues-Police Sergeants

 1,002.00METROPOLITAN ALLIANCE OF POL Total

     1637 FLEETPRIDE INC

         87564  158.63 07/28/2016 78353732 RO 55856 VEH 4099

         87564  86.30 07/28/2016 78386038 V#1779 RO#55825

 244.93FLEETPRIDE INC Total

     1645 CHRISTOPHER MINICK

 698.22 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 698.22CHRISTOPHER MINICK Total

     1655 MONROE TRUCK EQUIPMENT

         87567  840.58 07/21/2016 5325366 RO 55730 VEH 5099

         87567  594.58 07/21/2016 5325437 MISC PARTS
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 10.00 07/28/2016 5325307-FR FREIGHT NOT CHRGD ON ORIG INV

 1,445.16MONROE TRUCK EQUIPMENT Total

     1660 MEAGAN MOREIRA

 125.15 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 125.15MEAGAN MOREIRA Total

     1662 THE MORTON ARBORETUM

 152.00 07/21/2016 22167839 CLASS 8-2 = ADAMCZYK/KASPER

 152.00THE MORTON ARBORETUM Total

     1668 FERGUSON ENTERPRISES INC

         88519  43.92 07/28/2016 3473201 INVENTORY ITEMS

 43.92FERGUSON ENTERPRISES INC Total

     1677 MUNICIPAL RESEARCH SERVICES

         87975  900.00 07/28/2016 072216 CAFR STATISTICS

 900.00MUNICIPAL RESEARCH SERVICES Total

     1686 NAPA AUTO PARTS

         87577  190.02 07/28/2016 507048 V#2173 RO#55824

 190.02NAPA AUTO PARTS Total

     1704 NCPERS  IL IMRF

 8.00 07/22/2016 NCP2160722142854PD   0NCPERS 2

 16.00 07/22/2016 NCP2160722142854PW   0NCPERS 2

 24.00NCPERS  IL IMRF Total

     1711 NESTLE WATERS NORTH AMERICA

         87949  624.93 07/28/2016 06G0122067317 MONTHLY WATER DELIVERY

 624.93NESTLE WATERS NORTH AMERICA Total

     1726 KEITH NIGHTLINGER

 995.30 07/21/2016 062716 ESRI USER CONF - REIMB

 995.30KEITH NIGHTLINGER Total

     1727 TINA NILLES

 338.96 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 338.96TINA NILLES Total

     1745 NICOR
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 42.01 07/28/2016 1000 2 JUL 22 2016 BILLING THRU 7-21-16

 42.01NICOR Total

     1747 COMPASS MINERALS AMERICA INC

            51  2,903.50 07/21/2016 71499576 COARSE ROCK SALT

 2,903.50COMPASS MINERALS AMERICA INC Total

     1749 NORTHWEST COLLECTORS INC

 128.63 07/21/2016 072016UB405 COLLECTION EXPENSES

 128.63NORTHWEST COLLECTORS INC Total

     1755 NORTH SHORE SANITARY DISTRICT

         87512  600.00 07/28/2016 MISC00000105529 ACUTE TOXICITY TEST

 600.00NORTH SHORE SANITARY DISTRICT Total

     1775 RAY O'HERRON CO

         87545  115.27 07/28/2016 1637703-IN UNIFORMS - PD

         87545  531.13 07/28/2016 1639399-IN UNIFORMS - PD

         87545  117.88 07/28/2016 1640093-IN UNIFORMS - PD

 764.28RAY O'HERRON CO Total

     1783 ON TIME EMBROIDERY INC

         87627  206.00 07/21/2016 33416 FIRE DEPT UNIFORMS

         87627  143.00 07/21/2016 33640 FIRE DEPT UNIFORMS

         87627  118.00 07/21/2016 33682 FIRE DEPT UNIFORMS

 467.00ON TIME EMBROIDERY INC Total

     1786 OPEN SYSTEMS INTERNATIONAL INC

         88046  695.00 07/21/2016 1831843-93269923 OSI USER FORUM OCT 2016

         88046  695.00 07/21/2016 1831843-93348196 OSI USER FORUM OCT 2016

 1,390.00OPEN SYSTEMS INTERNATIONAL INC Total

     1790 MATT O'ROURKE

 201.88 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 201.88MATT O'ROURKE Total

     1797 PACE SUBURBAN BUS

         85002  3,730.38 07/28/2016 435180 SVC APRIL 2016

 3,730.38PACE SUBURBAN BUS Total

     1812 ALPANA PATEL
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 285.41 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 285.41ALPANA PATEL Total

     1816 DAN PAULETTE

 113.62 07/21/2016 063016 BOOTS-SPORTSMAN'S GUIDE 6-30

 113.62DAN PAULETTE Total

     1861 POLICE PENSION FUND

 3,379.88 07/22/2016 PLP2160722142854PD   0Police Pension Tier 2

 15,598.16 07/22/2016 PLPN160722142854PD   0Police Pension

 18,978.04POLICE PENSION FUND Total

     1890 LEGAL SHIELD

 14.26 07/22/2016 PPLS160722142854FD   0Pre-Paid Legal Services

 8.75 07/22/2016 PPLS160722142854FN   0Pre-Paid Legal Services

 142.99 07/22/2016 PPLS160722142854PD   0Pre-Paid Legal Services

 8.75 07/22/2016 PPLS160722142854PW   0Pre-Paid Legal Services

 174.75LEGAL SHIELD Total

     1898 PRIORITY PRODUCTS INC

         87568  47.16 07/21/2016 871578 MISC SUPPLIES - FLEET

 47.16PRIORITY PRODUCTS INC Total

     1900 PROVIDENT LIFE & ACCIDENT

 26.76 07/22/2016 POPT160722142854FD   0Provident Optional Life

 26.76PROVIDENT LIFE & ACCIDENT Total

     1940 RADCO COMMUNICATIONS INC

         87336  8,654.82 07/28/2016 81579 TRNSFR EQUIP #23 TO NEW SQUAD

         87529  70.00 07/28/2016 81617 SVC SQUAD 23

 8,724.82RADCO COMMUNICATIONS INC Total

     1943 RAINMAKERS IRRIGATION INC

         88409  355.00 07/28/2016 139353 RANDALL RD

         87603  470.50 07/28/2016 50929 PARTS AND LABOR

         87603  470.50 07/28/2016 50929 PARTS AND LABOR

         87603 -470.50 07/28/2016 50929 PARTS AND LABOR

         87603 -470.50 07/28/2016 50929 PARTS AND LABOR

         88409  843.50 07/28/2016 50932 POLICE DEPT

 1,198.50RAINMAKERS IRRIGATION INC Total
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     1946 RANDALL PRESSURE SYSTEMS INC

         87569  734.64 07/21/2016 223001-0616 FLEET PARTS - JUNE 2016

         88423  1,152.50 07/28/2016 I-04646-0 INVENTORY ITEMS

 1,887.14RANDALL PRESSURE SYSTEMS INC Total

     1953 RBS PACKAGING INC

         88306  165.00 07/21/2016 2030589-01 INVENTORY ITEMS

 165.00RBS PACKAGING INC Total

     1993 RENTAL MAX LLC

         87721  72.00 07/28/2016 177175-3 GAS WEED TRIMMER

 72.00RENTAL MAX LLC Total

     2021 ROADWAY TOWING

         87583  29.00 07/21/2016 1012549 TEST V#1750

         87583  29.00 07/21/2016 1012657 TEST V#1756

 58.00ROADWAY TOWING Total

     2032 POMPS TIRE SERVICE INC

         88333  648.64 07/28/2016 640042713 TIRES

 648.64POMPS TIRE SERVICE INC Total

     2033 VILLAGE OF ROMEOVILLE

         86381  435.00 07/28/2016 2016-373 CLASS - S SULAK 6-20~6-24

 435.00VILLAGE OF ROMEOVILLE Total

     2037 ROTARY CLUB OF ST CHARLES

 182.00 07/28/2016 072116 PSUHR DUES 1ST QUARTER

 182.00ROTARY CLUB OF ST CHARLES Total

     2044 KATHY RERKO-SMITH

 366.54 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 366.54KATHY RERKO-SMITH Total

     2059 SCOTT R SANDERS

 307.22 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 37.94 07/21/2016 072016 DATA STRG = INVSTGTNS

 345.16SCOTT R SANDERS Total

     2078 SEAN SCHLUCHTER

 60.00 07/28/2016 072516 CDL LICENSE RENEWAL
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 60.00SEAN SCHLUCHTER Total

     2081 JANIS SCHUESSLER

 60.00 07/28/2016 080116 PER DIEM 8-1 THRU 8-5-16

 60.00JANIS SCHUESSLER Total

     2088 KIM SCHULT

 192.87 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 192.87KIM SCHULT Total

     2096 SCHINDLER ELEVATOR CORPORATION

         88410  790.00 07/21/2016 7152361209 SVC 6-17-16 WITNESS FEE

 790.00SCHINDLER ELEVATOR CORPORATION Total

     2109 SECRETARY OF STATE

 103.00 07/21/2016 071116 FORD F250 PLATES

 103.00SECRETARY OF STATE Total

     2137 SHERWIN WILLIAMS

         87590  132.76 07/21/2016 1504-6 PAINT SUPPLIES

         88201  565.52 07/28/2016 9255-9 PAINT SUPPLIES

 698.28SHERWIN WILLIAMS Total

     2140 MIKE SHORTALL

 492.97 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 492.97MIKE SHORTALL Total

     2150 SIKICH

         88200  14,000.00 07/21/2016 261898 PROGRESS BILLING AUDIT 2016

 14,000.00SIKICH Total

     2156 SIRCHIE FINGERPRINT LABS

         88235  338.80 07/28/2016 0261285-IN MISC POLICE DEPT SUPPLIES

 338.80SIRCHIE FINGERPRINT LABS Total

     2157 SISLERS ICE & DAIRY LTD

         87650  103.50 07/28/2016 268573 ICE DELIVERY

 103.50SISLERS ICE & DAIRY LTD Total

     2163 SKYLINE TREE SERVICE &

         87833  895.00 07/21/2016 3069 515 MONROE AVE
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         87833  480.00 07/28/2016 3075 511 MCKINKEY ST

         87833  432.25 07/28/2016 3082 3001 FRANCIS CIR-EMERGENCY

         87833  1,171.45 07/28/2016 3083 708 CEDAR AVE -EMERGENCY

 2,978.70SKYLINE TREE SERVICE & Total

     2168 SMITH ECOLOGICAL SYSTEMS INC

         88374  388.00 07/21/2016 19928 SENSOR

 388.00SMITH ECOLOGICAL SYSTEMS INC Total

     2169 CLARK BAIRD SMITH LLP

 3,832.50 07/21/2016 7412 SVCS RE: STC FD

 3,832.50CLARK BAIRD SMITH LLP Total

     2175 ISABEL SODERLIND

 296.43 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 296.43ISABEL SODERLIND Total

     2201 STANDARD EQUIPMENT CO

         88128  824.64 07/21/2016 C14201 INVENTORY ITEMS

 824.64STANDARD EQUIPMENT CO Total

     2214 ST CHARLES CHAMBER OF COMMERCE

         83836  312.50 07/21/2016 59234 SCHOLARSHIP - 2ND INSTLLMNT

 100.00 07/21/2016 59409 JULY STATE UPDATE

 25.00 07/21/2016 59410 JULY STATE UPDATE-STELLATO

 437.50ST CHARLES CHAMBER OF COMMERCE Total

     2228 CITY OF ST CHARLES

 85.16 07/31/2016 3-31-31065-6-1-0616 SVC 6-2 THRU 6-30-16

 115.00 07/31/2016 3-31-31067-2-1-0616 SVC 6-2 THRU 6-30-16

 86.71 07/31/2016 3-31-31068-0-2-0616 SVC 6-2 THRU 6-30-16

 286.87CITY OF ST CHARLES Total

     2235 STEINER ELECTRIC COMPANY

         87962  34.04 07/21/2016 S005382588.005 INVENTORY ITEMS

         87963  2,544.71 07/21/2016 S005392459.001 INVENTORY ITEMS

         88312  785.08 07/21/2016 S005417229.002 ELECTRICAL SUPPLIES

         87622  13.67 07/21/2016 S005423627.001 ELECTRICAL SUPPLIES

         88443  295.20 07/21/2016 S005430196.001 INVENTORY ITEMS

 24.93 07/21/2016 S005440251.001 LENS RETURNED

-24.93 07/21/2016 S005440251.002 CREDIT INV#S005440251.001
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         88442  1,046.08 07/28/2016 S005419545.001 INVENTORY ITEMS

         88442  147.88 07/28/2016 S005419545.002 INVENTORY ITEMS

         88443  304.75 07/28/2016 S005430196.002 INVENTORY ITEMS

         88522  143.65 07/28/2016 S005431417.001 INVENTORY ITEMS

         88522  25.35 07/28/2016 S005431417.002 INVENTORY ITEMS

 5,340.41STEINER ELECTRIC COMPANY Total

     2238 STEPHEN A LASER ASSOCIATES

 550.00 07/21/2016 2004253 PUBLIC SAFETY FIRE DEPT PERRY

 550.00STEPHEN A LASER ASSOCIATES Total

     2241 JEFF STENGLER

 385.88 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 385.88JEFF STENGLER Total

     2250 STREICHERS

         87994  4,250.00 07/21/2016 I216060 BALL VESTS

 4,250.00STREICHERS Total

     2259 SUBURBAN ACCENTS INC

         87531  1,200.00 07/21/2016 23779 GRAPHICS AND LETTERING TAHOE20

 1,200.00SUBURBAN ACCENTS INC Total

     2263 PETER SUHR

 474.59 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 474.59PETER SUHR Total

     2265 RICHARD SULLIVAN

 163.68 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 96.00 07/21/2016 072516 PER DIEM 7-29~7-29-16

 259.68RICHARD SULLIVAN Total

     2300 TEMCO MACHINERY INC

         87574  61.22 07/21/2016 AG50810 FLEET SUPPLIES

 61.22TEMCO MACHINERY INC Total

     2301 GENERAL CHAUFFERS SALES DRIVER

 154.50 07/22/2016 UNT 160722142854CD   0Union Dues - Teamsters

 84.50 07/22/2016 UNT 160722142854FN   0Union Dues - Teamsters

 2,204.50 07/22/2016 UNT 160722142854PW   0Union Dues - Teamsters
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 2,443.50GENERAL CHAUFFERS SALES DRIVER Total

     2314 3M      VHS0733

         88444  2,390.65 07/28/2016 SS19004 INVENTORY ITEMS

         88444  3,105.00 07/28/2016 SS19005 INVENTORY ITEMS

 5,495.653M      VHS0733 Total

     2316 APC STORE

         87575  1,099.26 07/21/2016 4780004177-0616 FLEET DEPT SUPPLIES JUN 2016

         88424  148.71 07/21/2016 479-333462 INVENTORY ITEMS

         88509  378.91 07/21/2016 479-334003 INVENTORY ITEMS

         87575  3.83 07/28/2016 478-410257 VEH 1775 RO 55806

         87575  78.79 07/28/2016 478-410278 RO 55813 VEH 1982

         87575  6.74 07/28/2016 478-411026 VEH 2010 RO 55853

         87575  11.90 07/28/2016 478-411202 V#4099 RO#55857

         87575  78.58 07/28/2016 478-411774 V#1900 RO#55890

         87108  253.82 07/28/2016 479-333718 COVERCRAFT

         87575  114.33 07/28/2016 478-410297 V#1982 RO#55813

         87753  38.36 07/28/2016 478-410320 POWERATED BELT

         87575  24.06 07/28/2016 478-410380 VEH 1982 RO 55813

         87575  7.83 07/28/2016 478-410513 RO 55822 VEH 1895

-28.09 07/28/2016 478-410643 CRED IN#410297

         87575  75.69 07/28/2016 478-410970 VEH 1768 RO 55849

 2,292.72APC STORE Total

     2325 CHRISTOPHER TIEDT

 496.50 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 496.50CHRISTOPHER TIEDT Total

     2333 BRIAN TOWNSEND

 697.34 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 697.34BRIAN TOWNSEND Total

     2345 TRAFFIC CONTROL & PROTECTION

         88324  531.00 07/21/2016 87047 ROLL UP SIGNS

 531.00TRAFFIC CONTROL & PROTECTION Total

     2350 INTREN INC

         87277  189,599.03 07/21/2016 54474 INSTALL DRY UTILITIES - 1ST ST

 189,599.03INTREN INC Total
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     2363 TROTTER & ASSOCIATES INC

         87696  14,513.39 07/28/2016 12404 SVCS MAY-JUNE 2016

         86799  358.00 07/28/2016 12410 SVC OHIO AVE BOOSTER

 14,871.39TROTTER & ASSOCIATES INC Total

     2369 RITA TUNGARE

 704.69 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 704.69RITA TUNGARE Total

     2370 WILLIAM TURNER

 181.21 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 181.21WILLIAM TURNER Total

     2373 TYLER MEDICAL SERVICES

         87683  445.00 07/21/2016 377869 RANDOM MONTHLY BILLING

 445.00TYLER MEDICAL SERVICES Total

     2383 UNITED STATES POSTAL SERVICE

 4,000.00 07/28/2016 6116619-0716 POSTAGE METER REIMB

 4,000.00UNITED STATES POSTAL SERVICE Total

     2401 UNIVERSAL UTILITY SUPPLY INC

         88445  2,628.00 07/21/2016 3022219 INVENTORY ITEMS

         88451  335.00 07/28/2016 3022235 INVENTORY ITEMS

         88496  120.00 07/28/2016 3022268 INVENTORY ITEMS

         87964  1,599.00 07/28/2016 3022269 INVENTORY ITEMS

         88165  331.50 07/28/2016 3022270 INVENTORY ITEMS

         88165  122.40 07/28/2016 3022366 INVENTORY ITEMS

         88193  587.50 07/28/2016 3022367 INVENTORY ITEMS

 5,723.40UNIVERSAL UTILITY SUPPLY INC Total

     2404 HD SUPPLY FACILITIES MAINT LTD

         88373  32.37 07/21/2016 993118 LEAK-TEC FOR CHLORINE

         88367  376.56 07/28/2016 000279 CV VITON 3/8' QUILL

 408.93HD SUPPLY FACILITIES MAINT LTD Total

     2410 VALLEY LOCK CO

         88602  19.38 07/28/2016 59297 KEYS CUT - IC

 19.38VALLEY LOCK CO Total

     2412 JAYE VALADEZ-WILGER
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 216.31 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 216.31JAYE VALADEZ-WILGER Total

     2413 VALLEY FIRE PROTECTION SERVICE

         88146  62.50 07/21/2016 125267 BACKFLOW DEVICE CERT

         88146  62.50 07/21/2016 125268 BACKFLOW DEVICE CERT

 125.00VALLEY FIRE PROTECTION SERVICE Total

     2421 ROBERT VANN

 524.20 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 524.20ROBERT VANN Total

     2428 VERMEER MIDWEST

         88371  349.24 07/21/2016 S32926 BRUSH CHIPPER REPAIR

 349.24VERMEER MIDWEST Total

     2461 PAT WALSH

 187.40 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 187.40PAT WALSH Total

     2463 WALMART COMMUNITY

         88621  24.03 07/28/2016 00441 REFRESHMENTS/ SUPPLIES-HR

 24.03WALMART COMMUNITY Total

     2470 WAREHOUSE DIRECT

         87668  74.42 07/21/2016 3111753-0 FOOTREST/FORTE

         87534  22.93 07/21/2016 3113620-0 POLICE DEPT OFFICE SUPPLIES

         87633  529.72 07/21/2016 3118732-0 OFFICE SUPPLIES - FD

-75.78 07/21/2016 C3118732-0 RETURN CALCULATOR

         87772  110.98 07/28/2016 3119434-0 OFFICE SUPPLIES - CH

 662.27WAREHOUSE DIRECT Total

     2477 WASCO LAWN & POWER INC

         88343  254.80 07/21/2016 196260 V#5099 RO#55791

         88284  98.85 07/21/2016 196278 V#7099 RO#55818

 353.65WASCO LAWN & POWER INC Total

     2478 WATER PRODUCTS AURORA

         88421  127.50 07/28/2016 0267426 BLIND FLANGE TAPPED

 127.50WATER PRODUCTS AURORA Total
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     2485 WBK ENGINEERING LLC

         85409  1,054.25 07/21/2016 16673 PROJECT BILLING THRU 6-25-16

         87825  3,180.50 07/21/2016 16674 PROJECT BILLING THRU 6-25-16

         88419  1,202.50 07/21/2016 16675 SVC 5-25 THRU 6-25-16

         88022  1,295.00 07/21/2016 16676 PROJECT BILLING THRU 6-25-16

         88223  1,361.50 07/21/2016 16677 PROJECT BILLING THRU 6-25-16

         87071  361.50 07/21/2016 16678 PROJECT BILLING THRU 6-25-16

         87449  1,561.00 07/21/2016 16679 PROJECT BILLING THRU 6-25-16

         87857  15,688.50 07/21/2016 16680 PROJECT BILLING THRU 6-25-16

 25,704.75WBK ENGINEERING LLC Total

     2489 STEVEN A WEISHAAR

 395.50 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 395.50STEVEN A WEISHAAR Total

     2506 EESCO

         88309  262.50 07/21/2016 232890 INVENTORY ITEMS

         88309  792.90 07/21/2016 237317 INVENTORY ITEMS

         88167  375.60 07/21/2016 253335 INVENTORY ITEMS

         88309  120.00 07/28/2016 264352 INVENTORY ITEMS

         88446  59.10 07/28/2016 277365 INVENTORY ITEMS

         88447  73.00 07/28/2016 298503 INVENTORY ITEMS

         88525  73.00 07/28/2016 298504 INVENTORY ITEMS

         88168  2,005.78 07/28/2016 301755 INVENTORY ITEMS

         88525  1,271.40 07/28/2016 310209 INVENTORY ITEMS

 5,033.28EESCO Total

     2514 ROSS WIEGERT

 240.52 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 240.52ROSS WIEGERT Total

     2523 WILTSE GREENHOUSE LANDSCAPING

         88114  525.00 07/21/2016 070116 JULY LAWN AND WEEDING

 525.00WILTSE GREENHOUSE LANDSCAPING Total

     2527 WILLIAM FRICK & CO

         88448  234.11 07/28/2016 505163 INVENTORY ITEMS

 234.11WILLIAM FRICK & CO Total

     2545 GRAINGER INC
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         88342  21.41 07/21/2016 9153599130 WHEELBARROW TIRE

         88342  21.41 07/21/2016 9154808894 WHEELBARROW TIRE

         88366  18.59 07/21/2016 9155734453 SILICONE DIELECTRIC GREASE

         88401  813.60 07/28/2016 9158239377 INVENTORY ITEMS

         88403  130.29 07/28/2016 9158876228 HIKING SHOES

         88393  52.50 07/28/2016 9160213774 MARSHALL TOWN 6X4

         88465  152.00 07/28/2016 9164017510 INVENTORY ITEMS

 685.00 07/28/2016 9173264186 EXTRA ITEM SENT - RETURNED

         88587  1,017.78 07/28/2016 9174243262 INVENTORY ITEMS

-173.80 07/28/2016 9175030114 CREDIT FOR OVERCHARGE PO#88587

-685.00 07/28/2016 9177338697 CRED IN#9172417611

 2,053.78GRAINGER INC Total

     2625 JOHN YOUNG

 387.86 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 387.86JOHN YOUNG Total

     2630 ZIEBELL WATER SERVICE PRODUCTS

         88389  1,287.75 07/28/2016 233801-000 INVENTORY ITEMS

         88449  128.85 07/28/2016 233841-000 INVENTORY ITEMS

 1,416.60ZIEBELL WATER SERVICE PRODUCTS Total

     2631 ZIMMERMAN FORD INC

         88404  500.40 07/21/2016 92924 INVENTORY ITEMS

         88636  262.42 07/28/2016 93593 INVENTORY ITEMS

 762.82ZIMMERMAN FORD INC Total

     2633 KIKI ZUELS

 83.79 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 83.79KIKI ZUELS Total

     2637 ILLINOIS DEPT OF REVENUE

 592.87 07/22/2016 ILST160722142854CA   0 Illinois State Tax

 1,480.39 07/22/2016 ILST160722142854CD   0Illinois State Tax

 7,226.03 07/22/2016 ILST160722142854FD   0 Illinois State Tax

 1,705.88 07/22/2016 ILST160722142854FN   0 Illinois State Tax

 550.38 07/22/2016 ILST160722142854HR   0Illinois State Tax

 1,076.95 07/22/2016 ILST160722142854IS   0 Illinois State Tax

 7,829.59 07/22/2016 ILST160722142854PD   0 Illinois State Tax

 9,333.05 07/22/2016 ILST160722142854PW   0Illinois State Tax
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 29,795.14ILLINOIS DEPT OF REVENUE Total

     2638 INTERNAL REVENUE SERVICE

 1,219.38 07/22/2016 FICA160722142854CA   0FICA Employee

 2,820.20 07/22/2016 FICA160722142854CD   0FICA Employee

 3,538.78 07/22/2016 MEDR160722142854PD   0Medicare Employer

 4,003.20 07/22/2016 MEDR160722142854PW   0Medicare Employer

 284.43 07/22/2016 MEDR160722142854CA   0Medicare Employer

 659.58 07/22/2016 MEDR160722142854CD   0Medicare Employer

 3,204.29 07/22/2016 MEDR160722142854FD   0Medicare Employer

 1,005.31 07/22/2016 MEDR160722142854FN   0Medicare Employer

 246.57 07/22/2016 MEDR160722142854HR   0Medicare Employer

 497.12 07/22/2016 MEDR160722142854IS   0Medicare Employer

 3,202.04 07/22/2016 MEDE160722142854FD   0Medicare Employee

 1,005.31 07/22/2016 MEDE160722142854FN   0Medicare Employee

 248.12 07/22/2016 MEDE160722142854HR   0Medicare Employee

 497.12 07/22/2016 MEDE160722142854IS   0Medicare Employee

 3,538.78 07/22/2016 MEDE160722142854PD   0Medicare Employee

 4,003.20 07/22/2016 MEDE160722142854PW   0Medicare Employee

 2,166.01 07/22/2016 FIT 160722142854HR   0 Federal Withholding Tax

 3,514.03 07/22/2016 FIT 160722142854IS   0 Federal Withholding Tax

 30,265.71 07/22/2016 FIT 160722142854PD   0 Federal Withholding Tax

 34,020.66 07/22/2016 FIT 160722142854PW   0 Federal Withholding Tax

 285.13 07/22/2016 MEDE160722142854CA   0Medicare Employee

 659.58 07/22/2016 MEDE160722142854CD   0Medicare Employee

 1,974.03 07/22/2016 FICE160722142854PD   0FICA Employer

 17,116.87 07/22/2016 FICE160722142854PW   0FICA Employer

 2,184.06 07/22/2016 FIT 160722142854CA   0 Federal Withholding Tax

 5,484.87 07/22/2016 FIT 160722142854CD   0 Federal Withholding Tax

 32,191.55 07/22/2016 FIT 160722142854FD   0 Federal Withholding Tax

 6,736.12 07/22/2016 FIT 160722142854FN   0 Federal Withholding Tax

 1,216.40 07/22/2016 FICE160722142854CA   0FICA Employer

 2,820.20 07/22/2016 FICE160722142854CD   0FICA Employer

 337.44 07/22/2016 FICE160722142854FD   0FICA Employer

 4,298.66 07/22/2016 FICE160722142854FN   0FICA Employer

 1,054.33 07/22/2016 FICE160722142854HR   0FICA Employer

 2,125.65 07/22/2016 FICE160722142854IS   0 FICA Employer

 327.82 07/22/2016 FICA160722142854FD   0FICA Employee

 4,298.66 07/22/2016 FICA160722142854FN   0FICA Employee
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 1,060.97 07/22/2016 FICA160722142854HR   0FICA Employee

 2,125.65 07/22/2016 FICA160722142854IS   0 FICA Employee

 1,974.03 07/22/2016 FICA160722142854PD   0FICA Employee

 17,116.87 07/22/2016 FICA160722142854PW   0FICA Employee

 205,328.73INTERNAL REVENUE SERVICE Total

     2639 STATE DISBURSEMENT UNIT

 440.93 07/22/2016 0000000371607221428540IL Child Support Amount 1

 465.36 07/22/2016 0000000641607221428540IL Child Support Amount 2

 795.70 07/22/2016 0000001351607221428540IL Child Support Amount 1

 600.00 07/22/2016 0000001911607221428540IL Child Support Amount 1

 817.98 07/22/2016 0000001971607221428540IL CS Maintenance 1

 1,661.54 07/22/2016 0000002021607221428540IL CS Maintenance 1

 545.00 07/22/2016 0000002061607221428540IL Child Support Amount 1

 580.00 07/22/2016 0000002921607221428540IL Child Support Amount 1

 369.23 07/22/2016 0000004861607221428540IL Child Support Amount 1

 334.16 07/22/2016 0000011631607221428540IL Child Support Amount 1

 832.38 07/22/2016 0000012251607221428540IL Child Support Amount 1

 7,442.28STATE DISBURSEMENT UNIT Total

     2643 DELTA DENTAL

 4,923.00 07/18/2016 071816 DELTA DENTAL CLAIMS

 8,188.77 07/26/2016 072616 DELTA DENTAL CLAIMS

 13,111.77DELTA DENTAL Total

     2648 HEALTH CARE SERVICE CORP

 35,835.90 07/18/2016 071816 MEDICAL CLAIMS

 35,835.90HEALTH CARE SERVICE CORP Total

     2661 FORCE FLOW

         88287  1,804.76 07/21/2016 29782 LOAD CELL SYS SOLO

 1,804.76FORCE FLOW Total

     2673 RUSSELL C COLBY

 365.64 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 365.64RUSSELL C COLBY Total

     2683 CONTINENTAL AMERICAN INSURANCE

 59.89 07/22/2016 ACCG160722142854FD   0AFLAC Accident Plan

 17.47 07/22/2016 ACCG160722142854FN   0AFLAC Accident Plan
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 17.48 07/22/2016 ACCG160722142854IS   0AFLAC Accident Plan

 141.16 07/22/2016 ACCG160722142854PD   0AFLAC Accident Plan

 68.07 07/22/2016 ACCG160722142854PW   0AFLAC Accident Plan

 304.07CONTINENTAL AMERICAN INSURANCE Total

     2738 TRI-R SYSTEMS INCORPORATED

         88291  420.00 07/28/2016 004269 SERVICE 6-23-16

 420.00TRI-R SYSTEMS INCORPORATED Total

     2756 RXBENEFITS, INC.

 16,798.08 07/22/2016 46485 PRESCRIPTION CLAIMS/FEES

 16,798.08RXBENEFITS, INC. Total

     2764 STANARD & ASSOCIATES INC

         88407  4,445.00 07/21/2016 SA000031855 LAW ENFORCEMENT APP

 4,445.00STANARD & ASSOCIATES INC Total

     2778 CLIENT FIRST CONSULTING GROUP

         88387  9,888.75 07/21/2016 6568 SVCS JUNE 2016

 9,888.75CLIENT FIRST CONSULTING GROUP Total

     2807 CHRIS ADESSO

 194.40 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 194.40CHRIS ADESSO Total

     2809 INTUITIVE CONTROL SYSTEMS LLC

         88399  4,500.00 07/21/2016 Q-23159 TRAFFIC SUITE ANNUAL MAINT

 4,500.00INTUITIVE CONTROL SYSTEMS LLC Total

     2873 CAROLYN SHANNON

 134.33 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 134.33CAROLYN SHANNON Total

     2885 AGSCO CORPORATION

         88339  581.80 07/28/2016 1/332440 MISC SANDBLAST SUPPLIES

 581.80AGSCO CORPORATION Total

     2894 HAVLICEK ACE HARDWARE LLC

         87565  3.96 07/28/2016 45649/1 V#5099 RO#55796

         87565  26.98 07/28/2016 45691/1 V#5099 RO#55809

         88428  326.40 07/28/2016 45709/1 INVENTORY ITEMS
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 357.34HAVLICEK ACE HARDWARE LLC Total

     2895 ACCREDITATION COMMISSION

 50.00 07/28/2016 092016 DEVOL 9-20-16 EXAM

 50.00ACCREDITATION COMMISSION Total

     2974 HOSCHEIT MCGUIRK MCCRACKEN &

 1,000.00 07/28/2016 A25059-1-0616 SVCS JUNE 2016

 3,480.00 07/28/2016 A25059-2-0616 SVCS JUNE 2016

 5,839.00 07/28/2016 A25059-3-0616 SVCS JUNE 2016

 260.00 07/28/2016 A25059-5-0616 SVCS JUNE 2016

 160.00 07/28/2016 A25059-6-0616 SVCS JUNE 2016

 1,500.00 07/28/2016 A25059-7-0616 SVCS JUNE 2016

 4,320.00 07/28/2016 A25059-8-0616 SVCS JUNE 2016

 16,559.00HOSCHEIT MCGUIRK MCCRACKEN & Total

     2985 S SCHROEDER TRUCKING INC

            43  4,599.70 07/28/2016 31903 20 YD TRAILER DUMP

 4,599.70S SCHROEDER TRUCKING INC Total

     2990 HAWKINS INC

            50  2,577.83 07/21/2016 3911366 CHEMICALS

 2,577.83HAWKINS INC Total

     2999 ARTHUR LEMKE

 86.67 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 86.67ARTHUR LEMKE Total

     3005 NATIONAL RESEARCH CENTER INC

         88490  9,500.00 07/21/2016 5940 NATIONAL CITIZEN SURVEY

 9,500.00NATIONAL RESEARCH CENTER INC Total

     3015 MORAN CONSULTING INC

         88585  934.50 07/28/2016 3002 NEW SE TRAINING

 934.50MORAN CONSULTING INC Total

     3085 SEI INC

-183.68 07/21/2016 12218 CREDIT FOR PO 86820

         88375  1,200.00 07/21/2016 212885 SERVER MAINT

 1,016.32SEI INC Total
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     3102 RUSH TRUCK CENTERS OF ILLINOIS

         87571  344.71 07/28/2016 3003181828 V#1701 RO#55817

-51.26 07/28/2016 3003200809 CRED IN#3003192470

-39.90 07/28/2016 3003209783 CORE CREDIT IN#3003181828

 253.55RUSH TRUCK CENTERS OF ILLINOIS Total

     3107 DR SUDS LLC

         87521  170.00 07/28/2016 10069 CAR WASHES - PD

 170.00DR SUDS LLC Total

     3115 WILLIAM GRAY

 77.96 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 77.96WILLIAM GRAY Total

     3148 CORNERSTONE PARTNERS

         87660  18,669.00 07/21/2016 CP05235 MOWING CONTRACT 2 OF 7

         88450  1,725.28 07/28/2016 CP08158 PREP 10 FLORAL PLANTERS

 20,394.28CORNERSTONE PARTNERS Total

     3153 CALL ONE

 3,488.70 07/21/2016 1139933-0716 MONTHLY CHARGES JULY 2016

 3,488.70CALL ONE Total

     3156 TRANSUNION RISK & ALTERNATIVE

         87533  25.00 07/21/2016 252639-0616 SVCS JUNE 2016

 25.00TRANSUNION RISK & ALTERNATIVE Total

     3182 OZINGA READY MIX CONCRETE INC

            44  645.00 07/21/2016 741682 3074 RENARD LN

            44  917.00 07/28/2016 746804 DUNHAM RD/PLACE

            44  705.50 07/28/2016 748376 CONCRETE DELIVERY

 2,267.50OZINGA READY MIX CONCRETE INC Total

     3209 HOLMGREN ELECTRIC INC

         88586  275.00 07/28/2016 4656 SVC PHEASANT RUN LIFT STN

 275.00HOLMGREN ELECTRIC INC Total

     3229 CB&I INC

         83153  62,901.00 07/21/2016 9 PROJECT BILLING THRU 4-30-16

 62,901.00CB&I INC Total
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     3236 HR GREEN INC

         87839  6,694.30 07/21/2016 1-105721 PROJECT BILLING THRU 5-31-16

 6,694.30HR GREEN INC Total

     3257 ROBERT HALF INTERNATIONAL INC

         87922  1,066.00 07/21/2016 46205394 SVC WEEK END 7-8-16

         87922  358.75 07/28/2016 46262679 SVCS WEEK END 7-15-16

 1,424.75ROBERT HALF INTERNATIONAL INC Total

     3258 BEST DOCTORS INC

         87674  344.00 07/28/2016 6/1/2016 SVCS JUNE 2016

 344.00BEST DOCTORS INC Total

     3283 KAREN YOUNG

 44.13 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 44.13KAREN YOUNG Total

     3284 A J REINEKING

 43.74 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 43.74A J REINEKING Total

     3289 VISION SERVICE PLAN OF IL NFP

 5.68 07/22/2016 VSP 160722142854CA   0Vision Plan Pre-tax

 56.76 07/22/2016 VSP 160722142854CD   0Vision Plan Pre-tax

 196.83 07/22/2016 VSP 160722142854FD   0Vision Plan Pre-tax

 38.97 07/22/2016 VSP 160722142854FN   0Vision Plan Pre-tax

 12.11 07/22/2016 VSP 160722142854HR   0Vision Plan Pre-tax

 43.80 07/22/2016 VSP 160722142854IS   0 Vision Plan Pre-tax

 203.85 07/22/2016 VSP 160722142854PD   0Vision Plan Pre-tax

 298.51 07/22/2016 VSP 160722142854PW   0Vision Plan Pre-tax

 61.26 07/25/2016 072116 COBRA/RETIREES VSP FOR JULY

 917.77VISION SERVICE PLAN OF IL NFP Total

     3297 ELLEN JOHNSON

 50.77 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 50.77ELLEN JOHNSON Total

     3302 PAUL WRIGHT

 65.52 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 65.52PAUL WRIGHT Total
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     3309 WAGEWORKS

         87684  467.20 07/21/2016 20160170715 SVCS JUNE 2016

 467.20WAGEWORKS Total

     3315 IRON MOUNTAIN INC

         88189  575.44 07/21/2016 201011160 SVC JUNE 2016

 575.44IRON MOUNTAIN INC Total

     3323 Nicholas Montalbano

 30.00 07/28/2016 061616 EVT CERT PROGRAM

 30.00Nicholas Montalbano Total

     3324 William Hopkins

 19.09 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 19.09William Hopkins Total

     3327 HUB INTERNATIONAL MIDWEST LTD

         87693  3,500.00 07/21/2016 377313 SVCS JUNE 2016

         87693  3,500.00 07/21/2016 377330 SVCS JULY 2016

 7,000.00HUB INTERNATIONAL MIDWEST LTD Total

     3336 NETWORKFLEET INC

         88319  726.32 07/21/2016 OSV00000427536 MONTHLY DATA JUNE 2016

 726.32NETWORKFLEET INC Total

     3343 ILLINI POWER PRODUCTS COMPANY

         88591  454.21 07/28/2016 SWO012231-1 GENERATOR REPAIR

 454.21ILLINI POWER PRODUCTS COMPANY Total

     3346 STHEALTH BENEFIT SOLUTIONS

         87695  27,550.32 07/28/2016 072016 SVCS AUGUST 2016

 27,550.32STHEALTH BENEFIT SOLUTIONS Total

     3347 WAGEWORKS-ACH

 10,417.55 07/19/2016 R20160190800 FLEX SPENDING CLAIMS

 5,433.42 07/26/2016 R20160207122 FLEXIBLE SPENDING CLAIMS

 15,850.97WAGEWORKS-ACH Total

     3357 A&L TOOLS INC

         88363  82.50 07/21/2016 06301624612 V#5299 RO#55766
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 82.50A&L TOOLS INC Total

     3365 ASPLUNDH TREE EXPERT CO

         85933  1,814.88 07/21/2016 69Q40416 ELEC LINE CLEARING

 1,814.88ASPLUNDH TREE EXPERT CO Total

     3373 LAWRENCE GUNDERSON

 23.63 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 23.63LAWRENCE GUNDERSON Total

     3380 VOIANCE LANGUAGE SERVICES LLC

         88464  6.75 07/21/2016 526998 SVCS 6-28-16

 6.75VOIANCE LANGUAGE SERVICES LLC Total

     3387 STATE MATERIALS ENGINEERING

         88035  572.50 07/21/2016 8163 PROGRAM MATERIAL TESTING

         88035  572.50 07/21/2016 8163 PROGRAM MATERIAL TESTING

         88035 -572.50 07/21/2016 8163 PROGRAM MATERIAL TESTING

         88035 -572.50 07/21/2016 8163 PROGRAM MATERIAL TESTING

         87661  572.50 07/28/2016 8163-REV PROJECT BILLING

 572.50STATE MATERIALS ENGINEERING Total

     3399 Christopher Bong

 13.24 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 13.24Christopher Bong Total

     3417 LAFARGE NORTH AMERICA INC

         88352  518.08 07/21/2016 706235123 SAND/GRAVEL

         88352  177.79 07/28/2016 706257107 TORPEDO SAND

 695.87LAFARGE NORTH AMERICA INC Total

     3429 Emily Kies

 125.20 07/28/2016 071816 REIMB MEALS - EMI COURSE JULY

 125.20Emily Kies Total

     3519 DAY ROBERT & MORRISON PC

 120.00 07/21/2016 28793 SVCS JUNE 2016

 120.00DAY ROBERT & MORRISON PC Total

     3530 ADVANTAGE AUTO LEASING INC

         87203  7,545.00 07/21/2016 204401 TRAILER PURCHASE
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 7,545.00ADVANTAGE AUTO LEASING INC Total

     3537 MICHAEL DALEEN

         87374  4,936.95 07/21/2016 062816-1 CELLULAR ANTENNA SYSTEM INSTAL

 4,936.95MICHAEL DALEEN Total

     3539 PREVENTATIVE MAINTENANCE SYSTM

         87551  84.50 07/28/2016 200967 TEST V#1700,44,1864,1905

         87551  117.50 07/28/2016 200981 TEST#1793,1825,27,59

 202.00PREVENTATIVE MAINTENANCE SYSTM Total

     3554 EARTH WERKS LAND IMPROVEMENT &

         87760  51,224.00 07/28/2016 2016-027 STATE STREET CREEK RESTORATION

 51,224.00EARTH WERKS LAND IMPROVEMENT & Total

     3556 FOX EXCAVATING INC

         87776  78,500.00 07/28/2016 4518 VARIOUS DEMOLITIONS

 78,500.00FOX EXCAVATING INC Total

     3558 LABYRINTH HEALTHCARE GROUP INC

         87678  828.75 07/21/2016 28864 SVCS JULY 2016

 828.75LABYRINTH HEALTHCARE GROUP INC Total

     3560 3E COMPANY ENVIRONMENTAL

         87783  2,093.00 07/21/2016 3EU0069641 SDS ONLINE SVC

 2,093.003E COMPANY ENVIRONMENTAL Total

     3561 ADVANCED ELEVATOR COMPANY

         87817  500.00 07/21/2016 39379 ELEVATOR MAINTENANCE

 500.00ADVANCED ELEVATOR COMPANY Total

     3563 OMAR SOLANO

         88489  80.00 07/21/2016 16029 SVC 508 JACKSON AVE

 80.00OMAR SOLANO Total

     3571 ANGELINA DEROSA

 221.63 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 221.63ANGELINA DEROSA Total

     3572 BARBARA GUBBINS

 122.89 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib
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 122.89BARBARA GUBBINS Total

     3573 BLAISE BOSCACCY

 106.67 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 106.67BLAISE BOSCACCY Total

     3574 BRANDI PEDERSEN

 36.69 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 36.69BRANDI PEDERSEN Total

     3575 CAROL JOHNSON

 322.83 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 322.83CAROL JOHNSON Total

     3576 CAROLE MURPHY

 111.15 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 111.15CAROLE MURPHY Total

     3577 DIANE LEAHY

 286.79 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 286.79DIANE LEAHY Total

     3578 JILL GHIOTTO

 452.19 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 452.19JILL GHIOTTO Total

     3580 KATHLEEN LOEWEN

 101.74 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 101.74KATHLEEN LOEWEN Total

     3581 LINDA SCHROEDER

 62.05 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 62.05LINDA SCHROEDER Total

     3582 MARGARET CORDTS

 161.66 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 161.66MARGARET CORDTS Total

     3583 MARLENE SCHEIBL

 4.05 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib
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 4.05MARLENE SCHEIBL Total

     3584 PAMELA COLBY

 31.71 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 31.71PAMELA COLBY Total

     3585 RICHARD CHRISTENSEN

 6.24 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 6.24RICHARD CHRISTENSEN Total

     3587 SHERRY LOTITO

 74.50 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 74.50SHERRY LOTITO Total

     3588 STEPHEN SHROBA

 230.37 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 230.37STEPHEN SHROBA Total

     3589 SUSAN TORRES

 327.38 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 327.38SUSAN TORRES Total

     3590 THERESE BARTH

 365.86 07/18/2016 IMRF_401A_REFUND IMRF Refund on 401A EE Contib

 365.86THERESE BARTH Total

     3592 CAMBRIDGE ELECTRIC INC

         88226  1,520.00 07/28/2016 7204 NEW WALL PACKS

 1,520.00CAMBRIDGE ELECTRIC INC Total

     3593 B & B CONCRETE LIFTING INC

         88023  4,000.00 07/28/2016 20 MUD JACKING SIDEWALKS

 4,000.00B & B CONCRETE LIFTING INC Total

     3597 GEOSTAR MECHANICAL INC

         88398  380.00 07/21/2016 10726 HVAC REPAIR  BOILER DOWN

         88406  1,523.00 07/21/2016 10733 HVAC REPAIR CENTURY STATIONS

         88398  570.00 07/21/2016 10734 HVAC REPAIR CENTURY STATIONS

         88398  1,028.44 07/21/2016 10735 HVAC REPAIR PW LIEBERT SERVER

         88531  440.00 07/21/2016 10785 HVAC REPAIR SUBSTATION #3

         88531  192.50 07/21/2016 10788 HVAC REPAIR CITY HALL
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         88541  220.00 07/28/2016 10820 SVC CITY HALL

         88541  1,723.20 07/21/2016 10819 HVAC REPAIRS - CS

         88263  1,570.00 07/21/2016 10849 HVAC REPAIR PUBLIC WORKS

         88540  345.40 07/28/2016 10789 SVC PD

 7,992.54GEOSTAR MECHANICAL INC Total

     3619 HELM INCORPORATED

         88260  650.00 07/21/2016 INV10036667 VCM SOFTWARE RENEWAL

 650.00HELM INCORPORATED Total

     3623 SARAH ELBERT

         88341  300.00 07/28/2016 80 NEWSLETTER LAYOUT - JULY

 300.00SARAH ELBERT Total

     3634 PROPERTY PROS MAINTENANCE

         88576  2,484.00 07/28/2016 790 POWER WASH SIDEWALKS

 2,484.00PROPERTY PROS MAINTENANCE Total

     3637 BATAVIA INSTANT PRINT INC

         88539  241.35 07/28/2016 20160485 YARD SIGNS

 241.35BATAVIA INSTANT PRINT INC Total

     3647 ST CHARLES TOWNSHIP CEMETERY

 2,100.00 07/28/2016 060516 WATER RECNNCT REIMB

 2,100.00ST CHARLES TOWNSHIP CEMETERY Total

999000396ERIC M LARSON

 194.96 07/28/2016 2016PR002 RFND CLSD DEFERRED ACCT

 194.96ERIC M LARSON Total

999000613DAVID SANTORO

 500.00 07/28/2016 16-11103 RTRN ADMIN PENALTY (BOND)

 500.00DAVID SANTORO Total
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PO_NUMBER AMOUNT DATE INVOICE DESCRIPTIONVENDOR VENDOR NAME

 1,772,909.89Grand Total:

The above expenditures have been approved for payment:

Chairman, Government Operations Committee

Vice Chairman, Government Operations Committee

Finance Director

Date

Date

Date
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E AGENDA ITEM EXECUTIVE SUMMARY I Agenda Item number: IA 
Motion to approve a resolution authorizing the execution of an 

~ Title: agreement between City of St. Charles and St. Charles Professional 
Firefighter's Association l.A.F.F. local 3322 

ST. C HARLES 
>I C.. l I 8 J '°' Presenter: Denice Brogan 

Meeting: City Council Date: August 15, 2016 

Proposed Cost: NIA I Budgeted: Yes I Not Budgeted: D 

Attached is a resolution authorizing execution of the agreement that was ratified by the IAFF following 
interest based bargaining. The agreement will be effective May 1, 2016 through April 30, 2020. 

The wage increases provided in the agreement are: 

• 5/1/2016- 2% 

• 5/1/2017 - 2% 

• 5/ 112018 -2% 

• 5/1/2019 - 2.5% 

Attachments (please list): 

• Resolution 

• Collective Bargaining Agreement 

Recommendation/Suggested Action (briefly explain): 
It is recommended the City Council approve a resolution authorizing the execution of the agreement 
between City of St. Charles and St. Charles Professional Firefighter' s Association I.A.F.F. local 3322 



City of St. Charles, Illinois 
Resolution No. 2016------

A Resolution Authorizing the Execution of an Agreement Between 
The City of St. Charles and the St. Charles Professional Firefighter's 

Association I.A.F.F. Local 3322 

Presented & Passed by the 
City Council on _____ _ 

WHEREAS, the St. Charles Professional Firefighter' s Association l.A.F.F. local 
3322 completed bargaining and ratified the proposed agreement with the City that resulted 
from such bargaining; and 

WHEREAS, the Mayor and City Council has reviewed and discussed the proposed 
agreement; 

NOW THEREFORE, be it resolved by the authorities of the City of St. Charles that 
Mark Koenen, City Administrator, is hereby authorized to execute a contract between the 
City of St. Charles Professional Firefighter' s Association l.A.F.F. local 3322, effective May 
1, 2016, through April 30, 2020. 

PRESENTED to the city Council of the City of St. Charles, Illinois, this day of 
August, 2016. 

PASS ED by the City Council of the City of St. Charles, Illinois, this day of 
August, 2016. 

APPROVED to the City Council of the City of St. Charles, Illinois, this day of 
August, 2016. 

Raymond P. Rogina, Mayor 

ATTEST: 

City Clerk 

COUNCIL VOTE: 
Ayes: 
Nays: 
Absent: 
Abstain: 



Agreement 
between 

The City of St. Charles, Illinois 
and 

the St. Charles Professional Firefighter's Association 
I.A.F.F. Local 3322 

ST. CHARLES 
SUI(;~ 18Ji 

May 1, 2016 - April 30, 2020 
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ARTICLE 1 

Agreement 
Between 

The City of St. Charles, Illinois 
And 

the St. Charles Professional Firefighter's Association 
I.A.F.F. Local 3322 

RECOGNITION, CONTRACT, AND TERM 

Section 1.1 - Identification of the Parties 
This Agreement is entered into this I st day of May, 2016, by and between the City of St. Charles, 
Illinois (hereinafter referred to as the "City"), and the St. Charles Professional Firefighters Association 
- l.A.F.F. Local 3322 (hereinafter referred to as the "Association"). The members that comprise the 
"Association" are all the full-time employees of the St. Charles Fire Department employed in the 
following classifications: captains, lieutenants, firefighter/paramedics, firefighters, and fire prevention 
bureau officer, hereinafter referred to as either "employees" or "firefighters" in any and all articles of 
this agreement. 

Section 1.2 - Intent and Purpose 
It is the intent and purpose of the parties hereto that this agreement will serve to promote and improve 
the relationship between the City and the firefighters through the establishment of wages, hours, 
benefits, conditions of employment, and an equitable procedure for the resolution of differences. 

It is also recognized by both parties that the proper and efficient operation of the fire department 
services is necessary to the safety and welfare of the community and that proper function and 
increased efficiency is accomplished with the input of the firefighters. 

Section 1.3 - Recognition and Bargaining Representation 
The City recognizes the St. Charles Professional Firefighters Association I.A.F.F. Local 3322, 
hereinafter referred to as the "Association," as the exclusive bargaining agent with respect to wages, 
hours, benefits, any other conditions of employment, and an equitable procedure for the resolution of 
differences for all full-time employees of the St. Charles fire department, except the positions of 
Chief, Assistant Chief, Battalion Chief, and civilian employees. 

The firefighters or employees shall therefore hereinafter refer to all employees of the St. Charles fire 
department employed in the following classifications: captains, lieutenants, firefighter/paramedics, 
firefighters, and fire prevention bureau officer. 

The City will make a bulletin board or bulletin board space available at each station to the association 
for the posting of association announcements, other items of association business, and use by the 
employees. These notices shall be non-discriminatory, non-defamatory, and non-inflammatory. 

There shall be one such bulletin board located in a prominent place at each station and with a 
minimum size of three feet (3 ') by two feet (2 ') of available space. The City shall continue to provide 
adequate, securable, and mutually agreed to space at the headquarters fire station for use as an 
association office. 

Agreement, City/IAFF 
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An employee who is in a representative capacity during his scheduled working hours attending a 
meeting between the association and the City for the purpose(s) of negotiations, adjustments of 
grievances, or transmittal of notices shall not suffer a loss in pay because of such attendance, provided 
that the City must have agreed to hold the meeting at such time. There shall be no claim under this 
provision for pay for any other than in relation to the regularly scheduled hour(s) of the employee 
claiming such pay. The association recognizes the essential need to minimize lost work time and to 
avoid interference with the work of the department. 

The fire chief will make a reasonable effort to allow the union executive board (up to four (4) 
members) time off (vacation/personal) for one conference annually when no time off slots are 
available. 

Section 1.4 - Employee Check-Off 
While this agreement is in effect, the City will deduct from each paycheck, once each pay period, the 
uniform, regular association dues for each employee in the bargaining unit who has filed with the City 
a voluntary check off authorization. The total deductions collected for each calendar month shall be 
remitted by the City to the treasurer of the association or transferred to the association account, 
together with a complete list of the employees for whom the deductions have been made, not later 
than seven (7) days following each pay date. 

The actual dues amount to be deducted shall be certified by the City to the treasurer of the association, 
and shall be uniform in dollar amount for each employee in order to ease the employer's burden of 
administering this provision. The association may change the fixed uniform dollar amount that will 
be the regular monthly dues no more than twice during any calendar year during the life of this 
agreement. The association shall give the City thirty (30) calendar days' notice of any such change in 
the amount of uniform dues to be deducted. 

The association shall indemnify, defend, and hold harmless the City and its officials, representatives, 
and agents against any and all claims, demands, suits, or other forms of liability (monetary or 
otherwise) and for all reasonable legal costs that shall arise out of or by reason of action taken or not 
taken by the City in complying with the provisions of this article, provided that the City has not 
promoted or instigated the claim. 

Section 1.5 - Effective Date and Term 
The terms and conditions of this agreement shall be considered in full force and effect for a term of 
four ( 4) years commencing on May 1, 2016, and shall continue in effect through April 30, 2020. 

If either party desires to renegotiate any part of this agreement, it must provide written notice to the 
other party by registered or certified mail. Notice shall be considered to have been given as of the 
date shown on the postmark. In the event such notice is given and if mutually agreeable to both 
parties, negotiations shall begin within thirty (30) days after notice is given. 

This agreement shall continue in effect from year to year thereafter with either party able to 
renegotiate as set forth hereafter. If either party desires to renegotiate, they must notify the other party 
in writing not less than one hundred twenty (120) days before midnight April 30, 2020, or any 
subsequent annual expiration date by registered or certified mail. Notice shall be considered to have 
been given as of the date shown on the postmark. In the event that such notice is given, negotiations 
shall begin no later than thirty (30) days after notice is given. 
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If any term or provision of the agreement is rendered invalid, unenforceable, or unlawful, upon the 
request of either party, both parties shall meet promptly and negotiate with respect to the affected 
provisions or terms. The terms of this agreement shall remain in full force and be effective during the 
period of negotiations and any period pending of an impasse in negotiations. 

Notice shall be given to the following parties: 

St. Charles Professional Firefighters 
Association - I.A.F.F. Local 3322 
P.O. Box 25 
St. Charles, IL 60174 

City of St. Charles 
Office of the City Administrator 
2 East Main Street 
St. Charles, IL 60174 

Section 1.6 - Printing and Supplying 
The City will furnish a copy of the signed agreement to all union members. Each member can obtain 
a copy in the human resources department upon execution of the agreement. Upon receipt, each 
member will sign an acknowledgement form stating that he has received the agreement and will read 
the contents of the agreement. A copy will also be provided to each fire station. 

ARTICLE 2 MANAGEMENT RIGHTS 

The City retains its authority to manage the City and fire department in all respects, except as 
contained in this agreement, including, but not necessarily limited to, the authority to direct and 
supervise employees and their work; to plan, direct, control and determine the operations and services 
to be conducted within or by the fire department, by employees of the City, or by others; to determine 
the number of employees to be employed; to promulgate, revise and enforce lawful and reasonable 
rules and regulations; and to enforce discipline among employees; to adopt new methods, equipment, 
and facilities or modify existing methods, equipment, and facilities; to detennine the mission of the 
fire department and otherwise carry out its statutory responsibility to provide fire protection services 
to the full extent of its authority. The City will not exercise its authority in a manner which 
contravenes the lawful express provisions of this agreement. 

Notwithstanding the forgoing, the parties agree that in the event a declaration of a state of emergency 
as defined by the City of St. Charles City Code, Section 2.36.010, Ordinance No. 2004-M-61, may be 
declared by the mayor or his authorized designee (who will have sole discretion to determine that a 
civil emergency condition exists, which may include, but is not limited to, riots, civil disorders, 
tornado conditions, floods, or other catastrophes), the City may temporarily suspend the provisions of 
this agreement, provided wage rates shall not be suspended, and provided that all provisions of this 
agreement shall be promptly reinstated once a civil emergency condition ceases to exist. The union 
and City agree to meet and bargain over the impact of any changes to this ordinance with respect to 
the mayor's ability to declare a state of emergency. 
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ARTICLE3 DISCRIMINATION AND COERCION 

Neither the City nor any of its agents shall discriminate in any fo1m against any employee covered by 
this agreement because of age, sex, race, color, creed, origin, sexual orientation, or marital status. 
Any claim of invidious discrimination because of age, sex, race, creed, national origin, sexual 
orientation, or marital status shall be resolved exclusively through processes afforded by law and not 
by processes afforded by this agreement. 

Additionally, neither the City nor any of its agents will interfere with, restrain, discriminate against, 
coerce, withhold advancement, or transfer any employee because of his participation in the 
St. Charles Professional Firefighters Association I.A.F.F. Local 3322 or because of his taking any 
action in accordance with any article ofthis agreement. 

The association recognizes its responsibility as bargaining agent and agrees to represent all employees 
in the bargainirig unit without discrimination. 

ARTICLE4 NO STRIKES - NO LOCKOUTS 

The association, its officers and agents, and the employees covered by this agreement shall not 
promote, encourage, condone, or engage in any strike or work stoppage at any time or for any reason. 

Each employee who holds the position of association officer occupies a position of special trust and 
responsibility in maintaining and bringing about compliance with the provisions of this article. 

In event of a violation of this article, the association agrees to inform its members of their obligations 
under this agreement and to direct them to return to work. 

The City will not lock out any employee or employees covered by this agreement at any time or for 
any reason. 

ARTICLE 5 REDUCTION AND REHIRING IN THE WORK FORCE 

The City and the union agree that there shall be no reduction of the work force or layoffs of any kind 
during the term of this agreement for employees hired prior to May 1, 2008. It is further agreed that 
there shall be no contracting out of any fire services or related work by the City except for the exact 
type of which are currently contracted out as of July 1, 1990. 

Section 5.1 - Layoff 
The City, at its discretion, shall determine whether layoffs are necessary. If the City determines that 
layoffs are necessary, employees will be laid off as provided in 65 ILCS 5/10-2.1-18. Absent exigent 
circumstances, the City will notify the union thirty (30) calendar days prior to the effective date of 
such a layoff in order to afford the union the opportunity to provide advisory input through a labor 
management meeting, provided such process will not be used to delay the layoffs. 

Section 5.2 - Recall 
Employees who are laid off shall be placed on a recall list. This recall list expires three (3) years from 
the effective date oflayoff. If there is a recall, employees who are still on the recall list shall be 
recalled in the inverse order of their layoff No new sworn personnel will be hired to perform 
bargaining unit work before the recall list described herein is exhausted. 
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Employees who are on the recall list shall be given up to twenty-one (21) calendar days to report back 
to work from date of the notice of recall, provided that the employee must notify the fire chief or his 
designee of his intention to return to work within ten (I 0) days after receiving notice of recall. The 
City shall be deemed to have fulfilled its obligations by mailing the recall notice by registered mail, 
return receipt requested, to the mailing address last provided by the employee, with a copy to the 
union, it being the obligation and responsibility of the employee to provide the fire chief or his 
designee with his latest mailing address. If an employee fai ls to timely respond to a recall notice, his 
name shall be removed from the recall list. 

Section 5.3 - Effects of Layoff 
During the term of this agreement, if the City exercises its discretion to layoff an employee, then the 
employee shall be afforded an opportunity to maintain the medical insurance in effect at the time of 
layoff by paying, in advance, the full applicable monthly premium for their insurance coverage. If an 
employee opts to maintain medical insurance under this section, then such employee shall be 
permitted to continue the insurance coverage for a period of up to twelve (12) months from the date of 
layoff. Employee rights and benefits under this section are subject to the terms and conditions of the 
applicable insurance policy or plan. An employee who is laid off will be paid for earned, but unused, 
vacation time. Any other payments for accrued time, if any, shall be governed by the applicable 
article or section of this agreement. 

ARTICLE 6 MAINTENANCE OF ST AND ARDS 

It is understood and agreed that all employee rights, benefits, and customs which are presently 
enjoyed or exercised by the employees but are not specifically covered by this agreement shall be 
maintained at present levels. The employees shall also be notified, having input and suggestions, into 
any possible changes or improvements in such rights, benefits, and customs. The City shall retain the 
right to make necessary changes in such rights, benefits and customs. In case of any changes in the 
employees' rights, benefits, and customs, they shall not be reduced to a level less than that of the 
employees of any other City departments. 

Section 6.1 - Maintenance of Specific Working Conditions 
The City shall, within reason, make a sincere, good faith effort to maintain the working conditions 
that have currently been afforded or enjoyed by the employees covered by this agreement. 

ARTICLE 7 GENERAL PROVISIONS 

Section 7.1 - Department Rules and Regulations 
The department will review departmental rules and regulations and standard operating 
procedures/guidelines with the association when changes in the rules and regulations or standard 
operating procedures/guidelines are being considered. Members of the association will be afforded 
fourteen (14) calendar days to review and make suggestions for changes with a view of making the 
rules and regulations and standard operating procedures/guidelines as fair and equitable as possible. It 
is recognized by the association that it is the department's prerogative to effect such changes as may 
be necessary to maintain and/or improve professional and efficient departmental operations. The 
union will be advised in advance of any and all changes or additions to departmental rules and 
regulations or standard operating procedures/guidelines and be provided copies of the same for 
review. The labor-management committee shall be available to meet and confer, if needed, on 
matters in this area. Any changes or additions to departmental rules and regulations or standard 
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operating procedures/guidelines shall not be in violation of or inconsistent with any part of this 
agreement. 

When existing rules and regulations or standard operating procedures/guidelines are changed or new 
rules and regulations or standard operating procedures/guidelines are established, they shall be posted 
prominently and all employees notified of such posting. Any complaint involving the application of 
new or existing rules and regulations or standard operating procedures/guidelines shall be resolved 
through the grievance and arbitration procedure. 

Section 7.2 - Work of Other Trades 
The City further agrees that the employees shall not be required to do the work of other tradesmen, 
such as, but not limited to, carpentry, electrical, painting, plumbing, or other trades, while on duty. 

Section 7.3 - Representation on Committees 
The employees covered by this agreement shall have representation equal to that of the employees of 
the police or any other City department on any committee set forth to evaluate the wages, rates of pay, 
or any other benefits by the City. The employees' representatives shall be only those designated by 
the association. 

Section 7.4 - Job Descriptions 
The City reserves their right to modify the job descriptions of the employees covered by this 
agreement, including but not limited to the ranks of captain, lieutenant, firefighter/paramedic, 
firefighter, and fire prevention bureau officer. The union reserves any and all rights related to job 
descriptions, including the right to impact bargaining. 

ARTICLE 8 RESIDENCY 

All employees covered by this agreement shall maintain primary residence within the state of Illinois 
north of interstate highway 80. This area is bounded by the Wisconsin border on the north, Lake 
Michigan or the Indiana border on the east, interstate highway 80 on the south, and the Mississippi 
River on the west. The residency will be inclusive of the cities or villages which interstate highway 
80 runs through. 

Both parties agree that if any conflict occurs between the residency included in this agreement and 
that of the Board of Fire and Police Commissioners or any other entity, the terms of this agreement 
shall prevail. The association agrees to encourage its members to participate and respond to callbacks 
for emergencies. 

ARTICLE9 HOURS OF WORK 

Section 9.1 - Scheduling 
All employees, except members of the fire prevention bureau, covered by this agreement shall 
normally be assigned to the 24/48-hour shift. 

Employees may be temporarily assigned to a forty ( 40) hour per week schedule in order to attend 
training or for attendance at recognized schools or fire academies. Attendance at training that will 
require temporary assignment to a forty ( 40) hour per week schedule shall be voluntary for the 
employees, except for a probationary firefighter who is required to attend to secure a level of 
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education/certification required of all probationary employees. Such schedule shall consist of five (5) 
eight (8) hour days beginning on Monday and ending on Friday. 

Section 9.2- Work Day and Work Week 
The normal workday for employees, except for members of the fire prevention bureau, shall be 
twenty-four (24) consecutive hours on duty followed immediately by forty-eight (48) consecutive 
hours off duty. Twenty-four (24) hour shifts shall commence at 7:00 a.m. and end at 7:00 a.m. the 
following day. 

The annual average hours of work shall normally not exceed 49.9 hours per week. The average 
weekly hours shall be accomplished by scheduling every ninth duty shift as a "Kelly day" off duty. 
Scheduling of the initial "Kelly day" on any shift shall be done by job seniority. 

The regular straight time hourly rate shall be computed by dividing the annual salary of employees 
assigned to twenty-four (24) hour shifts by the total annual hours for which they are paid, which is 
2,595. The overtime rate shall be one and one-half (1 Yi) times the regular straight time rate. 

Section 9.3 - Master Schedule 
The City shall set up a master shift schedule for the department, posted for a minimum period of sixty 
(60) calendar days, after any change, at each station and copies forwarded to the union officers on a 
timely basis anytime there is a change in the department shift schedules or personnel assigned to any 
shift. The posting shall show the assignment of all personnel and employees, which will cover the 
normal manning requirements on each shift. 

Section 9.4 - Meal Periods 
Meal periods for twenty-four (24) hour shift employees shall be one paid hour each lunch and dinner. 
A thirty (30) minute paid lunch period shall be included in the eight (8) hour day schedule. Should the 
meal period be interrupted, the fire chief or his designee will attempt to provide the remaining time 
for lunch and/or dinner. The start of lunch periods may be staggered as necessary to ensure coverage 
between the hours of 11 :00 a.m. and 13:00 p.m., provided that the schedule oflunch breaks shall not 
be changed more often than once per month except in cases of emergency and is done in a fair and 
equitable manner. 

Section 9.5- FLSA Work Cycle 
The City has adopted a twenty-seven (27) day work cycle for employees assigned to a twenty-four 
(24) shift for purposes of 7K of the FLSA. The City shall assign "Kelly days" within each period so 
that employees receive one twenty-four (24) hour "Kelly day" every ninth duty shift. "Kelly days" 
shall begin at 7:00 a.m. of the assigned day. For overtime purposes, "Kelly days" shall not be 
considered hours worked. 

Section 9.6- Overtime 
Employees shall be paid at the overtime rate of one and one-half (I '12) times their regular rate of pay 
for all hours worked in excess of their regular workday or workweek. 

Overtime opportunities shall be offered to all bargaining unit employees as equitably as possible in 
accordance with mutually agreed procedures. Employee work schedules will not be altered to avoid 
the payment of overtime. 
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Section 9.7 - Stand Down Time 
Stand down time for the twenty-four (24) hour shift personnel shall nonnally commence no later than 
5:00 p.m. Monday through Saturday. On Sundays and holidays, stand down time shall be at 
12:00 p.m. (noon). The only exceptions to stand down time are the following: 

1) Night drills - no more than eight (8), for a total of no more than ten (10) hours annually. 

2) Block parties - up to a maximum of one ( l) hour daily. 

3) Fire station tours. 

Section 9.8- Maximum Hours of Work 
The twenty-four (24) hour shift employees covered by this agreement shall not work more than forty­
eight (48) hours consecutively. After each fo1ty-eight (48) hours of work, the employee must have a 
minimum of twelve (12) hours of time off unless there are extenuating circumstances and/or a need 
for training. The forty-eight ( 48) hour restriction shall apply to working shift and regular duty, 
employee trades, or any schedule modification and does not include the recall of personnel for 
emergencies. 

Notwithstanding the forgoing, under extenuating circumstances (e.g. emergency work in progress, 
community emergency or disaster), individuals may be required to work in excess of forty-eight (48) 
hours by order of or approval by the fire chief or his/her designee. 

Section 9.9 - Kelly Days 
All employees covered by this agreement (except when in the fire prevention bureau) shall have a 
Kelly day scheduled off every ninth (9th) duty shift. In no instance will more than one (1) officer be 
off on a Kelly day. 

Once Kelly days have been selected, they shall be fully tradable with all other employees and may be 
combined with any and all other time off on days of the employee's choosing. Any such trade shall 
be considered a duty trade for purposes of FLSA and shall not create any FLSA overtime liability. 

It is also agreed that should any Kelly day position become available during the term ofthis 
agreement for any reason, including but not limited to retirement, resignation, disability, or other 
reason, the open Kelly day position may be bid for by seniority of those on the affected shift. The 
employee with the highest seniority who bids for the open Kelly day position shall receive the bid for 
Kelly day schedule in place of his cun-ent Kelly day schedule. The bidding process shall be limited to 
one round only and there shall be no opportunity for any employee to bid on a Kelly day that becomes 
vacant subsequent to his bid. Once any reallocation of Kelly day schedules is completed, the newly 
hired employee shall receive the remaining Kelly day position/schedule as assigned by the fire chief 
or his designee. It is further agreed that this bidding system is procedural, and nothing in this bidding 
system will subject the City to any additional FLSA overtime costs. 

ARTICLE 10 ADDITIONAL DUTY AND OUTSIDE EMPLOYMENT 

Section 10.1 - Additional Duty 
All additional duty opportunities shall be posted. Such additional duty shall be allocated at the 
discretion of the fire chief to all employees with the condition that such duty shall be divided as 
equally as possible. For employees covered by this agreement, such duty shall be on a voluntary basis 
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and to the extent possible, a reasonable effo1t shall be made to give the employees priority 
opportunity for any such duty. 

Additional duty shall include work other than regular shifts, extra station duty, specialty overtime (i.e. 
training, fire investigations, severe weather staffing , etc.), recalls for emergencies and assigned drills 
and meetings. Additional duty will also include a duty or position that does not currently exist and 
will be bargained for prior to being implemented. 

Bargaining unit employees shall be paid in accordance with the provisions of this agreement for such 
work. 

Section 10.2 - Internal Training Instructors 
An employee that is qualified and capable to perform training within the City or present City training 
within the fire department shall have the voluntary option to accept any and all such assignments. 
Any such training will be scheduled at least sixty ( 60) days in advance, except in special cases and 
mutually agreed to by the City and the association. Instructors for these programs shall be those 
mutually agreed to by the City and the association. The pay for any and all such work shall be at time 
and a half, if applicable, or $65 per hour, whichever is greater. 

Section 10.3 - Outside Employment 
Outside employment is defined as any employment in addition to an employee' s regular, full-time job 
with the City. An employee who does engage in outside employment of an ongoing or regular nature 
shall receive written approval from the fire chief. Such approval may be revoked, for just cause, with 
a thirty (30) day written notice and is subject to the grievance procedure set forth in this agreement. 

The City and the union agree that bargaining unit employees shall be prohibited from performing 
active firefighting and/or EMS duties for pay for any other municipalities with a population of 5,000 
or more, or for any other fire protection district serving a population of 5,000 or more, or any other 
private ambulance service. 

ARTICLE 11 OVERTIME PAY 

Section 11.1 - Overtime Rate of Pay 
Overtime worked shall be paid at the rate of one and one-half ( 1 Yi) times the employee' s hourly rate 
for all overtime worked, with no minimum hours except for specific types of overtime as set forth 
below. Any overtime worked or in excess of the minimum, if a specific type of overtime, shall be 
paid to the next quarter (Y..) hour. 

Section 11.2 - Overtime Assignment 
Whenever any employee shall work any extra duty, the employee shall be paid at an overtime rate of 
one and one-half (I Yi) times the employee's nomial hourly rate for the actual hours worked with a 
two (2) hour minimum, regardless of time. 

Extra duty shall be apportioned at the discretion of the fire chief with the condition that such duty 
shall be divided or available to all qualified employees as equally as possible and in a manner agreed 
to by both the fire chief and the association. Extra duty shall be apportioned by the overtime system 
as outlined in Appendix E. 

Section 11.3 - Recall for Emergencies 
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All bargaining unit personnel are subject to recall in the event of the declaration of a state of 
emergency. Each recall for emergencies shall be paid at an overtime rate of one and one-half ( I \12) 
times the employee's normal hourly rate for the actual number of hours worked with a two (2) hour 
minimum, regardless of time. 

Section 11.4 - Call Backs for Emergencies 
All employees may be eligible for call backs in the event of significant emergencies or periods of high 
emergency activity as determined by the fire chief or his designee. Response to call-backs shall be 
voluntary. It is agreed by both parties that all employees shall have an equal and fair opportunity to 
available call backs. It is mutually understood by the union and the City that mutual aid shall not be 
used as a replacement for the proper minimum staffing of the St. Charles Fire Department. 

Each call back for emergencies shall be paid at an overtime rate of one and one-half (1 \12) times the 
employee 's nom1al hourly rate for the actual number of hours worked with a two (2) hour minimum, 
regardless of time. Notwithstanding any other provision ofthis agreement, if an employee on a 
scheduled vacation or personal day reports for call back, the employee will substitute straight time 
pay for vacation or personal leave for the time worked for the emergency (e.g. a firefighter is on 
vacation from 7:00 a.m. to7:00 a.m. and responds to a call-back for three (3) hours, he will be paid 
straight time for the three (3) hours call-back and the remaining twenty-one (21) hours will be 
designated as vacation or personal leave.) 

Section 11.5 - Meal Allowances for Emergency Situations 
The City shall provide meals to or reimburse the employees for the cost of meals for certain 
emergency situations with the approval of the ranking officer at a level at least equal to the level and 
conditions available to other City employees. 

Section 11.6 - Fire Department Meetings and Drills - Off Duty 
Scheduled drills, training, or meetings to which requested by the department to attend are voluntary 
for the employees. All employees requested to attend such a drill, training, or meeting that occurs 
during time the employee is off duty shall be paid at an overtime rate of one and one-half ( 1 \12) times 
the normal hourly rate for the actual number of hours worked with a minimum of two (2) hours, 
regardless of time. 

Scheduled drills or training to which assigned by the department are required for the employees. All 
employees required to attend such a drill or training which occurs during time the employee is off 
duty shall be paid at an overtime rate of one and one-half (I Y2) times the normal hourly rate for the 
actual number of hours worked with a minimum of two (2) hours, regardless of time. 

Section 11.7 - No Pyramiding 
Compensation shall not be paid more than once for the same hours under any provisions of this article 
or agreement, provided that the employee shall be paid under the applicable provisions which provide 
the highest compensation. 

ARTICLE 12 PAID TIME OFF 

Section 12.1 - Vacation Accrual 
The employees covered by this agreement shall receive an annual paid vacation in accordance with 
the provisions ofthis agreement. Shift personnel will receive vacation time in accordance with 
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exhibit below. Vacation time shall be paid at the employee's regular rate of pay times the amount of 
vacation time hours actually used. 

The standard vacation schedule adapted for the fire department personnel: 

Exhibit 
Years of Service Shift Accumulation Rate 

Personnel 
0 to 4 Years 5 Shifts 4.62 hours bi-weekly 
5 to 7 Years 7 Shifts 6.47 hours bi-weekly 
8 to IO Years 8 Shifts 7.39 hours bi-weekly 
11to 13 Years 9 Shifts 8.3 1 hours bi-weekly 
14 to 16 Years 10 Shifts 9.24 hours bi-weekly 
17 to 19 Years 11 Shifts 10.16 hours bi-weekly 
20 or more Years 12 Shifts 11 .08 hours bi-weekly 

Section 12.2 - Vacation Sign Up 
Seniority as set forth in this agreement shall determine the order employees sign up for vacation time 
off. This priority is for the approval of time off, but once time off is granted, it shall not be revoked 
unless a state of emergency is declared as defined in Article 2. 

If an employee is promoted or involuntarily transferred by the City, he shall be eligible to transfer his 
previously scheduled vacation/personal days to those days correlating on his new shift, regardless of 
whether open time off slots are available or not. If an employee is requested by the City or any of its 
agents to postpone all or part of his vacation and does so, the employee will be able to replace the 
postponed vacation time with available time acceptable to both the employee and the fire chief. If 
there is no time available or mutually agreeable to both parties which can be used before the end of 
the calendar year, the employee who postponed their vacation shall request that time postponed first 
in the new calendar year before any other vacation requests are granted to employees in his 
classification rank. 

Vacations are to be used in full-day increments except for vacation time utilized for educational 
purposes, as set forth by the fire chief in a fair and equitable manner to all employees. 

There shall be three (3) time-off slots available per 24/48 hour shift for the 24/48 hour shift employees 
to utilize. These three (3) slots shall incorporate vacation leave, Kelly days, a personal day, and the 
provisions from Article 19. If the slot utilization goes above 92% of the Kelly, vacation, and personal 
time assigned for that calendar year, the slots shall be increased. 

Section 12.3 - Vacation Carry Over 
An employee shall be able to accumulate vacation to a maximum two (2) years accumulated vacation 
time at the employee's anniversary date. If an employee has accumulated an amount greater than the 
maximum allowed as of his anniversary date, he shall be required to cash in excess vacation time. 
This excess time shall be paid to the employee at the rate of the employee' s regular hourly straight­
time rate of pay in effect on the day in which the employee' s anniversary occurs. 
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Section 12.4 - Personal Day 
An employee covered by this agreement shall receive a personal day on each January I if the 
employee uses four (4) or less sick shifts of sick time in the previous calendar year (as defined in 
Appendix A). The personal day shall be considered a personal day off, and prior to being uti lized, the 
day must be approved by the chief or his designee and scheduled along with all other time off on the 
vacation/time off calendar. 

The personal day shall be one ( 1 ) twenty-four (24) hour shift for employees covered by this 
agreement. Personal days are to be used in two (2) hour increments and then in increments of one 
quarter (Yi) hour thereafter during the year earned and shall not be carried over to the following year, 
except in cases approved by the fire chief. 

Section 12.S - Holidays 
The designated holidays, of which the City recognizes and celebrates a minimum of ten ( I 0), shall be 
recognized and observed on the dates established by the City, with the exception of shift personnel. 
Shift personnel will celebrate the recognized holidays on the actual calendar dates in place of the 
recognized City holiday dates. 

A list of, but not limited to, paid Holidays to be observed shall be as follows: 

New Year's Day January 1 
Good Friday Friday before Easter Sunday 
Memorial Day Last Monday in May 
Independence Day July4 
Labor Day First Monday in September 
Veteran's Day November 11 
Thanksgiving Day Fourth Thursday in November 
Day after Thanksgiving Fourth Friday in November 
Christmas Eve (full day) December24 
Christmas Day December 25 
Presidential Election Day (Presidential Election Years) 

Section 12.6 - Holiday Pay 
Whenever any employee covered by this agreement shall be assigned to work any City holiday as 
defmed in this agreement, the employee shall be paid at a double time rate of two (2) times the 
employee's normal hourly rate for the number of hours worked. 

Full-time personnel, who are called in to work on a holiday, whether for minimum staffing, recall, 
fireworks, etc., shall be compensated at their double time rate. Personnel scheduled for minimum 
staffing overtime shall also receive the eight (8) hours of pensionable holiday pay as described below 
in this section. 

Day personnel shall receive all City holidays, as def med in this agreement, off with full pay at the 
regular hourly rate times the number of hours the employee regularly works. 

Off duty shift personnel who are otherwise available for work (not off work on suspension or leave of 
absence) shall receive eight (8) of the normal hourly rate of pay as holiday compensation for any 
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holiday they are not working as they are on regular time off between shifts and have worked their 
previously scheduled shifts. 

Section 12.7 - Sick Leave 
All firefighters covered by this agreement will receive sick leave. Sick leave is accumulated at a rate 
of twelve (12) hours per month, with no maximum to the amount accumulated. 

Sick leave is not to be considered a privilege to be used at the employee 's discretion. Sick leave is to 
be utilized out of necessity for actual sickness, disability, illness, or birth in his immediate family (as 
defined in Appendix F) or by the employee to meet physical examination appointments or other 
sickness prevention measures as prescribed by the employee 's physician. The City reserves the right 
to have all sick leave absences confirmed by a medical doctor or other health practitioner. 

Jn any and all cases, these sick days are for sickness, disability, illness, birth, physical appointments, 
or other sickness prevention measures as set forth above and are not to be considered as personal days 
off 

Section 12.8 - Extended Sick Leave 
If an employee becomes injured as a result of an injury or illness not arising out of or in the course of 
the employee' s employment with the City, the employee shall be required to utilize sick time for all 
work time or shifts where the employee is unable to work. The employee shall continue to accrue 
service time and benefit accruals during such period. Insurance coverage shall be provided as for any 
other employee, with the employee responsible for the employee portion of the costs as set forth in 
this agreement. The employee shall remain in the employ of the City until such time when he returns 
to work, a minimum of twelve ( 12) months have passed from the original continuous extended sick 
leave, or as all the employee's earned, accrued or other benefit time has been exhausted, whichever is 
longer. 

It is mutually agreed that the health of the employee is the primary concern during any extended sick 
leave. The return to work of a healthy and capable employee is of benefit to both the City and the 
association. As such, both parties agree to make all reasonable attempts to assist in the return to work 
of any and all such extended sick leave employees. 

Section 12.9 - Sick Leave Advance 
Jn case of an emergency, the fire chief may, at his discretion, authorize in writing, an advance of up to 
one hundred forty-four (144) hours of sick leave to the employee. Such a leave may be authorized 
only ifthe employee: 

4) Has exhausted all available leave from which compensation could be made. 

5) Has been employed for one (I) year. 

6) Has demonstrated good performance and has indicated he intends to remain in the employ 
of the City. 

7) Understands the amount of any advanced sick leave shall be deducted from future accrued 
sick time earned until the advanced time is repaid. If the employee has not repaid the 
balance of advanced sick leave remaining, said amount shall be deducted from the 
employee 's pay at termination or retirement. 

8) The employee signs an agreement to this effect. 
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Section 12.10 - Family Death Leave 
Upon request to the fire chief or his agent, an employee covered by this agreement who suffers a 
death in their immediate family (as defined in Appendix A) will be given reasonable time off, with 
full pay, up to a maximum of three (3) days. 

• Bargaining unit employees assigned to a 40-hour workweek may be granted up to three 
(3) consecutive calendar days off. 

• Bargaining unit employees assigned to a 24-hour shift may be granted one shift day off, 
unless the death occurs on a day when the employee is on duty, which case the employee 
will, upon request, also be given the remainder of such day off 

• These days shall be granted without loss of pay and shall not be deducted from accrued 
sick leave or earned vacation. 

An additional amount of time may be granted by the fire chief or his designee due to death of an 
employee's immediate family upon the request of the employee. 

Section 12.11 - Other Paid Leave 
The fire chief or his designee may grant any additional leave. Such additional time shall be deducted, 
first from the unused sick leave and then from unused vacation. 

If a serious or unexpected emergency occurs to an employee's immediate family, the employee will be 
allowed paid leave to the extent of the balance of the shift or while the emergency exists, whichever is 
shorter. Such leave must be confirmed by the fire chief or his assigned representative, to be granted 
permission or approval for the leave. 

Section 12.12 - Donation of Paid Leave 
Any non-probationary firefighter is eligible to receive vacation and/or personal time from any other 
firefighter or to donate vacation and/or personal time to another firefighter. Up to a total of forty­
eight (48) hours of vacation and/or personal time may be donated to a firefighter by another firefighter 
if the firefighter is suffering from a non-work related, severe or life threatening illness, injury, 
impairment or physical or mental condition, documented by a medical doctor's certification, which 
has caused him to be unable to perform his regular duties and be without pay. The request to donate 
is submitted to human resources in writing. 

ARTICLE 13 OTHER PAID AND NON-PAID LEAVE 

Section 13.1 - Worker's Compensation Coverage 
Employees shall be covered by any and all protection afforded by the Public Employees Disability 
Act 5ILCS 345/, Worker' s Compensation Act, and any and all other protection pursuant to federal 
law, state statutes, or local ordinances. 

Section 13.2 - Transitional Duty 
Transitional duty assignments are a recognition by the City, its departmental officials, and the 
employees that an employee is not able to perform at full capacity in his normal work assignment. 

When on transitional duty, the employee shall not be considered as part of the minimum staffing as 
defined in this agreement. In addition, an employee on transitional duty shall not be considered to be 
eligible for call backs for emergencies or to fill shift vacancies, as defined in this agreement, until 
such time as the employee has returned to full duty status. Unless the employee consents to a 
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different work schedule, the hours of work for an employee with a transitional duty assignment shall 
be eight (8) consecutive hours (including a one-half hour lunch period) between 08:00 a.m. and 
17:00 p.m. Monday through Friday. (Unless the physician specifies a shorter work week.) 

An employee' s assignment to a different shift for transitional duty shall commence on the 
employee's next regularly scheduled duty day with a maximum transition period of seventy-two 
(72) hours. 

An assignment to transitional duty shall be made at the discretion of the City by the fire chief with the 
best interest and operation of the department of primary concern. 

An assignment to transitional duty may be required, subject to doctor' s approval, if an employee is 
recovering from a work related or workers' comp. time off injury or illness. If the employee is 
recovering from a non-work related or off-duty injury or illness, transitional duty shall be voluntary 
at the employee' s discretion, subject to doctors ' approval. 

If transitional duty is offered to employees recovering from work related or workers ' compensation 
injuries or illness, it must be offered on an equivalent basis to the employees recovering from non­
work related or off-duty injuries or illness. 

During the term of this agreement, the City and Union agree to meet and confer on the topic of 
return to work physicals and evaluations. 

Section 13.3 - General Leave of Absence 
The fire chief may grant an unpaid leave of absence to an officer or employee who has been in the 
classified service for not less than three (3) months, for such period not exceeding thirty (30) days 
excepting military leave. Immediate report of such absence shall be made to the Board of Fire and 
Police Commissioners. No leave shall exceed thirty (30) days, except to enable an officer or member 
to accept any (elective or appointive) position in the public service, not included in the classified 
service, or to enter the armed forces of the United States or any employment connected with the 
national defense, or because of disability or injury received in the performance of duty, and in such 
cases, leaves of absence may be extended beyond thirty (30) days with the approval of the 
commission. In the event that a leave of absence is granted during the probationary period, the term 
of the probationary period shall be extended for a like period of time as the leave of absence. 

Leaves of absence shall be governed by the rules and regulations of the Board of Fire and Police 
Commissioners in effect as of May I , 1990, and as may be amended from time to time. 

Section 13.4 - Military Leave 
A full-time employee who is a member of a reserve component of the armed forces (including the 
National Guard), will be granted a military leave of absence to participate in required training, cruises, 
or encampments. The employee will be paid the difference between his basic military pay and his 
regular wages for a period of up to two (2) workweeks in a one (1) year period if he has been a 
member of the reserve component from which he received formal orders for a period of at least sixty 
(60) days. 

If the City enacts an ordinance, resolution, or City policy that provides a greater level of military 
service benefits than is included in this agreement, the employees shall have the benefit of any such 
ordinance, resolution, or City policy. 
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Section 13.5 - Family Medical Leave Act (FMLA) 

Statement of Policy 
It is the policy of the City of St. Charles, in accordance with the Family and Medical Leave Act to 
grant job protected unpaid family and medical leave to eligible employees for up to twelve (12) weeks 
per 12-month period for any one or more of the following reasons: 

The birth of a child and in order to care for such a child or the placement of a child with the employee 
for adoption or foster care (leave for this reason must be taken within the 12-month period following 
the child's birth or placement with the employee); or 

In order to care for an immediate family member (spouse, child or parent) of the employee if such 
immediate family member has a serious health condition; or 

The employee's own serious health condition that makes the employee unable to perform the essential 
functions of his/her position. 

Any qualifying exigency arising out of the fact that the employee' s family member is on active duty, 
has been notified of an impending call to active duty, or in support of a call to duty in a foreign 
country. An employee is entitled to leave ifthe military family member is serving in any of the 
branches of the armed forces and is called to active military duty. 

Up to twenty-six (26) weeks of job protected, unpaid family and medical leave is provided if an 
employee has a spouse, son, daughter, parent, or next of kin who is a member of the armed forces 
(including Reserves and National Guard), and the employee is providing care for the service member 
who sustained a serious injury or illness in the line of duty while on active duty status at any time 
during the preceding five years. 

Definitions 
A. " 12-Month Period" - means a rolling twelve ( 12) month period measured backwards from the 

date leave is taken and continuous with each additional leave day taken. 

B. "Spouse" - does not include unmarried domestic partners. If both spouses work for the City of 
St. Charles their leave in any twelve (12) month period may be limited to an aggregate of 
twelve (12) weeks if the leave is taken either for the birth or placement for adoption or foster 
care of a child or to care for a sick parent (but not parent "in-law"). 

C. "Child"- means a child either under eighteen (18) years of age, or eighteen ( 18) years of age or 
older who is incapable of self-care because of a mental or physical disability as defined by the 
Americans with Disabilities Act. An employee's "child" is one for whom the employee has 
actual day-to-day responsibility for care and includes but is not limited to a biological, 
adopted, foster, or step-child, a legal ward, or a child of a person standing in loco parentis. 

D. "Parent" - means the biological parent or a person who stands or stood in loco parentis to an 
employee when the employee was a son or daughter as defined in "child" above. Parents-in­
law are not included. 

E. "Next of Kin" -Nearest blood relative, other than the covered service member's spouse, 
parent, son, or daughter, in the following order of priority: blood relatives who have been 
granted legal custody of the service member by court decree or statutory provisions, brothers 
and sisters, grandparents, aunts and uncles, and first cousins. 

F. "Serious Health Condition" - means an illness, injury, impairment, or a physical or mental 
condition that involves: 
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I) inpatient care (i.e. an overnight stay) in a hospital, hospice, or residential medical-care 
facility, including any period of incapacity (i.e. inability to work, attend school, or perform 
other regular daily activities) or subsequent treatment in connection with such inpatient 
care; or 

2) Continuing treatment by a health care provider which includes: 

a. A period of incapacity lasting more than tlrree (3) consecutive, full calendar days and 
any subsequent treatment or period of incapacity relating to the same condition that 
also includes: 

1. Treatment two or more times by or under the supervision of a health care provider 
(i.e., in-person visits, the first within seven (7) days and both within 30 days of 
the first day of incapacity); or 

11 . One treatment by a health care provider (i.e. an in-person visit within seven (7) 
days of the first day of incapacity) with a continuing regimen or treatment (i.e. 
prescription medication, physical therapy); or 

b. Any period of incapacity related to pregnancy or for prenatal care. A visit to the 
health care provider is not necessary for each absence; or 

c. Any period of incapacity or treatment for a chronic serous health condition that 
continues over an extended period of time, requires periodic visits (at least twice a 
year) to a health care provider, and may involve occasional episodes of incapacity. A 
visit to a health care provider is not necessary for each absence; or 

d. A period of incapacity that is permanent or long-term due to a condition for which 
treatment may not be effective. Only supervision by a health care provider is required, 
rather than active treatment; or 

e. An absence to receive multiple treatments for restorative surgery or for a condition 
that would likely result in a period of incapacity of more than three (3) days if not 
treated. 

G. "Exigent Circumstances" - covers a qualifying exigency of short notice deployment or 
military events and related activities and the need to arrange for childcare and school 
activities; financial and legal arrangements; counseling; rest and recuperation; and post 
deployment activities. The need would arise out of the fact the employee, spouse, son, 
daughter, or parent is on active duty (or has been notified of an impending call or order to 
active duty) in the armed forces in support of a call to duty in a foreign country. This means a 
reserve component service member was called to active duty during a time of war or national 
emergency, or military operation in which active forces (reserve or regular military) face an 
enemy. 

Coverage and Eligibility 

A. To be eligible for family/medical leave an employee must: 

1) Have worked for the City of St. Charles for at least twelve (12) months; and 

2) Have worked at least 1250 hours in the previous twelve (12) month period. 

B. For part-time employees and those who work variable hours, family and medical leave 
entitlement is calculated on a pro-rata basis. A weekly average of the hours worked over the 
twelve (12) weeks prior to the beginning of the leave should be used for calculating the 
employee 's normal workweek. 
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A poster prepared by the Depai1rnent of Labor summarizing the major provisions of the Family and 
Medical Leave Act (FMLA) to include informing employees how to file a complaint is available in 
the Personnel Policy Manual Appendix and also posted in all City buildings. 

Intermittent or Reduced Leave 
A. An employee may take leave intermittently (a few days or a few hours at a time) or on a 

reduced leave schedule to care for an immediate family member with a serious health 
condition or because of a serious health condition of the employee when "medically 
necessary." 

I) "Medically necessary" means there must be a medical need for the leave and that the leave 
can best be accomplished through an intermittent or reduced leave schedule. 

2) The employee may be required to transfer temporarily to a position, within the fire 
department, with equivalent pay and benefits that better accommodates recurring periods 
of leave when the leave is planned based on scheduled medical treatment. 

B. An employee may take leave intermittently or on a reduced leave schedule for birth or 
placement for adoption or foster care of a child only with approval of the fire chief and human 
resources. 

Substitution of Paid Leave Time 

A. An employee will be required to substitute any accrued unused sick time (except in the 
birth/adoption/foster care of a child), then any accmed unused personal time, followed by any 
accrued unused vacation time, as needed, for any part of any part of a family/medical leave for 
any reason. 

B. When an employee or spouse of an employee has a baby, the employee may substitute sick 
time for the serious health condition of the employee's spouse or for the employee. This is 
usually six (6) weeks for a no1mal birth and eight (8) weeks if a cesarean is needed, as 
indicated by the mother's physician. Any additional time off would be deducted from 
personal and vacation time. 

C. For duty injury leaves granted pursuant to Ill. Rev. Stat. Ch. 70 § 61. No substitution of other 
accrued paid leaves shall be required. 

D. When an employee has used any of the above paid time for a portion of family/medical leave, 
the employee may request an additional period of unpaid leave to be granted so that the total 
of paid and unpaid leave provided for FMLA purposes equals twelve (12) weeks (twenty-six 
(26) weeks leave for caring for a service member). 

Notice Requirements 

A. An employee is required to give immediate notice, or as soon as reasonably possible. A 
minimum thirty (30) day notice is required in the event of a foreseeable leave. A minimum 
ninety (90) day notice is required before the birth of a baby, including caring for a spouse after 
the birth. An "Employee Request for Family/Medical Leave" fonn should be completed by 
the employee and returned to Human Resources (forms available on the City iNet). 

B. If an employee fails to give thirty (30) days' notice for a foreseeable leave with no reasonable 
excuse for the delay, the leave will be denied until thirty (30) days after the employee provides 
notice. 

C. In the event an employee is unable to work by reason of illness, injury, or disability, the 
employee must report the illness, injury, or disability as soon as the condition is known, and 
thereafter furnish to Human Resources a physician ' s written statement showing the nature of 
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the condition and estimated length of time that the employee will be unable to repo1t to work 
along with an "Employee Request for Family/ Leave" form (fonns available on the City iNet). 
An employee undergoing planned meilical treatment is required to make a reasonable effort to 
schedule the treatment to minimize disruptions to city operations. 

D. In unexpected or unforeseeable situations, an employee should provide as much notice as 
possible, followed by a completed "Employee Request for Family/Medical Leave" fonn 
(forms available on the City iNet). 

E. While on consecutive leave, employees are requested to report every two (2) weeks to human 
resources regarding the status of the medical condition and their intent to return to work. 

Medical Certification 
A. For leaves taken because of the employee' s or a covered family member's serious health 

condition or the birth of a child, the employee must submit a completed "Certification of 
Health Care Provider" form and return the certification to human resources (forms available 
on the City iNet). The employee must provide medical certification within fifteen (15) days 
after requested, or as soon as is reasonably possible. 

B. The City of St. Charles may require a second or third opinion (at its own expense) from a 
doctor(s) of our choice, periodic reports on the status and intent to return to work, and a 
fitness-for-duty report to return to work. 

C. If intermittent or consecutive leave is longer than ninety (90) days, a new or updated 
"Certification of Health Care Provider" fonn will be required every ninety (90) days except 
for a birth of a child or an adoption. 

D. All documentation related to the employee's or a family member's medical condition would 
be held in strict confidence and maintained in a separate family and medical leave file. 

E. For leaves taken for active duty or to provide care for a serious injury or illness of a member 
of the armed forces, employee must submit a copy of the military orders along with a 
completed "Certification of Serious Injury or Illness of Veteran or Current Service Member" 
(forms available on the City iNet). 

Effects on Benefits 

A. An employee granted a leave under this policy will continue to be covered under the City of 
St. Charles group health insurance plan, life insurance plan, and long-term disability plan 
under the same conditions as coverage would have been provided if they had been 
continuously employed during the leave period. 

B. Employee contributions will be required either through payroll deductions or by direct 
payment to the City of St. Charles. The employee will be advised in writing at the beginning 
of the leave period as to the amount and method of payment. Employee contribution amounts 
are subject to any change in rates that occurs while the employee is on leave. 

C. If a contribution is more than thirty (30) days late, the City of St. Charles may terminate the 
insurance coverage for the duration of the leave. 

D. If the City of St. Charles pays the employee contributions missed by the employee while on 
leave, the employee will be required to reimburse the employer for delinquent payments (on a 
payroll deduction schedule) upon return from the leave. 

E. If the employee fails to return from unpaid family/medical leave for reasons other than (1) the 
continuation of a serious health condition of the employee or a covered family member or 
(2) circumstances beyond the employee's control (certification required within thirty (30) days 
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of failure to return for either reason), the City of St. Charles may seek reimbursement from the 
employee for the portion of the premiums paid by the City of St. Charles on behalf of the 
employee (also known as the employer contribution) during the period on leave. 

F. An employee is not entitled to seniority or benefit accrual during periods of unpaid leave but 
will not lose anything accrued prior to leave. 

Job Protection 

A. If the employee returns to work immediately upon expiration of an approved family/medical 
leave, he/she will be reinstated to his/her former position with equivalent status pay, benefits, 
and other employment terms. 

B. The employee's restoration rights are the same as they would have been had the employee not 
been on leave. Thus, ifthe position would have been eliminated or the employee would have 
been terminated but for the leave, the employee would not have the right to be reinstated upon 
return from leave. 

Outside Employment 
While the employee is off work from the City due to the employee' s own serious health condition, the 
employee may only work for another employer if the restrictions can be accommodated. If the 
employee is off work from the City on FMLA leave for a birth, spouse, child or parent, the employee 
is prohibited from working for another employer. 

Family/Medical Leave Forms to be Submitted by the Employee 

A. Request for Family/Medical Leave 

B. Certification of Health Care Provider 

C . Fitness for Duty to Return from Leave (for Employee's own health condition) 

D. Report of Absences, if any 

Section 13.6 - Time Trades 
This article applies to employees assigned to twenty-four (24) hour shifts. Changes to scheduled time 
off and trade of duty time may be allowed after the vacation schedule for the year has been 
established. Any employee shall be granted time trades with full normal pay for any shift(s) on which 
he is able to secure another employee to work in his place, provided that: 

A. Such replacement shall be of comparable status: firefighter for firefighter; officer for an 
officer. 

B. The substitution does not impose any additional cost to the City. 

C. Any request for time trades shall be subject to approval by the battalion chief/shift conunander 
or their designee of the affected shifts. A trade request must be submitted in writing to a 
battalion chief on the approved form with all relevant signatures not less than forty-eight ( 48) 
hours prior to the date of the earliest trade requested. Up to two (2) emergency time trades per 
calendar year may be utilized by each employee. Emergency time trades are trades ofless 
than forty-eight (48) hours' notice. 

D. Such time trade hours shall be paid back to the employee that filled in within a period of one 
(1) calendar year. 
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ARTICLE 14 WITNESS AND JURY DUTY 

Section 14.1 - Jury Duty 
Upon notification to serve on jury duty, the employee shall submit a copy of the summons to the fire 
chief. 

Jury duty will be treated as an authorized absence from work and the employee shall continue to 
receive his regular base wage while performing jury duty services. All compensation received for 
performing jury service will be kept by the employee. The employee shall continue to receive his 
regular base earning for that period. 

If the jury service entails undue hardship on the public served by the employee, the human resources 
office will advise the employee of the hardship by letter and forward a copy of the letter to the jury 
commissioner along with the reply to the prospective jury questionnaire. 

Section 14.2 - Witness Time 
Employees required to appear before a court, judge, justice, or coroner as a defendant or witness or if 
is required to by the City or fire department and/or subpoenaed to attend attorney interviews, give 
depositions, and/or to testify with respect to lawsuits or administrative proceedings that are job_related 
or on any matter arising out of the employee 's performance of his duties with the fire departrnent or 
the City shall be released from duty without loss of pay for such appearances which occur on 
scheduled working days and shall be credited for hours worked and compensated at the employee 's 
overtime rate with a minimum of two (2) hours for such appearances that occur on non-scheduled 
working days. 

An employee shall report for work during parts of a scheduled workday when he is not required to be 
in court for jury duty or a witness appearance as provided above after the completion of the day's 
court activities. 

ARTICLE 15 SENIORITY 

Seniority shall be based from the date the employee last entered the full-time employment of the fire 
department of the City of St. Charles and accumulates during the entire period of continuous full-time 
service until the employee leaves the employ of the City due to resignation, retirement, disability or 
termination. 

If more than one employee was hired on the same day, then with regard to seniority in the fire 
department, as between those persons appointed on the same day, it shall be determined by referring 
to the list of eligibility used for appointment by the department, and from the highest ranked to the 
lowest who are appointed on the same day, shall have seniority in that order. 

All new employees on the department shall be considered probationary employees as defined by state 
statute. There shall be no seniority among probationary employees. Upon the successful completion 
of the probationary period, an employee shall acquire seniority that shall be retroactive to his date of 
full-time hire with the department in a position of firefighter covered by this agreement. 

When or if any employee interrupts his continuous service period to receive a disability pension he 
shall be entitled to his accumulated seniority which existed at the time he was placed on the disability 
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pension but he shall not be entitled to any seniority credit for the time he was on the disability pension 
when or if the employee returns to the employ of the City. 

The parties hereto agree that departmental seniority shall be based on rank. Therefore captains are 
senior to other captains and any other position covered under this agreement due to rank; lieutenants 
are senior to other lieutenants and any firefighters due to rank; firefighters are senior to other 
firefighters. 

For employees holding the rank of captain or lieutenant, the date of promotion shall determine their 
seniority with respect to other employees of that rank. 

The parties hereto agree that departmental seniority shall govern but not be limited to the following 
matters: 

l) Vacation time selection. 

2) Any reduction in the force as defined in this agreement. 

3) Any re-hire of the force as defined in this agreement. 

4) Placement on the extra duty eligibility list. 

ARTICLE 16 WAGES 

The following salary ranges shall become effective as of May 1, 2016, and continue in effect, as 
amended and defined hereinafter, for the duration of this agreement. 

Section 16.1 - Wage Increases 
Wage increases included in range below: 

5/1/16 5/1117 5/1/18 5/1/19 
Firefi2hter 2% 2% 2% 2.5% 
Firefighter/Paramedic 2% 2% 2% 2.5% 
Lieutenant 2% 2% 2% 2.5% 
Captain 2% 2% 2% 2.5% 

Section 16.2 - Wages 

As of May 1, 2016 

Step Increases Occur 
at these Intervals 65% 70% 75% 80% 85% 90% 95% 100% 

Start 6Mos. 1 Year 18Mos. 2 Years 3 Years 4 Years 5 Years 
Firefighter 
Firefighter/Paramedic 

Lieutenant 
Captain 
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58,249 
61 ,947 

62,729 67,210 71,690 
66,713 71 ,478 76,243 

76,171 80,652 85,132 89,613 
81 ,008 85,773 90,539 95,304 

96% 100% 
Start 1 Year 

101 ,013 105,222 
109,703 114,274 
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As of May 1, 2017 

Step Increases Occur 
at these Intervals 65% 70% 75% 80% 85% 90% 95% 100% 

Start 6Mos. 1 Year 18Mos. 2 Years 3 Years 4 Years 5 Years 
Firefighter 59,413 63,984 68,554 73,124 77,695 82,265 86,835 91,405 
Firefighter/Paramedic 63,186 68,047 72,907 77,768 82,628 87,489 92,349 97,210 

96% 100% 
Start 1 Year 

Lieutenant 103,034 107,327 
Captain 111 ,897 116,559 

As of May 1, 2018 

Step Increases Occur 
at these Intervals 65% 70% 75% 80% 85% 90% 95% 100% 

Start 6Mos. 1 Year 18Mos. 2 Years 3 Years 4 Years 5 Years 
Firefighter 60,602 65,263 69,925 74,587 79,248 83,910 88,572 93,233 
Firefighter/Paramedic 64,450 69,408 74,365 79,323 84,281 89,239 94,196 99,154 

96% 100% 
Start 1 Year 

Lieutenant 105,094 109,473 
Captain 114,135 118,890 

As of May 1, 2019 

Step Increases Occur 
at these Intervals 65% 70% 75% 80% 85% 90% 95% 100% 

Start 6Mos. 1 Year 18Mos. 2 Years 3 Years 4 Years 5 Years 
Firefighter 62, 117 66,895 71 ,673 76,451 81,230 86,008 90,786 95,564 
Firefighter/Paramedic 66,061 71,143 76,225 81,306 86,388 91,470 96,551 101,633 

96% 100% 
Start 1 Year 

Lieutenant 107,722 112,210 
Captain 116,988 121 ,863 

Employees hired prior to May 1, 2003, at the position of firefighter/engineer and serving in the 
position of firefighter/engineer at the date of execution of this agreement and who are not licensed 
as emergency medical technician-paramedic shall receive the pay classification of firefighter and 
also be eligible for the paramedic stipend shown in this agreement. Furthermore, employees hired 
prior to May I , 2003, and serving in the position of firefighter/engineer at the date of execution of 
this agreement and who are licensed as emergency medical technician-paramedic shall receive the 
pay classification of firefighter/paramedic and also be eligible to receive an additional $3,085. 

Section 16.3 - Minimum Rank Differential 
If an employee receives a promotion to a rank above the rank of firefighter, the pay shall be at a 
minimum of the new range. 
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Section 16.4 - Bi-Weekly Pay Calculation 
The regular bi-weekly rate of pay shall be computed by dividing the annual salary by twenty-six (26) 
pay periods. The regular hourly rate of pay shall be computed by dividing the annual salary by the 
annual paid hours. 

Section 16.5 - Paramedic Pay 
Lieutenants and/or captains who are certified as paramedics (EMT-P) shall receive a paramedic pay 
stipend as follows: 

Effective 5/112016-April 30, 2020 $4, 127 

This amount shall be divided by 26 and paid to the qualifying employees equally over the 26 pay 
periods of the year. An employee who is certified as a paramedic (EMT-P) for only part of the year 
shall receive a prorated paramedic pay stipend for only those pay periods the employee held a 
current EMT-P license. 

Section 16.6 - Longevity Pay 
In lieu of the bonus schedule, the following longevity schedule shall be implemented starting 
May 1, 2016. 

Years 6-9 1% 
Years 10-14 I Yi% 
Years 15-19 2% 
Years 20-24 2 Yi% 
Years 25 - 3% 

The longevity pay shall be paid in a lump sum at the anniversary date. 

ARTICLE 17 MINIMUM STAFFING 

Section 17.1 - Purpose and Goal 
The City and the employees mutually understand and agree that protecting the health, safety, and 
welfare of the firefighters and the community is of primary concern to both parties. To promote this 
concern, allow the department to function properly and efficiently, and have the necessary resources 
available for emergency response, a minimum number of qualified and trained firefighters shall be 
maintained on duty at all times as set forth hereinafter. 

Since it is agreed that maintaining an adequate number of qualified employees is in the best interest of 
the City, citizens, and the employees, the City and the employees hereby agree to continue to work to 
improve the staffing levels of the St. Charles Fire Department while working within budget concerns. 
The staffing levels included in the agreement are to be considered a minimum staffing level for the 
department. Nothing contained in this agreement shall limit the City from operating the department 
with a full-time professional staffing level of employees above this level and the employees will 
support such level. 

Section 17.2 - Minimum Duty Staffing Level 
The minimum number of employees assigned to be on duty on each frontline fire apparatus at each 
station shall be three (3) employees covered by this agreement. These employees on duty on each 
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frontline fire apparatus shall consist of a minimum of one ( 1) officer and two (2) firefighters. This 
level reflects the minimum level of employees required to provide reasonably safe and efficient 
operations, for the delivery of services to the community. 

Section 17.3 - Qualifications 
Employees covered by this agreement shall be certificated by appointment of the Board of Fire and 
Police Commissioners. Appointments shall be made in accordance with 65 ILCS 5/10.-2.1-4, 6.3 
(the CSA). 

The parties acknowledge the existence of a pre-existing contract between the City and Tri City 
Ambulance, effective July l , 1990 through May 1, 2017, relating to utilizing non-certificated 
Paramedic personnel for emergency transport ambulance service. The parties agree this contract will 
continue for its duration, but further agree such event shall not be construed to waive or otherwise 
prejudice either party' s rights and obligations under the CSA to bargain as to alternatives to this 
contract service after the expiration of such contract. 

All bargaining unit employees are expected to attain Firefighter III/ Advanced Firefighter Technician 
status through the Illinois Office of the State Fire Marshal within four (4) years of their date of hire. 
Any employee who has not attained Firefighter III/ Advanced Firefighter Technician shall be 
ineligible for their final pay step increase. In addition, effective twelve (12) months following the 
effective date of this agreement, any employee with three (3) or more years of service with the 
St. Charles Fire Department who has not attained certification as a Firefighter III/ Advanced 
Firefighter Technician shall be ineligible for step increases. 

Section 17.4 - Supplemental Personnel 
The City may continue to utilize paid-on-calls, in addition to any outlined above, to assist the full­
time employees provided that they are used to supplement the full-time employees staffing level and 
shall not be utilized as substitutes for any employee covered by this agreement. 

Section 17.5 - Hireback Requirement 
If sufficient personnel are not available to meet the minimum staffing requirements, employees 
shall be retained or recalled on overtime, as detailed in this agreement, to meet the set forth minimum 
staffing required. Units shall not be placed out of service for reasons of insufficient personnel. 

An unplanned, emergency, or absence of a non-reoccurring nature of up to two (2) hours or less may 
be covered first by a daytime officer covered by this agreement or second by a chief officer when 
regularly working. 

Section 17.6-Apparatus Assignments 
The employees covered by this agreement shall be the only personnel to be assigned or work on any 
apparatus or unit other than a paramedic ambulance. It is also mutually agreed that at no time will an 
employee covered by this agreement be replaced by anyone but another employee covered by this 
agreement. In addition, at no time will any personnel other than an employee covered by this 
agreement be included in minimum staffing or have a duty assignment to any fire department 
apparatus or unit except for the following: 

I) Fire department personnel operating command staff vehicles. 

Agreement, City/IAFF 
511116 to 4/30/20 Page 31of 93 



2) Paid on calls worlcing when normally assigned and functioning only in a supplemental 
role. 

3) The manning of paramedic ambulances until such time when employees covered by this 
agreement shall operate all ambulances, paramedic or other, and shall then be included in 
the minimum staffing provisions of this agreement. 

4) The mechanic working in the course of his employment to make repairs, improvements, 
or examinations of apparatus and not to operate any apparatus or equipment at any 
incident or other situation. 

The language contained in this article in no way restricts the right of the fire chief, assistant chiefs, 
and/or battalion chiefs to operate any piece of equipment that they deem appropriate in training or 
emergency situations of a non-reoccurring nature. At no time will the fire chief, assistant chiefs, 
and/or battalion chiefs be included in minimum staffing or perform work in place of any employee 
covered by this agreement, except as included in this agreement. 

Section 17.7 - Station Captains 
Each fire station shall be assigned and maintained with at least one ( 1) employee at the rank of 
captain. The captain shall be assigned to a regular shift schedule normally worked by the employees. 
The captain shall serve as the station officer, responsible and in charge of the fire station he is 
assigned to. 

ARTICLE 18 PROMOTIONS AND TRANSFERS 

Section 18.1 - Promotions 

Subsection 1 - General 
Promotions to the ranks of lieutenant, captain, and battalion chief shall be conducted in accordance 
with the provisions ofthis agreement. Any provisions not expressly covered by this agreement shall 
be in accordance with the provisions of the Fire Department Promotion Act (50ILCS 742). This 
agreement shall not be construed to imply any waiver of such provisions. It is mutually agreed that 
should there be any conflicts between this agreement and the Fire Department Promotion Act, the 
terms and conditions of this agreement shall prevail. 

The rank of battalion chief shall not be in the bargaining unit identified in this agreement and, 
therefore, shall be not covered by the terms and conditions of this agreement except as contained 
herein Article 18 concerning promotions. 

Any provisions of this agreement at variance with the provisions of the Act shall control for the term 
of this agreement in accordance with Section IO(e) of the Act. 

Subsection 2- Vacancies 
This applies to promotions to vacancies in the ranks of lieutenant, captain, and battalion chief. A 
vacancy in such positions shall be deemed to occur on the date upon which the position is vacated, 
and on that same date, a vacancy shall occur in all ranks inferior to that rank, except for a vacancy in 
the position of battalion chief, whereas the rank from which this position is filled, (captain or 
lieutenant), a vacancy will occur in that position, provided the position or positions continue to be 
funded and authorized by the corporate authorities. If a vacated position is not filled due to a lack of 
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funding or authorization and is subsequently reinstated, the final promotion list shall be continued in 
effect until all positions vacated have been filled or for a period up to five (5) years beginning from 
the date on which the position was vacated. In such event, the candidate or candidates who would 
have otherwise been promoted when the vacancy originally occurred shall be promoted. 

The City retains the right to fill positions with a temporary appointment as allowed by law. 

Subsection 3 - Eligibility 
The examination process for promotion to the rank of lieutenant shall be competitive among 
employees in the rank of firefighter who meet the eligibility requirements set forth in subsection A 
below and who desire to submit themselves to such process. The examination process for promotion 
to the rank of captain shall be competitive among employees in the rank of lieutenant who meet the 
eligibility requirements set forth in subsection B below and who desire to submit themselves to such 
process. The examination process to the rank of battalion chief shall be competitive among 
employees in the ranks of captain and lieutenant who meet the eligibility requirements set forth in 
subsection C below and who desire to submit themselves to such process. The educational 
requirements must be completed as of January 1 of the calendar year in which the promotional 
process begins ifthe process begins in the first six (6) months of the calendar year or July 1 if the 
process begins in the last six (6) months of the calendar year. 

The eligibility requirements to participate in the promotional process for lieutenant, captain, and 
battalion chief shall be published at least six ( 6) months prior to the date of the beginning of the 
promotional process. 

A. Lieutenant. Members of the bargaining unit shall be eligible to participate in the process for 
promotion to lieutenant if they meet the following qualifications: 

• Have served a minimum of five (5) years full-time service with the St. Charles Fire 
Department, including probation. 

• Certified as a Fire Officer I or provisional Fire Officer I as described by the Illinois Office 
of the State Fire Marshal 

B. Captain. Members of the bargaining unit in the rank of lieutenant shall be eligible to participate in 
the process for promotion to captain if they meet the following qualifications: 

• Have served a minimum of three (3) years in the rank oflieutenant with the St. Charles 
Fire Department. 

• Certified as a Fire Officer II or provisional Fire Officer II as described by the Illinois 
Office of the State Fire Marshal. 

• Have completed a minimum of thirty (30) semester hours of course work from an 
accredited college or university. 

C. Battalion Chief. Members of the bargaining unit in the ranks of captain and lieutenant shall be 
eligible to participate in the process for promotion to battalion chief if they meet the following 
qualifications: 

• Have served a minimum of five (5) years in an officer's rank of lieutenant or above. 

• Certified as a Fire Officer II or provisional Fire Officer II as described by the Illinois 
Office of the State Fire Marshal. 

• Have completed a minimum of sixty (60) semester hours of course work from an 
accredited college or university. 
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Employees who have an anniversary date on or after January l of the calendar year in which the 
promotion process is administered shall be considered eligible. The process shall be deemed to be 
commenced upon the issuance of a written notice by the fire chief and shall be posted to members of 
the fire department. After such notice the test shall be administered within a six (6) month period. 

Subsection 4 - Ratbtg Factors and Weights 
All examinations shall be impartial and shall relate to those matters that will test the candidate's 
ability to discharge the duties of the position to be filled. The placement of employees on 
promotional lists shall be based on the points achieved by the employee on promotional examinations 
consisting of the following components weighted as specified: 

Percenta2e Wei2hts 
Lieutenant Captain Battalion Chief 

1. Promotional Potential Rating (PPR) 10% 10% 15% 
2. Oral Interview 10% 10% 0% 
3. Assessment Center 15% 20% 30% 
4. Written Examination 45% 40% 35% 
5. Ascertained Merit 10% 10% 10% 
6. Seniority 10% 10% 10% 

The promotional components shall be administered in the above order. The scores awarded for each 
component of the process shall be posted as soon as practicable after the component is completed. 

Subsection 5 - Test Components 

1) Promotional Potential Rating (PPR) -This component shall be conducted by the fire chief, 
assistant chief(s), and one member selected by the bargaining unit as follows: 

Rank Tested Bar2ainin2 Unit Member 
Lieutenant Lieutenant or Captain 

Captain Captain 
Battalion Chief None 

The evaluation criteria shall be based upon specific job-related performance criteria that 
shall be disclosed to all candidates six ( 6) months prior to administering the process 
thereafter. 

2) Oral Interview - This component shall be conducted by a panel consisting of no more than 
three (3) members of the Board of Fire and Police Commissioners, one member selected 
by the fire chief or his designee, one member selected by the human resources director, 
and one member selected by the union holding the rank of captain or higher who is an 
active or retired member of a fire department located in the Chicago Metro Region which 
is similar or larger than the St. Charles Fire Department. Scoring shall be based on the 
Olympic Model (i.e. the highest and lowest scores are disregarded, and the remaining 
scores are then averaged, tallied and recorded). 

3) Assessment Center - This component shall be conducted by a professional independent 
service selected by the City. The raters selected shall be made in accordance with 
applicable law in effect on the date the promotional process begins. 
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4) Written Exam - The written examination shall be in accordance with the Act by a 
professional independent service selected by the City. 

5) Ascertained Merit - Ascertained merit shall be earned as set forth hereafter. The 
ascertained merit points shall be combined, except as noted, provided the total points 
awarded shall not exceed a maximum of 100 points. 

a. Certification credit will be awarded at a rate of 10 points for EMT-B certification and 
20 points for EMT-P certification. Points for EMT certification shall be non­
cumulative and shall not exceed 20 points. 

Additionally, certification credit shall be awarded at a rate of .5 points per eight (8) 
hour block of instruction required to attain an individual Office of State Fire Marshall 
(OSFM) certification. All approved certifications and associated point values are 
listed in Appendix H (Certification Credit). Changes to Appendix H will be made 
upon request, by either party, and by mutual agreement during Labor/Management 
meetings. 

b. Special Teams Credit 
Special teams credit shall be earned at a rate of 1.5 points per year that the individual 
completed participation on a special team listed herein. Special teams credit shall be 
earned at a rate of 2 points per year that the individual served as Team Leader on a 
special team listed herein. (For example, an individual serves 10 years as a team 
member and 5 years as a Team Leader = 25 total points). 

To receive credit for any special team, an individual must currently be a member in 
good standing of the special team(s) at the time of the promotional testing process, 
their participation must be at, or above, the minimum requirements to maintain 
membership on that team(s), and all time credited with points shall only be that which 
is currently consecutive with uninterrupted continuous service. 

For individuals who have served a minimum of ten (10) consecutive years in good 
standing on a special team, but have voluntarily withdrawn from team membership, 
that individual shall receive credit at a rate of .5 points per year that the individual 
completed participation on a special team listed herein. For the purposes of having 
verifiable information, Special Team credit for previous service will be awarded based 
on OFDC records beginning March 6, 2008 (OFDC Special Team credit). 

A maximum of two (2) special teams may be used to be awarded points. 

Dive-Rescue Team 
Fire Investigations Team 
Hazardous Materials Team 

c. Awarding of Points 

Technical Rescue Team 
Public Education Team 

Credit for Ascertained Merit shall be divided as a 70% I 30% split between 
certification credit and special teams. Up to 70% shall be awarded to the area of 
higher point value and 30% shall be awarded to the area of lower point value. For 
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example, if an individual had 75 points of certification credit and 25 points of special 
teams credit, he shall be awarded 95 total points (70 points + 25 points). 

6) Seniority - Seniority points shall be calculated and awarded based upon the pool of 
candidates participating in the promotional process. The most senior candidate (a 
maximum of twenty (20) years of service may be used) that is participating shall be 
awarded one hundred (I 00) percent of the available credit of ten ( 10) points. Thereafter, 
each candidate with lower seniority shall be awarded points based upon the fractional 
result of the less senior candidate' s years of service and multiplied by the ten (I 0) points 
available. Credit for years of service shall be calculated in full years based upon each 
candidate's anniversary date falling within the calendar year in which the examination is 
administered. 

For example, the most senior firefighter has twenty (20) years of service and gets the 
maximum of ten ( 10) points. The least senior firefighter has twelve ( 12) years of service. 
The least senior firefighter would receive 12/20 or 60% of the maximum seniority points 
or six (6) seniority points. 

Subsection 6 - Scoring of Components 
Each component of the promotional test shall be scored on a scale of one hundred (I 00) points. The 
component scores shall then be reduced by the weighting factor assigned to the component on the test, 
and the scores of all components shall be added to produce a total score of one hundred (I 00) points~ 
In order to be placed on the preliminary promotional list, the candidate must have a combined 
cumulative score of all components of seventy percent (70%) or greater. Candidates shall then be 
ranked on the list in rank order based on the highest to the lowest points scored on all components of 
the test. Such ranking shall constitute the preliminary promotion list. 

Following completion of the preliminary promotion list, education points may be applied. An amount 
of two (2) points for an associate's degree from an accredited institution, or four (4) points for a 
bachelor's degree, or six (6) points for a master's degree from an accredited institution shall be 
applied to the final score of the preliminary promotion list upon a written application for those 
preference points, with supporting documentation, within five (5) days after the initial posting of the 
preliminary promotion list. An employee may not combine points for more than one degree but shall 
be awarded points under the above scale for the highest degree obtained as of the date of the written 
exam. The preference shall be calculated and added to the total score achieved by the candidate on 
the test. The appointing authority shall make adjustments to the rank order of the preliminary 
promotion list based on any education points awarded, if any. A captain participating in the battalion 
chief process shall be awarded an additional two (2) points to their total score. This adjusted 
preliminary promotion list shall then be posted at all fire stations and copies provided to the Union 
and all candidates. 

A candidate on the adjusted preliminary promotion list who is eligible for veteran's preference, under 
the laws and agreements applicable to the department, may file a written application for that 
preference within ten ( 10) days after the initial posting of the adjusted preliminary promotion list. 
The preference shall be calculated as provided under section 55 of the Act and added to the total score 
achieved by the candidate on the test. The appointing authority shall make adjustments to the rank 
order of the preliminary promotion list based on any veteran' s preference awarded, if any. The final 
adjusted promotion list shall then be posted at all fire stations and copies provided to the Union and 
all candidates. 
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Subsection 7 - Right to Review 
The Union or any affected candidate who believes that an error has been made with respect to 
eligibility to take the examination, examination result, placement, or position on a promotion list, 
shall be entitled to a review of the matter by the appointing authority. A grievance may be filed as 
provided by Alticle 25 of this agreement subject to the following conditions: 

• The grievance shall be limited to disputes relating to a claim that the City failed to follow 
the requirements of this appendix in administering the test; 

• The grievance shall not involve any claims relating to disputes over the level of the ratings 
or points awarded by the evaluator as to any component of the test, other than the accuracy 
of the computations of the points awarded. 

• The grievance shall not involve any claims relating to disputes over the substantive 
content of any written exam, PPR, or assessment center, including the exam format and 
design, and the identity of those who conduct such components. 

Subsection 8 - Order of Selection 
Whenever a promotional rank is created or becomes vacant due to resignation, discharge, promotion, 
death, or the granting of a disability or retirement pension, or any other cause, the appointing authority 
shall appoint to that position the person with the highest ranking on the final promotion list for that 
rank, except that the appointing authority shall have the right to pass over that person and appoint the 
next highest ranked person on the list if the appointing authority has reason to conclude that the 
highest ranking person has demonstrated substantial shortcomings in work performance or has 
engaged in misconduct affecting the person' s ability to perfom1 the duties of the promoted rank since 
the posting of the promotion list. If the highest-ranking person is passed over, the appointing 
authority shall document its reasons for its decision to select the next highest-ranking person on the 
list. Unless the reasons for passing over the highest-ranking person are not remedial, no person who 
is the highest-ranking person on the list at the time of the vacancy shall be passed over more than 
once. Any dispute as to the selection of the first or second highest-ranking person shall be subject to 
resolution in accordance with the grievance procedure in Article 25 of this agreement. 

Subsection 9 - Maintenance of Promotional Lists 
A final promotional list shall remain valid and unaltered for a period of two (2) years. The City shall 
take all necessary steps to ensure that the Board of Fire and Police Commissioners maintain in effect 
current eligibility lists so that promotional vacancies are filled no later than ninety (90) days after the 
occurrence of the approved vacancy; however, if there is no list in effect subject to Article 18.l of this 
agreement, the promotional vacancies will be filled no later than one hundred eighty (180) days after 
the occurrence of the approved vacancy. 

Section 18.2 - Transfers 
The City, at the discretion of the fire chief, has the right to transfer employees between stations or 
assigned work hours as allowed within the provisions of this agreement. Such transfers shall not be 
made punitively, arbitrarily, or in violation of any article of this agreement. 

Notification of all transfers shall be given to the employee in writing not less than fifteen ( 15) days 
prior to its becoming effective, except in cases of emergency or special circumstance. All such 
transfers shall be made in a fair and equitable manner and in the best interest of the department by the 
fire chief. 
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If an employee wishes to request a voluntary transfer, the employee shall submit such request in 
writing to the fire chief for his consideration. This request shall be to his approval or denial in a fair 
and equitable manner with the best interest and operation of the deprutment of primary concern. 

The City shall attempt to provide forty-eight ( 48) hour advanced notice of any detailed assignment to 
the employees affected. If an employee is temporarily detailed from his normally assigned fire station 
location to another fire station or work location at a time outside the employee' s regular shift or 
working time and the forty-eight ( 48) hours advanced notice is not given, the employee shall be 
compensated at the overtime rate for the change in work location for that shift or working time. Each 
temporary detail assignment shall be considered a separate occurrence and compensated as outlined 
above. 

All employees shall also be reimbursed for mileage in personal vehicles utilized to perform detail 
assignments. 

Section 18.3 - Officer Replacement 
When a regularly assigned officer is temporarily or unexpectedly absent from a duty assignment the 
vacant position shall be filled in the following order of priority: 

A. By detailing a floating officer who is working his regular shift and not already assigned to an 
apparatus or counted as part of minimum staffing requirements as set f01th in this agreement. 

B. By recalling a captain or lieutenant from the additional duty assignment (overtime) system. 

C. If the fire department is at or above the minimum staffing requirements ofthis agreement, and 
does not need to rehire an officer to meet the minimum staffing provisions, the senior qualified 
firefighter who accepts the position may temporarily serve as an acting officer, and he shall 
receive acting out of rank pay for any such time worked. If no one qualified accepts such duty, 
the fire chief or his designee shall have the authority to assign such duty. 

Section 18.4 - Acting Out of Rank 
Employees may be required to accept the responsibilities and carry out the duties of the next highest 
rank under circumstances including, but not limited to, the following. Whenever minimum staffing is 
being met as defined herein and there is no company officer actually working, on in no cases more 
than two (2) frontline fire apparatus, or when a battalion chief is not on-duty, designated employees 
may be assigned to act out of rank in the vacant position. These include the following, 

• Whenever minimum staffing is being met as defined herein and there is no company officer 
actually working, on in no cases more than two (2) frontline fire apparatus, acting out of rank 
assignments shall be assigned in a rotating manner amongst those eligible employees on the 
same shift, with priority in the following order; 

1. Employees of the rank of firefighter or firefighter-paramedic who appear on the current 
fire lieutenant promotion list (employees may not opt out). 

2. Employees in the rank of firefighter or firefighter-paramedic who are eligible for the 
current fire lieutenant promotion process (employees may opt out). 

Where applicable, employees who meet the requirements for acting out of rank may elect to 
opt out. An employee who elects to opt out will no longer receive acting out ofrank 
assignments in a rotating manner amongst eligible employees. However, it is understood that 
eligible employees who opt out may still be assigned acting out of rank assignments when 
required by staffing levels regardless of opt out status. Employees may elect to opt out on an 
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annual basis and no later than January I of each year. The opt out list shall reset on January I 
of each year. 

An employee acting out of rank as a company officer shall be compensated at the rate of pay 
associated with the first step for fire lieutenant for all hours worked in an acting position. 

• Fire lieutenants may be assigned to serve as an acting captain if a captain is absent for more 
than thirty (30) days due to extended sick leave, injury or other unanticipated absence other 
than promotion, retirement, or other reason necessitating promotion. Fire lieutenants assigned 
to acting captain shall be assigned in a rotating manner first by those fire lieutenants within the 
affected shift in the order they appear on the cunent Fire Captain promotion list, then by 
senio1ity of those eligible amongst fire lieutenants within the affected shift, then strictly by 
seniority, amongst fire lieutenants within the affected shift. Fire lieutenants may serve as 
acting captain for up to sixty (60) calendar days no more than twice per calendar year for a 
total of up to one hundred twenty (120) days per calendar year. In the event only one (1) Fire 
Lieutenant on the affected shift appears on the current Fire Captain promotion list, they shall 
serve as Acting Captain for up to one hundred twenty (120) days per calendar year prior to 
other Fire Lieutenants on the affected shift serving in that position. An employee acting out of 
rank as a fire captain shall be compensated at the rate of pay associated with the first step for 
fire captain while serving in that position. 

• Fire captains may be assigned to serve as an acting battalion chief in the absence of the 
assigned shift officer. Fire captains may be assigned to acting battalion chief if a battalion 
chief is absent for more than thirty (30) days due to extended sick leave, injury or other 
unanticipated absence other than promotion, retirement, or other reason necessitating 
promotion. Fire captains may serve as acting battalion chief for up to sixty (60) calendar days 
no more than twice per calendar year for a total of up to one hundred twenty ( 120) days per 
calendar year. An employee acting out of rank as a battalion chief shall be compensated in the 
following manner: 5% will be added to the top of the range salary for the captain 's position 
and the hourly rate will be calculated. The captain serving as the acting battalion chief will 
have his current hourly rate adjusted upward to meet the newly calculated rate while serving 
in that position. 

Upon termination of the acting assignment, the pay rate shall return to the employee' s permanent 
rank held with time in grade. 

ARTICLE 19 EDUCATIONAL PROGRAM 

Due to the diverse and complex areas ofresponsibility the firefighters' job involves, the City and the 
employees agree to work together to improve the firefighters' abilities, performance and 
qualifications, thus providing the fire department's essential services to the community at or above the 
high standards presently attained. 

The department will provide in-service training with the objective of furthering the firefighters' 
abilities, performance and qualifications. Furthermore, the firefighters shall be encouraged to attend 
educational classes, conferences, seminars, or other functions of similar nature intended to improve, 
upgrade, or recertify the firefighters' skill and professional ability in the fire service. Such educational 
opportunities shall be posted on the training board in each station. 

The City reserves the right to establish the educational, training, and/or experiential qualifications 
employees must possess in order to acquire employment with the City. Any change in the education, 
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training, or other qualifications of the employees once employed by the City shall be made by the City 
only if it is directly job related, a reasonable amount of time is given to achieve the new level of 
ability, and the employees are able to have input into any such changes. The City shall pay for the 
cost of any such required job related increase in educational, training, or other qualifications. 

The City shall support firefighter training at the following levels: 

• Mandatory training shall consist of those courses, cuniculwns, or certifications which the 
City mandates for all personnel. Leave from duty shall be granted to department 
personnel for attendance at mandated training. Personnel shall receive their normal salary 
while attending school and shall receive overtime pay, if applicable. The City may, at its 
discretion, temporarily assign the employee to a forty (40) hour workweek to facilitate 
attendance at mandated training. The City acknowledges its commitment to provide 
worker's compensation coverage. 

• Specialty training shall consist of those courses or curriculwns at which the fire chief, by 
virtue of individual circumstances or involvement with specialty teams or assignments, 
mandates attendance of individual personnel. Leave from duty shall be granted to 
department personnel for attendance at specialty training. Personnel shall receive their 
normal salary while attending school on-duty and shall receive overtime pay, if applicable. 
The City may, at its iliscretion, temporarily assign the employee to a forty ( 40) hour work 
week to facilitate attendance at mandated training. The City acknowledges its 
commitment to provide worker's compensation coverage. 

• Elective training shall consist of those courses, curriculwns, or certifications, which are 
job related but not mandated or required for the employee' s assigned position. Employees 
attend elective training for the purpose of personal enrichment or for advancement in the 
fire department. Leave of duty may not be granted to department personnel for attendance 
at elective training, unless otherwise approved by the fire chief in a specific instance. 
Personnel attending elective training shall do so on their own time. 

The grievance procedure set forth in this agreement shall be the process available to resolve any 
disagreements related to educational matters. 

The City will reimburse all employees for any costs incurred for tuition, course costs, fees, and books 
upon the successful completion of approved courses, schools, training classes, conferences, seminars 
and other functions of a similar nature related to the fire service area. Such educational 
reimbursement shall not be less that that outlined in the City Personnel Policy Manual, as amended 
from time to time, which specifies the conditions under which all City employees will be equally 
reimbursed for all other educational assistance. All such cases shall require prior approval utilizing 
the forms and processes provided for such purpose. In any such case approval shall not be 
unreasonably denied. 

An employee may request to attend elective training class/courses, while on duty, ifthe department is 
over the minimum staffing requirements and there is no additional cost to the City. There shall be no 
requirement on the City for the fire chief to allow on duty employees to attend elective training 
sessions. Employees may choose to use scheduled benefit time (vacation or personal day) to reserve a 
time slot on the FLSA calendar in order to attend elective training. If on the day of the training, the 
department is above minimum staffing and there is no overtime liability to the City for allowing the 
employee to attend, the City will not charge the employee his/her scheduled benefit time. The City 
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reserves the right to cancel attendance at any training due to budgetary, staffing, or operational 
reasons. Such training will normally be rescheduled to a later date whenever possible. 

The City will make a reasonable and sincere attempt that any and all notices, calendars, brochures, or 
other offering of fire service or job related training should be promptly posted in each station and 
available to all employees. 

The following is a list of, but not limited to, the minimum courses approved for attendance at or 
participation in, including reimbursement under the terms of the educational program as included in 
this agreement. The courses set fo11h below include many but not all of the fire service related 
courses available to the employees and does not in any way reduce the availability of any class, 
course, seminar, conference, or other job related training opportunity not listed. Any class, course, 
seminar, conference, or other job related training not included below will be approved in accordance 
with the provisions of this agreement. In no case will the employee receive an educational 
program/reimbursement level below that of any other City employees. 

The details below are a guideline for approved courses and prerequisites for attending classes. The 
fire chief may approve the course before the prerequisites below are met if such approval is done 
equally to all employees or to make the educational program/reimbursement equal to that of other 
City employees. No employee under this section shall be guaranteed course approval for more than 
two (2) courses, classes, seminars, etc. in any one (I) fiscal year. The City reserves the right to cancel 
attendance at any training due to budgetary, staffing, or operational issues. Such training will 
normally be rescheduled to a later date if possible. 

Following successful completion of the probationary period: 

• Advanced Technician Firefighter (Includes Office of the State Fire Marshal prerequisites) 

• Other courses, seminars, etc. approved by the Fire Chief. 

Employees following certification as Firefighter IIVAdvanced Technician Firefighter: 

• Other courses, seminars, etc. approved by the fire chief. 

ARTICLE 20 INSURANCE 

Section 20.1 - Liability Coverage 
The City will maintain liability coverage with the employees, as a group and including all fire 
department employees, named as insured. 

Section 20.2 - Life and Health Insurance 
The employees covered by this agreement shall receive the same life and health insurance as provided 
to all other City employees. Employees' dependents, as defined by the City's insurance carrier, are to 
be included in the medical coverage. 

In cases of denied or disputed claims, the City will on request investigate the dispute, and if the City 
determines that the claim is valid, the City shall provide reasonable assistance to the employee in 
making an appeal to the insurance carrier, provided the terms of the applicable policies shall govern 
eligibility for any benefits and no disputes shall be subject to the grievance procedure of this 
agreement. 
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The employees shall be given, upon request, the current explanation of the insurance program and 
coverage. 

Employees shall pay twenty-five percent (25%) of dependent coverage for health care costs. The 
dependent health care costs shall be calculated based on the city's procedure in effect on May 1, 1994. 

The employee shall be allowed to participate in the City wellness program. 

ARTICLE 21 CLOTHING ALLOWANCE 

Section 21.1 - Uniforms and Gear 
The City shall provide all required uniform, turnout gear, identification, and personal protective 
equipment at the time the employee begins full-time employment in the fire department. 

The parties agree that the City shall provide any and all replacements of required uniform, turnout 
gear, identification and personal protective equipment at the time needed as set forth hereinafter. 

An employee in need of required uniform, turnout gear, identification, and personal protective 
equipment or replacement of said items shall contact the quartermaster, whom shall be designated by 
the fire chief. The quartermaster shall deem ifthe need exists and then, if there is a need for 
appropriate items, a requisition shall be forwarded to the quartermaster. Two employees who agree to 
be assistant quartermasters, appointed by the fire chief, shall assist the quartermaster with processing 
of inventory and requisitions, distribution of new uniforms and PPE, collection of returned items, and 
to assure equal representation and accessibility on all three shifts. Within a reasonable timeframe, the 
requested items shall be delivered to the quartermaster or designated assistant for distribution to the 
employee. 

In no reasonable case shall any uniform, turnout gear, identification, or personal protective equipment 
item that has been deemed to be in need of replacement by the quartermaster or designee be refused 
when the appropriate written requisition is completed and forwarded to the fire chief or his designee 
without written reasons why the item requested has not been ordered or will not be delivered in the set 
forth timely manner. The grievance procedure set forth in this agreement shall be the available 
method to resolve any disagreements related to the clothing allowance matters. 

The following items generally describe the regulation uniforms of the St. Charles Fire Department 
issued after May 1, 1990, and shall be in accordance with N.F.P.A. Standards. It is further agreed that 
the style, make, color, and any changes in the minimum uniform requirement or optional clothing 
may be recommended by the health and safety committee and approved by the fire chief. It is also 
agreed that any changes approved by the fire chief shall not be unreasonable or unsafe. 

Th t r dh e IIllllllllum uru orm reqmremen s are as iste erem: 
Six (6) Pair Duty Uniform Pants 
Six (6) Duty Uniform Shirts (Button Down or Polo) 
Six (6) Fire Department Issued T-Shirts 
Two (2) Duty Sweatshirts 
One (1) Wind shirt 
One (1) Dress Uniform Jacket 
One (1) Pair Dress Uniform Pants 
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One (I) Dress Uniform Shirt 
One (1) Uniform Cap 
One (1) Tie (Black) 
One (1) Fire Department Baseball Cap 
One (1) Winter Uniform Coat 
One (1) Pair Leather Dress Shoes 
One (1) Black Leather Belt (Class Buse) 
One (1) Black Leather Belt (Class A use) 

F H or onor G d h dd"f t uar , t e mmrmum a i 10na um orm requiremen s are as l"tdh IS e erem: 
One (1) Dress Uniform Jacket with "Red" Stripes 
One (1) Dress Uniform Pants with "Red" Stripes 
One (1) Dress Uniform Hat (Blue) with "Red" Stripe & Maltese Cross Insignia 
One (1) Dress Shirt (White) with American Flag on Right Shoulder and 

Department Patch on Left Shoulder 
One (1) Dress Tie (Black) 
One (1) Pair of High Gloss Black Dress Shoes 
One (1) High Gloss Black Leather Belt with Silver Buckle 
One (1) Pair of Honor Guard Gloves 
One (1) Pair of Honor Guard Collar Insignia 
One (1) Honor Guard Aiguillette 

Th M .. d ( t t e mimum turnout gear an persona protec ive eqmpmen reqmremen s are as 1. ted herein: IS 

One (1) Helmet 
One (1) Turnout Coat 
One (1) Pair of Suspenders 
One (1) Pair Bunker Pants 
One (1) Pair Leather Bunker Boots 
Two (2) Pair Fire Gloves 
One (1) Flash Hood 
One (1) Face Shield 
One (1) Flashlight 
One (1) SCBA Face Piece 
One (1) Pair of Safety Glasses 

The Class C duty uniform shall consist of the following department issue: blue straight leg or cargo 
style pants, blue polo shirt or button down uniform shirt (with appropriate rank insignia), black belt 
with silver buckle and black station boots. Employees may wear either the blue button down duty 
shirt, blue duty sweatshirt with department t-shirt underneath, or blue polo shirt. However, a button 
down dress shirt or polo shall be worn for all public engagement events (i.e., inspections, public 
education, block party) . 

Employees shall be reimbursed up to $17 5 for each fiscal year of this agreement for the purchase of 
approved station footwear with prior approval of the quartermaster or designee. Employees may be 
reimbursed the balance available for the entire term of the contract at any time during the term of the 
contract. Employees have the ability to use the reimbursement for all items related to the approved 
station footwear. 
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New employees will be reimbursed for the value available in the fiscal year hired and any remaining 
years of the contract. If an employee separates from employment with the Fire Department prior to 
term of the contract and has utilized reimbw-sement exceeding what would have been available during 
the fiscal year of separation, the employee shall repay the City, upon demand, the sum equivalent to 
the total additional value that has been reimbursed. 

Section 21.2 - Personal Property 
Personal property required to be carried on duty, such as a watch or glasses shall be repaired or 
replaced with a comparable item, not to exceed $200, in the event of damage pursuant to assigned 
duties, with prior approval by the fire chief or his designee. An accident report must be completed to 
receive compensation. 

Section 21.3 - Employee Responsibility 
The employees are responsible for proper use and care of such equipment, and negligent use could 
result in disciplinary action. 

ARTICLE 22 RETIREMENT, RESIGNATION, AND TERMINATION 

Section 22.1 - Accrued Sick Time 
If the employee resigns in good standing he will be eligible for payment of all unused sick leave up to 
the maximum set forth hereinafter or in force at the time of hire. 

A. Employees in full-time employ of the City prior to May 1, 1986, are eligible for payment to a 
maximum of 600 hours of accrued sick leave. 

B. Employees entering the full-time employ of the City on or after May 1, 1986, are eligible for 
payment to a maximum of 450 hours of accrued sick leave. 

In good standing is defined as, but not limited to: 

A. Resignation by a full-time employee with at least two (2) weeks' notice. 

B. Permanent lay-off by the City or changing to another City department. 

C. Retirement, if at least two (2) weeks notice is given. 

Not in good standing is illustrated, but not limited to, the following: 

A. Termination by the fire chief and the Board of Fire and Police Commissioners for disciplinary 
reasons with just cause. 

B. Abandonment of the position. 

Section 22.2 - Accrued Benefits 
At the time of termination for any reason, such as retirement, resignation, discharge, or death, the 
employee shall receive payment for any and all benefits, which the employee has accrued. 

Section 22.3 - Deferred Compensation Plan 
The employees covered by this agreement shall be eligible to participate in any deferred 
compensation program that the City currently has or may establish on the same terms and 
conditions that are applicable to any other City employees. The deferred compensation plan shall 
be set up and function under the rules and requirements of the IRS section 457. 
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Section 22.4 - Retirement Insurance Plan 
The City and the employees are looking toward establishment of an employee-sponsored Retiree 
Health Savings (RHS) Plan. The Retiree Health Savings (RHS) Plan shall be administered by a 
group acceptable to the City and the employees. The purpose of the plan shall be to allow the 
employees to accumulate assets in order to pay medical and other eligible expenses at and during 
retirement. 

The employees covered by this agreement shall have the ability to participate in any Retiree Health 
Savings (RHS) or comparable plan at not less than the terms and conditions that are applicable to 
other City employees. It is further agreed that the City and the union will meet and bargain in good 
faith to establish the specific terms and conditions of the fire department Retiree Health Savings or 
comparable plan. The result of the negotiations shall be reduced to writing, signed by both parties, 
and included as a side letter to this contract. 

ARTICLE 23 DRUG AND ALCOHOL TESTING 

Drug and alcohol testing shall be conducted in accordance with the procedures specified in 
Appendix D. 

ARTICLE 24 GENERAL CONDUCT AND DISCIPLINE 

Section 24.1 - General Conduct 
As a member of public service, firefighters shall conduct themselves in a maM er so as to bring credit 
upon the City, the fire department and the firefighters and abide by the reasonable rules and 
regulations set forth by the Board of Fire and Police Commission as amended from time to time, the 
Illinois Revised Statutes, the reasonable rules and regulations of the City and rules referred to in 
Section 7 .1. Prior to initiating the discipline process, performance issues of a minor nature may be 
addressed by the use of employee coaching. If an employee can be effectively coached by his 
immediate supervisor following an incident, this action shall be considered as to whether or not it is 
necessary to institute the start of the discipline process for the employee. A coaching session is 
intended to correct under-achievement of performance expectations and is not considered discipline. 
Coaching sessions will be documented utilizing the coaching form. These forms will remain in the 
employees persoIUlel file until the next regular evaluation. 

Section 24.2 - Discipline 
If the City has reason to discipline or reprimand an employee, it should be done in a manner that is 
fair, equitable, and will not embarrass or degrade an employee before any other employee or member 
of the public. Disciplinary actions instituted by the City shall be for documented just cause, enforced 
in a fair and equitable manner, and dependent on the situation involved. 

Section 24.3 - Off Duty Misconduct 
The City may only discipline employees for off-duty misconduct where such conduct may 
adversely affect the employee' s performance of his work duties or ability to function with others in 
the department or adversely affects the department 's effectiveness in the community. There must 
be a reasonable and direct relationship demonstrated between the grounds for discipline and either 
the employee's ability to accomplish his or her duties satisfactorily or some other legitimate 
department interest. 
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When an employee is alleged to have engaged in serious misconduct, but the City has not had 
sufficient opportunity to investigate the allegations to make a disciplinary detennination, the City may 
place the employee on administrative leave with pay pending the initial hearing or final outcome of 
the investigation. 

Section 24.4 - Standards and levels of discipline 
Non-probationary employees shall be disciplined only for just cause. As a general rule, the City 
will follow principles of timely progressive discipline for the purpose of encouraging corrective 
employee action where minor offenses are involved, but not where the offense is substantial and 
serious. Where the City believes just cause exists to institute disciplinary action, it shall have the 
option to assess the penalties of: 

• Oral Warning 

• Written Reprimand 

• Suspension 

• Discharge 

Section 24.5 - Notification and Review 
For any discipline that may lead to a written reprimand or greater, prior to taking any final 
disciplinary action, the City shall notify the employee of the reasons for such contemplated 
disciplinary action. Notification shall include: 

• Allegation of violations of Rules and Regulations 

• Statement of charges describing the alleged conduct giving rise to the possible discipline 

• Employee's right to union representation 
Once this investigation has been completed, the fire chief and/or his designee will make every attempt 
to share with the union representative(s) information from the investigation needed to properly 
represent the employee at a pre-disciplinary meeting while maintaining confidentiality of the 
information shared. 

Except as provided otherwise herein, the grievance and arbitration procedure set forth in this 
agreement is the available means for appealing disciplinary action, with the exception of oral 
warnings which may be grieved and appealed, but not to arbitration. 

If an employee is found to be unjustly suspended, the employee shall be reinstated with full 
compensation for all lost time and his record will be cleared of the suspension and charges. 

The City and the association do mutually agree that the Illinois Firemen's Disciplinary Act, SOILCS 
745/ of the Illinois Compiled Statutes, as amended, shall become incorporated into this agreement as 
if fully set forth herein. 

Section 24.6 - Personnel Records 
The City maintains an official personnel file on each employee in the human resources department. 
These personnel files and their contents are confidential and shall be kept secure at all times. The fire 
chief, his designee, and the human resource department shall be the only authorized persons with 
access to the files, except as set forth hereinafter. The Personnel Record Review Act, 820ILCS 40/ 
shall be incorporated into this agreement as if fully set forth herein. 
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An employee can inspect the contents of his personnel or training file at any reasonable time and in 
the presence of the human resources department. The employee will also be able to obtain copies of 
the contents and add any materials he deems necessary for his file. The employee must request in 
writing the removal of any disciplinary materials which may no longer have a bearing on the 
employees' performance review, such disciplinary records have a stated time limit when they are 
eligible to be removed. 

Except as otherwise provided herein, disciplinary actions must be purged from all records as follows: 

Oral Warnings: as soon as twelve (12) months have elapsed since the employee was last warned for 
the offense, at the employee' s request to the human resources department. 

Written Reprimand: as soon as eighteen (18) months have elapsed since the employee was last 
warned for the offense, at the employee's request to the human resources department. 

Suspension: as soon as twenty four (24) months have elapsed since the employee was last warned for 
the offense, at the employee 's request to the human resources department. 

Letters regarding violence in the workplace (as defined by city policy), harassment (as defined by city 
policy), and theft shall be purged from all records as soon as five (5) years have elapsed, at the 
employee's request from human resources. 

An Employee shall be able to put a letter into his file, which refutes the content or conclusions of any 
letter against him contained in his file. 

ARTICLE25 GRIEVANCE AND ARBITRATION 

Section 25.1 - Scope and Purpose 
The most effective accomplishment of the work of the City requires prompt consideration and 
equitable adjustment of employee misunderstandings and grievances. A grievance is defined as a 
complaint or a difference of an opinion between an employee or the union and the City, with respect 
to an alleged violation, misinterpretation, or misapplication of a specific provision of this agreement. 

It is the desire of the City to adjust misunderstandings and grievances informally, and both 
supervisors and employees should make every effort to resolve problems as they arise. Lacking an 
opportunity to discuss and adjust grievances leads to employee dissatisfaction. This in turn may be 
reflected in job performance and adversely affect the high standards of service our City strives to 
provide. Therefore, good employee relations are good business. 

Section 25.2 - Grievance Form 
Employees, or the association, who desire to pursue a grievance must file a written form, at each 
level, within the time period provided below. Example of the grievance form is provided as 
Appendix B. 

Section 25.3 - Grievance Procedure 
Recognizing that grievances should be raised and settled promptly, a grievance must be raised within 
ten (10) calendar days after the occurrence of the event giving rise to the grievance, or if the event 
giving rise to the grievance is such that the employee would not normally be aware of it within the 
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applicable period, then time would commence within ten ( 10) calendar days after the employee 
reasonably should have been aware of that event, in accord with the following procedure: 

Step 1 - An employee who has a question or dispute shall submit the grievance fo1m as follows: 
Employees assigned to a 24-hour shift shall submit their grievance form to his/her 
battalion chief within ten ( I 0) calendar days of the incident. Employees assigned to a 40-
hour workweek in the fire prevention bureau shall submit the grievance form to the 
assistant chief of support services within ten (10) calendar days of the incident. Unless the 
grievance is presented within this time frame, it shall be deemed not to exist. If the 
employee's regular battalion chief or the assistant chief of support services is absent or 
unavailable during the period of time in which a grievance must be filed, then the 
grievance shall be presented to the assistant chief of operations. The battalion chief or the 
assistant chief, if applicable, shall offer to meet with the grievant(s) and a union 
representative to discuss the grievance within ten (I 0) calendar days of the receipt of the 
grievance from the grievant(s). The battalion chief or assistant chief or his designee shall 
render a written response to the grievant(s) and the union within ten ( I 0) calendar days 
after the step one grievance meeting. If no such meeting is held, then the battalion chief or 
the assistant chief or his designee shall respond to the grievance within ten (10) calendar 
days of his receipt of the grievance from the grievant. A copy of the grievance and the 
response will also be forwarded to the human resources director and fire chief. If the 
grievant is dissatisfied with the response of the battalion chief or assistant chief, the 
grievant(s) may initiate Step 2 of this procedure. 

Step 2 - The grievance form shall be submitted to the fire chief within ten (I 0) calendar days of 
the battalion chiefs or the assistant chiefs decision in Step 1. The fire chief shall make a 
separate investigation, including meeting with both the grievant(s) and a union 
representative to discuss the grievance within ten (10) calendar days after receipt of the 
grievance from the grievant. The fire chief or his designee shall render a written response 
to the grievant(s) and the union within ten (I 0) calendar days after the Step 2 grievance 
meeting. If no such meeting is held, then the fire chief or his designee will respond to the 
grievant(s) in writing within ten (I 0) calendar days of the receipt of the grievance. A copy 
of the grievance and the response will also be forwarded to the human resources director 
and city administrator. If the grievant(s) or union is dissatisfied with the response of the 
fire chief, the grievant(s) or union may initiate Step 3 at that time. 

Step 3- If the grievance is not settled in Step 2 of the grievance process and the grievant(s) or the 
union decides to appeal, the grievant(s) and/or the union officers shall, within fifteen (15) 
calendar days after the receipt of the Step 2 response submit the grievance form to the city 
administrator. The city administrator shall review the matter in detail and meet with the 
grievant(s) and the union officers at a mutually agreeable time within fifteen (1 5) calendar 
days of the receipt of the grievance. The city administrator shall give his written response 
within fifteen (15) calendar days of this meeting. 

Section 25.4 - Arbitration 
If a timely grievance has not been resolved within fifteen (15) calendar days after receiving the reply 
from Step 3 from the city administrator or his designee and if no request for arbitration is made within 
that time frame, the matter shall be deemed withdrawn or waived. 
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If a giievance is not settled during the above steps, the grievance may be taken to arbitration only by 
the union. 

If arbitration is requested within the timeframe, by the union, the parties shall jointly request the 
Federal Mediation and Conciliation Service to provide a panel of seven (7) recognized arbitrators 
from which one ( l) will be chosen by alternate stiiking of names. The request shall specify that the 
panel be composed only of arbitrators who are members of the National Academy of Arbitrators and a 
resident of Illinois, Iowa, Wisconsin, or Indiana. 

The party who strikes first shall be determined by a coin flip. The name remaining on the list after the 
other names have been stricken shall be the arbitrator. Either party may reject one entire panel. 

The arbitrator shall act in a judicial, not legislative, capacity and shall have no right to amend, modify, 
nullify, ignore, add, or subtract from the provisions ofthis agreement. The arbitrator shall only 
consider and make a decision with respect to the specific issue submitted and shall have no authority 
to make a decision on any other issue not submitted to him. In the event the arbitrator finds a 
violation of the terms and conditions of this agreement, the arbitrator shall formulate an appropiiate 
remedy. The arbitrator shall have no authority to extend time limits for filing of the grievance or 
appeal to arbitration. If the giievance raises issues not addressed by the terms of this agreement, the 
arbitrator shall so rule and make no further comment on the matter. 

Expenses for the arbitrator's services, if any, shall be shared equally by the parties. Each party shall 
be responsible for compensating its own witnesses. If either party desires, a record of the proceedings 
shall be made, and the cost of the court reporter shall also be shared equally by both parties. 

The arbitrator's decision shall be based solely upon his interpretation of the meaning or application of 
the terms and conditions of this agreement to the facts of the grievance presented. A decision 
consistent with the terms of this agreement and not exceeding the arbitrator's authority, as limited 
herein shall be final and binding. 

Section 25.5 - Board of Fire and Police Discipline 
All non-probationary employees facing disciplinary charges with the Board of Fire and Police 
Commissioners of the City of St. Charles ("Board") shall have the right to choose between 
having disciplinary action resolved through a hearing before an arbitrator selected upon the 
grievance/arbitration procedure of this agreement or, alternatively, by a hearing conducted by the 
board. 

If the fire chief files charges with the board, a grievance may be filed by a member of the union 
executive board ("union") contesting whether just cause exists for such action according to the 
following procedure: 

I) At the time that the fire chief files charges with the board, he shall notify the affected 
employee and the union of such action, including the specifically recommended 
discipline. 

2) The union may then file a grievance contesting the just cause of the disciplinary 
action. Such grievance shall be filed in accordance with Section 25.4. 

3) If a grievance is filed, it may be referred to arbitration in accordance with the provisions 
of Section 25.4. 
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4) If the g1ievance is refe1rnd to arbitration by the union, the following additional conditions 
shall apply: 

a. The notice to refer the disciplinary grievance to arbitration shall be signed by the 
union's designated representative and shall also contain a signed statement from the 
affected employee waiving any and all rights he/she may have to a hearing before 
the board or to appeal the board's actions on the charges to the courts pursuant to 
the Administrative Review Act. 

b. Upon receipt of such notice refeITing the grievance to arbitration, the board shall 
issue an order implementing the fire chiefs recommendation for discipline within 
fifteen (15) days of the filing of the union's notice of referral to arbitration without 
further hearing. If the board fails to act within such period, it shall be deemed to 
have issued a decision upholding the charges and recommended discipline as filed 
by the fire chief. In either event, the grievance as to whether such board action is 
supported by just cause shall be heard before an impartial arbitrator as provided in 
of the grievance procedure (Section 25.4) unless the grievance is settled upon terms 
acceptable to the union, the employee, and the City. 

5) If no grievance is filed by the union or the union does not refer the grievance to 
arbitration, the charges shall proceed to a board hearing and a determination shall be made 
by the board. 

Section 25.6 - Other Provisions 
Any complaint other than a grievance, as defined, shall be handled by the procedure as outlined in the 
City Personnel Policy Manual. 

At any time after a grievance has been filed, the City or its' agents and the employee's or the union 
may agree to settle the grievance. In any case, the terms of the settlement shall be in writing, dated, 
signed by both parties, and shall not be inconsistent with the terms of this agreement. 

At any time during the grievance procedure a union officer may be present, with or without the 
employee, to have a grievance heard and resolved. The names of the union officers or other 
autho1ized union representatives who may represent employees at any step of the grievance procedure 
shall be forwarded annually to the fire chief by the union in writing. 

A grievance may be presented at a step other than the first step in cases that do not involve an 
immediate supervisor. Furthermore, ifthe grievance is not appealed to the next step within the 
specified time limit or any agreed to extension, it shall be considered settled on the basis of the City' s 
or its agent's last answer. 

Nothing in this agreement prevents an employee from presenting a grievance to the City and having 
the grievance heard and settled without the intervention of the union, provided that a union officer is 
afforded the opportunity to be present at such conference and that any settlement made shall not be 
inconsistent with the terms of this agreement. 
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Section 25.7 - Impasse Arbitration for Contract Negotiations 
Should arbitration be invoked during contract negotiations, the patt ies agree to waive the panel 
selection in subsection 14 of the Act and select an impartial arbitrator as provided in Section 25.4 of 
this agreement. 

ARTICLE 26 EMERGENCY MEDICAL SERVICES <EMS) 

Section 26.1 - Paramedic Positions 
All employees hired on or after May I , 2003, and all existing employees who were directed to 
obtain and maintain EMT-Paramedic (EMT-P) license prior to June I , 2002, shall maintain their 
EMT-P license as a condition of employment. The exceptions to this condition are that employees 
can opt out pursuant to the procedures included in this agreement, or the fi re chief may grant 
written pe1mission to an employee to discontinue their EMT-P license. Illinois Department of 
Public Health licensure/re-licensure for EMT-P will be paid by the City. 

Section 26.2 - Emergency Medical Technicians 
All current employees presently holding an EMT-B license or presently holding an EMT-P license 
that opt out of paramedic status, pursuant to the procedures included in this agreement, shall 
maintain such license during the term of this agreement. Furthermore, all employees hired on or 
after May 1, 2003, shall maintain their EMT-B license as a condition of employment should they 
opt out of paramedic status, pursuant to the procedures included in this agreement. Illinois 
Department of Public Health licensure/re-licensure for EMT-B will be paid by the City. 

Section 26.3 - Good Faith Effort 
The employees shall make a good faith effort to obtain and maintain their license as EMT-P or 
EMT-B. An employee' s fa ilure to make, in the fire chief's judgment, a good faith effort to obtain 
and maintain their EMT-P or EMT-B license shall be subject to disciplinary action. Cunent 
employees, as of May 1, 2003, not presently holding an EMT-B license shall be encouraged to but 
not required to obtain that license during the term of this agreement. 

An employee hired after May 1, 2003, who makes, in the fire chief's judgment, a good faith effort 
but nevertheless fails to successfully obtain/maintain an EMT-B or EMT-P license, shall be given 
one (1 ) additional opportunity to obtain or retain license as an EMT-B or EMT-P. The City will 
refund to the employee, upon submission of appropriate receipts or documentation for the direct 
costs for retraining, such as tuition, fees, and books. Expenses for mileage, meals, and time will not 
be reimbursed. 

Section 26.4 - Number of Paramedics 
The fire chief shall establish no later than January l of each year, following discussion and 
consideration at a labor-management meeting for the purpose of determining the number of EMT-P 
positions needed for that year, the number of bargaining unit employees assigned to shift work who 
must maintain a current EMT-P license. The fire chief shall have the right to revise the number of 
required EMT-P's annually fo llowing the above procedure. 

The fire chief shall, on an annual basis or any time there is a change, advise the union president of 
the number of employees who must maintain a current EMT-P license. 
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Section 26.5 - Opt Out Provisions 
Employees hired prior to May l , 2008, may exercise the option to opt out of licensure as an EMT-P 
as specified below. If the number of employees who have EMT-P exceeds the number the fire chief 
has established, as required for EMS operations, employees up to the number in excess of the 
number that the fire chief has established shall have the right to be relieved of the requirement that 
they maintain their EMT-P license subject to the following: 

A. Employees completing school and receiving license with identical dates shall be placed on the 
EMT-P seniority list following department seniority. 

B. Employees shall notify the fire chief in writing of their desire to discontinue their license 
provided they have been licensed and functioning as EMT-P' s for at least four (4) years with 
the St. Charles Fire Department. 

C. If the number of employees who request to discontinue their EMT-P license would result in a 
number of EMT-Ps dropping below the number established by the fire chief, preference shall 
be given to employees based on seniority, with employees who have the highest number of 
years of service as an EMT-P with the St. Charles Fire Department having priority. 

D. Employees hired after May I, 2003, shall maintain their EMT-B license at a minimum if they 
opt out of paramedic status. 

E. Employees hired after May 1, 2008, who hold the rank of paramedic/firefighter, shall maintain 
their EMT-P license as a minimum requirement of their continued employment with the City. 
Employees hired after May 1, 2008, who hold the rank of lieutenant or captain may exercise 
the option to opt out oflicensure as an EMT-Pas defined by this agreement. 

F. Any bargaining unit employee, who was previously permitted to drop their EMT-P license, 
and subsequently restores their EMT-P license with any EMS System at any time during their 
term of employment with the City, must immediately inform the fire chief. Upon restoration 
ofEMT-P licensure, the employee must successfully test into the current EMS system as an 
EMT-P within 90 days ofrestoration and must function under the auspices and approval of the 
current EMS system serving the St. Charles Fire Department, regardless of any other standing 
he or she may possess with another EMS system. 

Section 26.6 - Emergency Medical Training 
The City shall make appropriate arrangements for employees to undertake the necessary courses of 
study, practical experience, and other prerequisites to obtaining and/or maintaining EMT-P and/or 
EMT-B licenses. This includes paying the direct cost of the training in accordance with present 
practice. 

Any required EMT-P or EMT-B training which occurs outside the employee's regularly scheduled 
hours of work, and which has been approved by the fire chief or his designee, shall be compensated 
at the overtime rate of one and one-half (l Yi) times the employee' s regular hourly rate of pay. 

In addition, the necessary continuing education hours needed to maintain the EMT-P or EMT-B 
license, if they occur outside the employee's regularly scheduled hours of work, and has been 
approved by the fire chief or his designee, shall be compensated at the overtime rate of one and one­
half (I Yi) times the employee' s regular hourly rate of pay. Any clinical hours above the required 
hours, that occur outside the regularly scheduled hours of work, shall not be considered 
compensable time. 
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Section 26.7 - Annual Continuing Education 
It shall be the responsibility of the department to provide the mandated hours and topics of annual 
continuing education to the employees. The depa1tment shall work to coordinate a majority, or if and 
when possible all, continuing education for employees holding EMT-P and EMT-B licenses dwing 
regular working hours for the shift personnel. 

It shall be the responsibility of all EMT-P's and EMT-B's to obta in the mandated hours of annual 
continuing education and to submit documentation of these hours to the EMS coordinator prior to 
the last day of the year. 

Section 26.8 - Paramedic Preceptors/Facilitators 
The preceptor/facilitator position is a voluntary position providing EMS field training, to, but not 
limited to, intem EMT-P's during their licensing process, EMT-P students, EMT-B students, and 
other department licensed EMT-P's and EMT-B' s. Preceptors/facilitators also participate with the 
instruction of various forms of EMS continuing education programs. 

If there are an insufficient number of preceptors who volunteer, EMT-P's who meet the following 
criteria may be assigned for a term of one (1) year with a minimum of one (1) year between 
required assignments. The qualifications for the position of preceptor/facilitator are: 

A At least one (1) year experience as a licensed EMT-P for the St. Charles Fire Department and 
in the Southern Fox EMS system. 

B. Possesses a sound knowledge of EMS theory and skills and the ability to instruct, coach, and 
guide. 

C. Have no previous sustained complaints of misconduct or malpractice in the EMT-P' s 
personnel file within the past twelve (12) months. 

D. Maintain current good standing with the department, EMT-P continuing education 
requirements, and any and all EMS quizzes and examinations. 

E. Endorsement and unanimous agreement of the fire chief, department EMS coordinator, EMS 
system director, and the union president. 

F. Temporary assignments due to preceptor absence must meet all of the above. 

The fire chief shall determine the number of preceptors necessary for elective education and 
training purposes. 

Section 26.9 - Preceptor Pay 
Employees serving as a paramedic preceptor shall receive a $520 preceptor pay annually. This 
amount shall be divided by twenty-six (26) and paid to the qualifying employees equally over the 
twenty-six (26) pay periods of the year. 

Section 26.10 - Probationary Firefighter/Paramedic 
Probationary firefighters hired with EMT-P licenses shall maintain that license. Continuing 
education hours completed outside of regularly scheduled hours of work, and approved by the fire 
chief or his designee, shall be compensated at the overtime rate of one and one-half ( 1 Yi) times the 
employee' s regular rate of pay as set forth in this agreement. 
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The probationary firefighter shall be required to successfully test into the Southern Fox EMS 
system within ninety (90) days of their employment with the City. While the firefighter is in his 
probationary period, the EMS coordinator will assist the employee in obtaining the right to function 
in the Southern Fox EMS system. 

Section 26.11 - Department EMS Coordinator 
The fire chief shall designate a department EMS coordinator. The department EMS coordinator 
shall be a bargaining unit employee of the rank of Lieutenant or higher. The department EMS 
coordinator shall supervise the EMS operation and function of EMS personnel within the 
department. 

The department EMS coordinator shall report directly to a battalion chief as designated by the fire 
chief. The battalion chief will serve as the department' s EMS director, and shall have overall 
department EMS administrative responsibilities. 

Section 26.12 - Notice and Medical Treatment 
The City acknowledges its obligation for notification and treatment under 29 Code of Federal 
Regulations, Part 1910.1030 Bloodbome Pathogens as adopted in reference by the Illinois 
Department of Labor for employees' occupational exposure to blood or other potentially infectious 
materials. 

ARTICLE 27 FIRE PREVENTION BUREAU (FPB) 

Section 27.1 - Fire Prevention Bureau Positions 
The department may create fire inspector positions within the fire prevention bureau (FPB). These 
positions shall be filled with bargaining unit employees at the rank of lieutenant. 

Section 27.2 - Filling Fire Prevention Bureau Positions 
Where there is a vacancy in the fire prevention bureau, the assignment to the fire inspector position 
in the fire prevention bureau shall be made in the order as set forth in this agreement. 

All lieutenants will be given an opportunity to request assignment to the fire prevention bureau. 
Furthermore, there shall be an annual FPB bidding by seniority, from the officer rank(s) involved, 
for any open position(s) in the fire prevention bureau. This annual bidding shall be completed prior 
to the annual vacation sign up procedure for the upcoming calendar year. 

Assignment to the fire prevention bureau shall be as set forth hereafter: 

A. First, from among the lieutenants who volunteer for such assignment. 

1) The officer(s) by seniority and currently certified as a Fire Prevention Officer I/Basic Fire 
Prevention Officer shall have priority for the position. 

2) The officer(s) by seniority without certification as a Fire Prevention Officer I/Basic Fire 
Prevention Officer shall have next priority for the position should it not be filled from the 
previous group. 

B. Second, ifthere are no volunteers or ifthere are an insufficient number of volunteers, the 
lieutenants with the least departmental officer seniority in the affected rank shall be assigned 
to fill the position in the reverse order of seniority until all needed fire prevention positions are 
filled. If the least senior lieutenant has served his complete term and no lieutenant 
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promotion(s) have been made, the least senior lieutenant shall remain assigned to the fire 
prevention bureau until a lieutenant promotion occurs. 

Any lieutenant who obtains his Fire Prevention Officer I/Basic Fire Prevention Officer certification 
while in the bureau must serve one (1) additional year in the bureau, unless another lieutenant with 
Fire Prevention Officer I/Basic Fire Prevention Officer requests or bids for the bureau position or 
there is a less senior lieutenant with Fire Prevention Officer I/Basic Fire Prevention Officer. 

Section 27.3 - Duration of Fire Prevention Bureau Assignment 
Fire prevention assignments shall normally commence at the beginning of the first full pay period in 
the calendar year. Each initial assignment to the fire prevention bureau, whether voluntary or 
assigned, shall be for a period of not less than two (2) years. The only exception to this is for any 
lieutenant assigned to the fire prevention bureau prior to June 30 of that calendar year, the 
lieutenant will serve the balance of the calendar year and one (I) additional calendar year. For 
lieutenant(s) assigned to the fire prevention bureau after June 30 of that calendar year, the lieutenant 
will serve the balance of that calendar year plus an additional two (2) calendar years. Fire 
prevention bureau assignments shall end at the conclusion of the last full pay period in the calendar 
year. The fire prevention bureau bidding/assignment process shall be completed on an annual basis 
and prior to the vacation calendar sign-up. 

An officer that is working in the fire prevention bureau shall be able to remain in that capacity if he 
chooses to remain in that position, as approved by the fire chief, during the annual FPB bidding 
system, with no limit to the number of terms the lieutenant can choose to maintain that position on 
an annual renewal basis. Should a lieutenant be forced to fill a vacancy in the fire prevention 
bureau, the lieutenant shall be able to return to a fire suppression assignment as outlined in this 
agreement. 

Section 27.4 - Return to Fire Suppression Assignment 
When an equivalent position becomes open or available in fire suppression, the lieutenant in the fire 
prevention bureau assignment(s) will have the option to return to fire suppression duties on a 
seniority bid basis only when the term is completed or the employee has been promoted. In 
addition, the lieutenant may elect to return to fire suppression by seniority during the annual FPB 
bidding if the lieutenant has seniority and elects not to remain in a FPB assignment for the next 
calendar year. 

Section 27.5 - Holidays 
The officer(s) working in the fire prevention bureau shall have the same union holiday schedule as 
the employees covered by this agreement and outlined in this agreement. The FPB officer(s) shall 
receive the holiday(s) off with pay. If the officer(s) are working a temporary shift assignment on a 
holiday they shall be paid in accordance with the provisions of this agreement. 

Section 27.6 - Vacation 
Upon assignment to the fire prevention bureau, whether voluntary or required, the officer(s) shall 
retain all of their accrued vacation time. If or when an officer returns to a fire suppression 
assignment, the officer(s) will also retain all of their accrued vacation time. 
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Officer(s) shall accu d . h h f his agreement. mu ate vacat10n time m accor ance wit t e prov1s1ons o t 
Years of Annual Amount Accumulation Rate 
Service Earned 

1-4 10 days 3.08 hours bi-weekly 
5-9 15 days 4.62 hours bi-weekly 
10 16 days 4.93 hours bi-weekly 
11 17 days 5.24 hours bi-weekly 
12 18 days 5.54 hours bi-weekly 
13 19 days 5.85 hours bi-weekly 
14 20 days 6.16 hours bi-weekly 
15 21 days 6.47 hours bi-weekly 
16 22 days 6.77 hours bi-weekly 
17 23 days 7.08 hours bi-weekly 
18 24 days 7.39 hours bi-weekly 
19 25 days 7.70 hours bi-weekly 

Vacation sign up and usage by officer(s) assigned to the fire prevention bureau shall be separate 
from the regular fire suppression employees. An officer(s) shall be able to choose any day for 
vacation time off with the provision that one member of the fire prevention bureau, including the 
Assistant Chief of Support Services, should be working during regular business hours, except as 
approved by the fire chief. If the officer(s) move to a fire prevention bureau position, any and all 
vacation previously scheduled shall be honored. Further details of the vacation sign up and usage 
for the officer(s) assigned to the FPB shall be as outlined in this agreement and the vacation sign up 
system mutually agreed to between the City and the union which will be reduced to written 
procedure and included as a side letter to this agreement. 

Section 27.7 - Personal Time 
The officer(s) assigned to the fire prevention bureau, whether voluntary or required, shall receive 
forty-two ( 42) hours of personal time annually. Personal time may be scheduled off as outlined in 
this agreement. 

Section 27 .8 - Sick Time 
Upon assignment to the fire prevention bureau, whether voluntary or required, the officer(s) shall 
retain all of their accrued sick time. If or when an officer returns to a fire suppression assignment, 
the officer(s) will also retain all of their accrued sick time. 

While assigned to a fire prevention bureau position, the officer(s) shall accumulate sick time at a 
rate of eight (8) hours per month, with no maximum to the amount accumulated. 

Section 27.9- Fire Prevention Bureau Work Schedule 
Bargaining unit members assigned to the fire prevention bureau shall be assigned to a forty ( 40) 
hour work week. For purposes of Section 7K of the FLSA, the City has adopted a seven (7) day 
work period for each bargaining unit employee assigned to a forty ( 40) hour work week in the fire 
prevention bureau. Scheduled work days shall normally consist of five (5) consecutive eight (8) 
hour days including a thirty (30) minute paid lunch period beginning at 8:00 a.m. , Monday through 
Friday. Lunch periods shall normally be scheduled after the third and before the sixth hour of the 
work day. Employees may request to work a work schedule of four (4) ten (10) hour days, 
including a thirty (30) minutes paid lunch period. The fire chief must approve such flexible 
scheduling. 
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Section 27.10 - Hours of Work 
The officer(s) assigned to the fire prevention bureau shall work a fo11y (40) hour week. The hourly 
rate of pay for such employees shall be calculated by dividing their annual salary and FPB pay by 
two thousand eighty (2,080) hours. 

Section 27.11 - Fire Prevention Bureau Pay Classification 
The officer(s) assigned to the fire prevention bureau will receive an additional amount of eighty­
two (82) hours of straight-time pay equivalent to the additional pensionable pay amount received by 
the employees assigned to the shift schedule. 

Section 27.12 - Overtime 
The officer(s) assigned to the fire prevention bureau shall be paid overtime at a rate of one and one­
half (I ~)times the FPB officer(s) regular hourly pay rate. Overtime shall be paid for any hours 
worked in excess of eight (8) hours in a day in a five (5) day work week or ten (I 0) hours in a four 
( 4) day work week, in excess of forty ( 40) hours per week, or any time the FPB officer(s) work on 
any FPB related time, assigrunent, or training outside of regular work hours outlined in this 
agreement. 

The officer(s) assigned shall have the right of first refusal for any overtime assigrunent related to 
fire prevention or public education prior to such assigrunent becoming available to the other 
employees covered by this agreement. 

The FPB officer(s) shall be eligible to work ove11ime in fire suppression operations, (emergency, 
training, fill-in, or other) and will be paid at the regular overtime rate for his pay classification fire 
suppression officers of the same rank as the affected FPB officer for such fire suppression related 
overtime. 

Section 27.13 - Clothing 
Officer(s) assigned to the fire prevention bureau will receive the same clothing allowance as the 
other employees covered by and as defined in this agreement. 

Section 27.14 -Training 
The officer(s) assigned to the fire prevention bureau will receive the same training as is scheduled 
for the other employees covered by this agreement. In addition, if the officer(s) assigned to the fire 
prevention bureau are not certified to the Fire Prevention Officer I/Basic Fire Prevention Officer, 
the fire chief or his designee shall make that training available to such officer(s) during their regular 
work schedule where and when possible. 

ARTICLE28 OCCUPATIONAL SAFETY AND HEALTH COMMITTEE 

Section 28.1 - Purpose 
The City and the employees agree that protecting the health, safety, and welfare of the employees is 
of primary concern to the City, the fire department, and the employees. In order to promote this 
concern, a fire department occupational safety and health committee shall continue to function during 
the entire period this agreement is in force. 
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Section 28.2 - Composition of Committee/Meetings/Recommendations 
An occupational safety and health committee composed of up to three (3) representatives designated 
by the fire chief and three (3) representatives, consisting of one (1) representative from each fire 
station, designated by the union. The occupational safety and health committee shall meet monthly 
and at such other times as a majority of the committee may deem necessary for the purpose of 
discussing matters relating to safety in the fire department. The occupational safety and health 
committee, or a minority thereof, may make written recommendations concerning safety issues 
(inclusive of recommendations submitted by other departmental committees that pertain to the matter 
of safety) to the fire chief. Such recommendations shall be advisory only. A copy of all such 
recommendations shall be provided to the president of the union. 

Within twenty-one (21) calendar days of receipt of any such recommendations, the fire chief or his 
designee shall set forth in writing his response to the recommendations. Such response shall include 
what action, if any, the fire chief intends to take in response to the recommendations. In the event that 
the fire chief elects not to follow the recommendations, his response shall include his reasons for 
doing so and any alternative action, if any, the fire chief intends to take. 

If any occupational safety and health committee meeting(s) are scheduled during the working hours of 
employee(s) who will be attending the meeting(s), the employee(s) shall be released from duty to 
attend the meeting without loss of pay. 

Section 28.3 - Scope 
The areas to be reviewed by the occupational safety and health committee shall include but not be 
limited to the following: 

A. Make recommendations on any possible hazards to a safe and healthy job assignment or 
workplace that are brought to its attention. 

B. Review any accidents or injuries in the department to better determine the reasons why the 
problem occurred and to provide any recommendations to prevent a similar event from 
occurring in the future. 

C. Review the types, condition, use and availability of apparatus, equipment and protective 
clothing with the goal of improving safety and operations within the department. 

D. Make periodic inspections of fire department facilities, apparatus, protective equipment, 
protective clothing, and other equipment at least semi-annually. 

ARTICLE 29 LABOR-MANAGEMENT COMMITTEE 

Section 29.1 - Scope 
The union and the employer mutually agree that in the interest of management and employee 
relations, it is desirable that meetings be held between union representatives and responsible 
administrative representatives of the employer. Such meetings shall be held as needed as agreed by 
both parties at a mutual time and place. In addition to these meetings, either party may request a 
meeting at least ten (10) calendar days in advance by placing, in writing, a request to the other for a 
meeting of the labor-management committee and expressly providing the agenda for such meeting. 

Such meetings shall be held in the fire department or other mutually agreed upon place and limited to: 

A. Discussing the implementation and general administration of this agreement. 

B. A sharing of general information of interest to the parties. 
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C. Notifying the union of changes in conditions of employment contemplated by the employer, 
which may affect the employees. 

D. Conferring on matters of mutual interest. 

Section 29.2 - Conditions 
It is expressly understood and agreed that such meetings shall be exclusive of the giievance 
procedure. Grievances being processed under the grievance procedure shall not be considered at 
meetings of the labor-management committee, nor shall negotiations for the purpose of altering any or 
all terms of this agi·eement be carried on at such meetings. 

Section 29.3 - Attendance 
Attendance at meeting of the labor-management committee shall be voluntary on the employees' 
part, and attendance during such meetings shall not be considered time worked for compensation 
purposes, except for employees who attend during working hours, the employee shall be permitted to 
attend without loss of pay. Normally, four (4) persons from each side shall attend these meetings, 
schedules permitting. 

ARTICLE30 SA VIN GS CLAUSE 

If any term or provision of this agreement, at any time during the life of this agreement, is in conflict 
with any applicable existing or subsequently enacted federal or state legislation and is therefore 
declared invalid, unenforceable, or unlawful by said legislation or by virtue of any judicial action, the 
remaining terms and provisions of this agreement shall remain in full force and effect. The parties 
agree that should any terms or provisions of this agreement be declared invalid, unenforceable, or 
unlawful the parties will then meet to negotiate over the terms and provisions declared invalid, 
unenforceable, or unlawful and mutually agree on acceptable new terms and provisions to replace 
terms and provisions so affected. 

If any term or provision of this agreement, at any time during the life of this agreement, is in conflict 
with any other agreement, ordinance or rule the terms and provisions of this agreement shall prevail 
over any such conflicting terms. The City further agrees that it will not adopt any ordinance that will 
provide any additional authority to the Board of Fire and Police Commissioners exceeding that 
presently provided as of the signing of this agreement and under Illinois State Statutes, except for 
items that may hereafter become mandated by Illinois State Statutes. The City further agrees that any 
items contained in this agreement that are a mandatory or permissive subject of bargaining under 
Illinois State Statutes or IPELRA shall be excluded from being superseded by the Board of Fire and 
Police Commissioners rules and regulations. Both parties agree that the rules and regulations of the 
Board of Fire and Police Commissioners shall prevail in all matters of discipline. 

It is also acknowledged, based on the above conditions, that any conflict between the terms and 
provisions of this agreement and the rules of the Board of Fire and Police Commissioners, the terms 
and provisions of the this agreement shall govern, except as expressly modified by this agreement. 

All appendices and amendments ofthis agreement shall be numbered or lettered and shall be subject 
to all provisions ofthis agreement. Any amendments to this agreement shall also be dated and signed 
by both the responsible parties. 
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ARTICLE 31 COMPLETE AGREEMENT 

This written agreement constitutes the parties' complete agreement and concludes bargaining for its 
term, unless mutually agreed to by both parties. No amendment or modification of this agreement 
shall be operative or effective unless reduced to writing and executed or signed by the representatives 
of the parties. Any matter, issue, or te1m, including any changes or additions thereto, which is not 
addressed by the tenns of this agreement may be handled, resolved, implemented, modified, or 
discontinued by the City at its discretion in a fair and equitable manner, on the condition that the 
employees shall receive the same benefits or treatment as the rest of the employees of the City in any 
and all areas not covered in this agreement. 

ARTICLE32 ATTEST 

Approved and agreed to this __ day of ________ , 2016, by the City of St. Charles, 
Illinois, as attested by the signatures affixed hereto: 

By: 
Attest: 

Nancy Garrison, City Clerk 

Mark Koenen, City Administrator 
City of St. Charles 

Approved and agreed to this __ day of , 2016, by the St. Charles Professional 
Firefighters Association - I.A.F.F. Local 3322 of the St. Charles Fire Department, St. Charles, Illinois, 
as attested by the signatures of its authorized representatives affixed hereto: 
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By: 
Guy Gresser, President 

Jeremy Mauthe, Vice President 

Joe Davila, Secretary 

Tony Centimano, Treasurer 
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APPENDIX A - DEFINITIONS 

Anniversary Date The day and month that an employee last began to work for the City. 

Association Officer The tenn "association officer" shall refer to the association's duly elected or 
appointed president, vice-president, secretary, treasurer, and up to four ( 4) 
representatives. 

Business Week 

Calendar Year 

Days (Schedule) 

The regular business week shall be defined as the hours of 08:00 a.m. to 
05:00 p.m., from Monday through Friday inclusive (excluding Saturdays, 
Sundays, and holidays). 

The twelve-month period beginning January l of one calendar year and 
extending through December 31 of the same calendar year. 

"Days" shall be defined as a temporary work schedule for training consisting 
of forty ( 40) hours per week during the regular business week as set forth in 
Article 9 .1 of this agreement. Days shall commence no earlier than 07 :00 a.m. 
and cease no later than 18:00 p.m. (6:00 p.m.) on the same day. 

Extended Sick Leave Absence from work classified as sick leave anticipated to be longer than two 
calendar weeks. 

Fire Chief The fire chief shall be defined as the fire chief of the St. Charles Fire 
Department. In the absence of the fire chief, the position of fire chief being 
vacant or unfilled for any period of time or other changes in fire department 
structure, for purposes of this agreement, an assistant chief shall be designated 
to handle such matters related to this agreement. 

Fiscal Year The twelve-month period beginning May 1 of one calendar year and extending 
through April 30 the following calendar year. 

Full-Time Full-time employees are the full-time sworn employees, hired through the 
Board of Fire and Police Commissioners, in accordance with all federal laws, 
state statutes, local ordinances, board rules, and tenns and conditions of this 
agreement. The full-time employees shall only be those full-time employees 
covered by this agreement. 

Gender In this contract, the pronouns he, him, and his shall refer to both men and 
women employees equally. 

Grievance A "grievance" is a difference of opinion between an employee or the 
association and the City with respect to the meaning or application of the 
express tenns of this agreement. 

Agreement, City/IAFF 
5/1 /16 to 4/30/20 Page 61 of93 



Immediate Family Immediate family, for the pu1poses of funeral leave, shall be defined as 
including the employee' s children (including step and adopted), father, mother, 
cmTent spouse, brother, sister, father-in-law, mother-in-law, brother-in-law, 
sister-in-law, son-in-law, daughter-in-law, grandparents, grandparents-in-law 
or grandchildren for all provisions of the agreement except Article 13.5, 
Family Medical Leave Act. For the purposes of the Family Medical Leave Act 
provisions ofthis agreement only, immediate family shall be defined as 
including only the employee' s parents, spouse, and children. 

Probationary New employees shall be deemed probationary employees as determined by 
Period state statute. 

Resignation The term "resignation" shall be defined as the express written communication 
by the employee to the fire chief stating he is resigning and the date it shall 
become effective. Resignation shall be deemed to exist upon failure to report 
for scheduled workdays, without obtaining an approved absence, on three (3) 
consecutive scheduled work duty days or shifts. 

Retirement Retirement shall be defined as leaving the employ of the City following any 
quantity of service time where an employee is be eligible for any retirement 
pension or benefits, whether a pension is applied for or not, from the 
firefighter' s pension fund. 

Shift (Schedule) "Shift" shall be defined as a work schedule of 24 hours on duty (one shift), 
starting at 07:00 a.m., and ending the following day at 07:00 a.m., 
followed by 48 consecutive hours off duty (2 shifts). 
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APPENDIX B - GRIEVANCE SUBMISSION FORM 
St. Charles Professional Firefighter' s Association l.A.F.F. Local 3322 

Grievance Submission Form 

Grievance Procedure/Reference: 
Article 25, Agreement Between the City of St. Charles and IAFF Local 3322, effective May 1, 2016, through April 30, 2020. 

Grievant's Name (please print): Date Submitted: 

Date Grieved Incident Occurred: J Time Grieved Incident Occurred: Contract Section Violated: 

Please provide a written statement of the grievance and the facts upon which it is based: 

Please provide a statement of the remedy or adjustment grievant is seeking: 

Grievant's Signature: 

Step 1: I Submit to Battalion Chief or Assistant Chief in their absence, within ten (10) calendar days of incident . 

I certify that I personally received this written formal grievance form. Date Received from Grievant: 

Signature: 

LJ Grievance meeting offered. Date/Time (if applicable): Cc: Union Representative 

LJ Written response rendered (attached). Date: 
Director of Human Resources 
Chief of Fire Department 

Step2: I Submit to Chief of Fire within ten (10) calendar days after Step 1 written response. 

I certify that I personally received this written formal grievance form . Date Received: 

Signature: 

LJ Grievance meeting offered. Date/Time (if applicable): Cc: Union Representative 
Director of Human Resources 

LJ Written response rendered (attached). Date: City Administrator 

Step 3: I Submit to City Administrator's Office within fifteen (15) calendar days after Step 2 written response. 

I certify that I personally received this written formal grievance form. 

Signature: 

0 Grievance meeting scheduled. Date/Time Scheduled: 

0 Written response rendered (attached). Date: 

Grievance Settled I 
Date Settled (written and signed terms attached): 
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Date Received: 

Cc: Union Representative 
Director of Human Resources 
Chief of Fire Department 

Cc: Union Representative 
Director of Human Resources 
Chief of Fire Department 
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APPENDIX C- VOLUNTARY DUTY TIME "TRADE" BY PERSONNEL 

We, the undersigned, have elected for our own convenience to "trade" the time 
pe1iod shown below on the date indicated. 

We understand that such time is not subject to overtime pay by the City of 
St. Charles, except as may be defined specifically in a certain agreement between 
the City of St. Charles, lllinois, and the St. Charles Professional Firefighters 
Association, IAFF Local 3322, and that such time shall be "paid back" within one 
( 1) calendar year of the time of the original "trade." We further understand that if 
such time has not been "paid back" within the allotted time, then the fire chief 
may require us to execute such "pay back" before the end of the cycle. 

No. - - ---
Type of Trade 

Cl Regular 
Cl Kelly Day 
Cl OT 

Cl Emergency 

Cl PSI 

DATE OF TRADE:-------------- HOURS INVOLVED: _____ _ 

PERSON INITIATING TRADE 

SIGNATURE OF REGULARLY 
SCHEDULED EMPLOYEE 

SIGNATURE OF RELIEF 
COVERAGE EMPLOYEE 

APPROVED BY 

PRINTED NAME BADGE NUMBER 

PRINTED NAME BADGE NUMBER 

DATE 

VOLUNTARY DUTY TIME "TRADE" BY PERSONNEL 

We, the undersigned, have elected for our own convenience to "trade" the time period shown below on 
the date indicated. 

We understand that such time is not subject to overtime pay by the City of St. Charles, except as may 
be defined specifically in a certain agreement between the City of St. Charles, Illinois, and the 
St. Charles Professional Firefighters Association, IAFF Local 3322, and that such time shall be "paid 
back" within one (1) calendar year of the time of the original "trade." We further understand that if 
such time has not been "paid back" within the allotted time, then the fire chief may require us to 
execute such "pay back" before the end of the cycle. 

DATE OF TRADE: ______________ HOURS INVOLVED:------

PERSON INITIATING TRADE 

SIGNATURE OF REGULARLY 
SCHEDULED EMPLOYEE 

Agreement, City/IAFF 
511 /16 to 4/30/20 

PRINTED NAME BADGE NUMBER 
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APPENDIX D - SUBSTANCE USE POLICY 

Section 1 - Policy Statement 

The union and the employer agree that the use of illegal drugs, and the misuse of legal drugs and 
alcohol, by members of the fire department present unacceptable risks to the safety and well-being 
of other employees and the public, invites accidents and injuries, and reduces productivity. In 
addition, such conduct violates the reasonable expectations of the public that the employees who 
serve and protect them obey the law and be fit and free from the adverse effects of drug and 
alcohol use. Any changes to this policy will be discussed at a labor-management meeting and 
agreed to by both parties. 

The City of St. Charles is committed to providing a safe and productive work environment for all 
employees and visitors. Employee health and overall well-being of the mind and body are 
important. The adverse effects of drug and alcohol use by employees are unacceptable. 
Consistent with the spirit and intent of this commitment, the City of St. Charles has developed 
and is implementing the following substance use (drugs and alcohol) policy for the firefighters, 
firefighter/paramedics, lieutenants, captains, and fire prevention bureau officers in accordance 
with the IAFF contract. All aspects of the City's drug/alcohol testing policy including, but not 
limited to, the collection, handling, shipping, receiving, and storage of specimens, laboratory 
analysis procedures, record keeping, and the reporting oftest results shall comply with federal 
regulations. 

Section 2 - Definitions 

A. "Positive test results" shall mean a positive result on both a confirming test and initial 
screening test. If the initial test is positive but the confirming test is negative, the test results 
will be deemed negative and no action will be taken. A positive confirming test result is one 
where the specimen tested contained alcohol, drug or drug metabolite concentrations at or 
above the concentration level specified in this appendix. 

B. The term "drug use" includes the use of any controlled substance, which has not been legally 
prescribed and/or dispensed, or the use of a legally prescribed drug for which a valid, predated 
prescription cannot be documented, which results in evidence of use while on duty. 

C. The term "alcohol use" means that the use of alcohol on or prior to duty, such that at any time 
during working hours (as specified below) the level of alcohol indicated in this appendix can 
be detected via breath/urine sample testing, and thus the employee will be presumed to be 
positive due to the use of alcohol. 

Section 3 - Substance Use Prohibited 

All locations at which City business is conducted are declared to be drug-free work places. The 
use, possession, (except, as required, in the line of duty) distribution, and/or sale of drugs or 
alcohol on City premises or during work time by employees or visitors are prohibited. 
Employees are also prohibited from reporting to work or working under the influence of illegal 
drugs or alcohol. "Under the influence of drugs or alcohol" is defined as when test results are at 
or above the levels indicated in this policy. In accordance with this policy, urinalysis tests will 
be conducted to detect the six (6) following substances: amphetamines, cocaine, marijuana, 
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opiates, 6-Accetylmorphine and phencyclidine (PCP). Suspected cases of illegal workplace 
drug/alcohol possession or the distribution or sale of drugs/alcohol will be referred to law 
enforcement authorities. Employees who use drugs/alcohol harm themselves, endanger others, 
and can affect the efficiency and effectiveness of City operations. 

Section 4 - Substance Use Testing 

A. Informing Employees Regarding Drug and Alcohol Testing 
All employees will be fully informed in writing of the employer's drug and alcohol testing 
policy. Employees will be provided with information concerning the impact of the use of 
drugs/alcohol on the job pe1formance. In addition, the employer will inform the employees of 
how the test is conducted, when the test will be conducted, what the test can determine, and the 
consequences of testing positive for drug/alcohol use. No employee shall be tested unless this 
information has been provided to him/her. 

The employer will pay for all tests it directs. 

Failure to follow any of the procedures set forth in this appendix and policy shall result in the 
elimination oftest results as if no test has been administered. The results shall be destroyed 
and no discipline shall be levied against any employee where violations of established 
procedures exist. 

B. Post Conditional-offer Testing 
No one will be hired or re-hired until they take and pass a urine test for evidence of illegal 
drug use. All post conditional offer individuals will be scheduled at the City designated 
medical provider for substance use testing. The City designated medical provider uses only 
SAMHSA certified labs. The prospective employee will be required to sign a consent form, 
show a photo identification, and provide a urine specimen under the security requirements of 
the City designated medical provider. All positive screens for drug use will be confirmed by 
Gas Chromatography/Mass Spectrometry (GCMS) before specimens are regarded positive. 
Should a post offer individual refuse a substance test or test positive, the offer will be 
rescinded. All results will be confidential. 

C. When a Test May be Completed 
There shall be no across-the-board or random drug/alcohol testing of employees, except as 
otherwise provided in this appendix. Where there is reasonable suspicion that an employee is 
under the influence of drugs/alcohol or there is evidence of use while on duty, that employee 
may be required to report for drug/alcohol testing. A supervisor must have confirmation of 
reasonable suspicion from the fire chief, assistant chief, or battalion chief. The union shall be 
notified and the employer shall inform the employee being ordered to submit to test of his/her 
right to consult with a union representative before submitting to the test. Refusal of an 
employee to comply with the order for a drug/alcohol screening will be considered as a refusal 
of a direct order and will be cause for discipline up to and including discharge. 
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D. Reasonable Suspicion Standard 
Reasonable suspicion exists if specified objective facts and circumstances warrant rational 
inferences that a person is using, in possession of, and/or individually impaired due to the use 
of diugs and/or is under the influence of alcohol. Reasonable suspicion will be based upon the 
following: 

I. Observable phenomenon, such as direct observation of use, possession, and/or the evidence 
of individual symptoms of impairment resulting from using or being under the influence of 
drugs/alcohol; and/or 

2. Information provided by an identifiable, reliable, and credible source that can be 
independently corroborated. 

Employees who are suspected of using drugs during work hours will be tested for substance 
use. This suspicion must be based on the supervisor's specific observations concerning the 
appearance, behavior, speech, and/or body odors of the employee. Testing must occur within 
eight (8) hours of the supervisor's observation. Employees will be given a completed and 
signed copy of the reasonable suspicion checklist at the time that they are directed to undergo 
reasonable suspicion testing. 

Employees selected for testing because of reasonable suspicion will be escorted to the City 
designated medical provider to provide a urine specimen(s) in accordance with the City policy 
guidelines. All positive screens for drug use will be confirmed by Gas 
Chromatography/Mass Spectroscopy (GCMS) before specimens are regarded positive. All 
positive results will also be reviewed by a Medical Review Officer (MRO) before results are 
reported to the City. 

E. Order to Submit to Testing 
When an employee is ordered to submit to testing, the employer shall provide the employee 
with a written notice of the order as soon as possible. Normally, such written notice shall be 
given no later than twenty-four (24) hours following the order to test. The written notice shall 
set forth all of the objective facts and reasons for the order to test. The employee shall be 
permitted to consult with a representative of the union at the time the order is given. No 
questioning of the employee shall be conducted that is not consistent with the Fireman's 
Disciplinary Act. A refusal to submit to such testing will be treated as if they tested positive 
and may subject the employee to discipline as outlined in this policy. Any employee who takes 
the test shall not be construed to have waived any objection or rights that he/she may have. 
When testing is ordered, the employee may be immediately removed from duty and placed on 
paid leave pending the receipt of results. 
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F. Random Testing 
Random testing shall consist of urine test only. A third party vendor notifies human 
resources of the shift that is due regarding random drug testing. Human resources shall then 
contact fire administration with the notification of the shift that is due for random drug 
testing. The fire chief or his designee will select several dates which are sent to the third 
pm1y vendor for final selection of the date. 

After the date is selected by the third party vendor, a representative from the third pm1y 
vendor will report to Station l to conduct the testing. Full-time sworn personnel of the fire 
depa11ment shall be subject to random drug testing while on-duty. The random testing 
procedure shall be applied to all twenty-four (24) hour duty shifts. Employees assigned to a 
forty (40) hour workweek shall be divided evenly and designated to one of the twenty-four (24) 
hour duty shifts for the purpose of random drug testing. The battalion chief shall notify all 
three stations prior to selection of the names. After the selection of the names, the battalion 
chief shall make the necessary arrangements for the selected on-duty personnel to report to 
Station I to complete their testing, and appropriate personnel shall be held over until after the 
testing is complete. 

The City shall conduct no more than two (2) random drawings per shift per year. Member's 
names shall be drawn for random testing in the following manner. Nametags identifying all 
personnel on-duty shall be placed in a container to be drawn one at a time for testing. A union 
representative or union designee shall conduct the drawing. Three (3) personnel may be 
selected per drawing. Individual employees may not be subject to random testing more than 
(2) times per calendar year. The fire chief or his designee shall update and maintain the annual 
(calendar) random drug testing spreadsheet and make it available to the executive board. 

The pool from which each random drawing will be made shall include all employees in the fire 
department on that shift (including any forty (40) hour employees designated to that shift) but 
shall exclude employees on injury, illness, sick leave, vacation, Kelly day, FMLA, personal 
day, or any other time off. After an employee is selected, testing will conform to the 
provisions of this appendix and policy. 

Section 5- Post Accident Drug Testing 
An employee may be subject to the following tests: 

A. Vehicle Accident Testing 
Employee(s) involved in a reportable accident must be tested for substance use if one or 
more of the following apply: 

l. Fatality. 

2. If employee is the driver, receives a moving citation, and medical treatment away from 
accident site is required (testing must occur within eight (8) hours of the accident for 
alcohol and thirty-two (32) hours of the accident for drugs). 
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3. If employee is the driver, receives a moving citation, and any vehicle is towed (testing must 
occur within eight (8) hours of the accident for alcohol and thirty-two (32) hours of the 
accident for drugs). 

4. Reasonable suspicion of alcohol/drug usage. 

B. Employee Accident 
All employees will be tested for substance use if seeking medical treatment due to an on-the­
job injury with a medical provider (hospital, clinic, or physician's office). 

The substance use test must be performed within two (2) hours following the accident. If a 
required alcohol test is not administered within eight (8) hours following the accident, the 
employer shall cease attempts to administer an alcohol test. If a required controlled 
substance test is not administered within thirty-two (32) hours following the accident, the 
employer shall cease attempts to administer a controlled substances test. If the employee 
refuses to submit to the substance use test, he/she will be treated as if he/she tested positive. 

Section 6 - Conduct of Tests 
In conducting the testing herein specified, the employer shall: 

A. Use only a clinical laboratory or hospital facility that is licensed pursuant to the Illinois Clinic 
Laboratory Act that has or is capable of being accredited by the Substance Abuse Mental 
Health Service Agency (SAMHSA). The laboratory shall be federally certified and hold all 
state licenses. 

B. Use only a laboratory or facility which uses tamper proof containers, has a chain-of-custody 
procedure, which must be followed at all times to preserve the integrity of the sample from 
collection through storage, the conduct of the tests shall be scientifically valid, maintains 
confidentiality, and preserves specimens for a minimum of six (6) months. The laboratory or 
facility must be willing to demonstrate their sample handling procedures to the union at least 
once yearly upon reasonable notice. At the time a urine specimen is given, the employee shall 
be given a copy of the specimen collection procedures; the specimen must be immediately 
sealed, labeled, and initialed by the employee to ensure that the specimen tested by the 
laboratory is that of the employee. If the sample is violated in any manner or the procedure is 
improperly administered, the sample will be invalid for testing. 

C. Collect a sufficient sample of the same bodily fluid or material from a firefighter to allow for 
initial screening, a confirmatory test, and a sufficient amount to be reserved for later testing if 
requested by the employee. 

D. Collect samples in such manner as to preserve the individual right to privacy, ensure a high 
degree of security to the sample and its freedom from adulteration. Employees shall not be 
witnessed by anyone while submitting a sample, except in circumstances where there is 
reasonable suspicion that the employee has or may attempt to compromise the accuracy of the 
testing procedure.,. , or otherwise outlined in this appendix. 
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E. Confinn any employee who tests positive in the initial screening for drugs by testing the 
second portion of the same sample via gas chromatography, plus mass spectrometry (or 
"GC/MS") or the equivalent or better scientifically accurate and accepted methods that will 
provide quantitative data about the detected drug or drug metabolites subject to MRO 
interpretation. 

F. Provide the employee tested with an opportunity to have the additional sample tested by a 
clinical laboratory or hospital facility of the employee's own choosing at the employee's own 
expense, unless the split sample confirmatory test results are negative. Then the test results 
will be deemed negative, the cost of the split sample confirmatory test shall be paid for by the 
City, and all records of the testing procedure will be expunged from the employee's personnel 
files. 

G. Provide each employee tested with a copy of all info1mation and reports received by the 
employer in connection with the testing and the results. 

H. Ensure that no employee, due to reasonable suspicion, is subject to any adverse employment 
action because of the suspected alcohol or drug use, except emergency temporary re­
assignment or leave with pay, during the pendency of any testing procedure. Any such 
emergency re-assignment ofleave shall be immediately discontinued in the event of a negative 
test result, and all records of the testing procedure will be expunged from the personnel files. 

I. Require that the laboratory or hospital facility report to the employer when a breath or urine 
sample is positive only if both the initial and confirmatory tests are positive. The parties agree 
that, should any information concerning such testing or the results thereof be obtained 
inconsistent with the understanding expressed herein, the employer and the union shall not use 
such infonnation in any manner or forum adverse to the employees ' interest. 

Section 7 - Drug Testing 
Procedure for the collection of specimens, chain-of-custody, and reporting laboratory results. 

Collection of Specimens: 
A. Collection Site 

The employer shall designate a collection site which will have all necessary personnel, 
materials, equipment, facilities, and supervision to provide for the collection, security, 
temporary storage, and shipping or transportation of specimens to a certified testing laboratory. 
A collection site coordinator primarily responsible for the implementation of collection 
procedures may also be designated by the employer. 

B. Security Procedures 
Security procedures developed by the employer shall provide for the security of the designated 
collection site. 
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C. Chain-of-Custody 
Standardized chain-of-custody forms shall be properly executed by authorized collection site 
personnel upon receipt of the specimens. Handling and transportation of specimens from one 
authorized collection site or place to another shall always be accomplished through chain-of­
custody procedures. Every effort shall be made to minimize the number of persons handling 
specimens. 

D. Access to Authorized Personnel Only 
No unauthorized personnel shall be permitted in any pa1t of the designated collection site when 
specimens are collected or stored. 

E. Privacy 
Procedures for collecting specimens shall allow for employee privacy unless there is reason to 
believe that a particular employee may alter or substitute the specimen to be provided. 

F. Integrity and Identity of Specimen: 
Precautions shall be taken to ensure that a specimen is not adulterated or diluted during the 
collection procedure and that information on the specimen container can identify the employee 
from whom the specimen was collected. The following minimum precautions shall be taken to 
ensure that unadulterated specimens are obtained and correctly identified: 

1. To deter the dilution of urine specimens at the collection site, the toilet bluing agents shall 
be placed in toilet tanks whenever possible, so the reservoir of water in the toilet bowl 
always remains blue. There shall be no other source of water (e.g. no shower or sink) in 
the enclosure where urination occurs. 

2. When an employee arrives at the collection site, the collection site person shall request the 
employee to present photo identification. If the employee does not have proper photo 
identification, the collection site person shall contact the Fire Chief, or his designee, to 
positively identify the employee. lf the employee's identity cannot be established, the 
collection site person shall not proceed with the collection. 

3. If the employee fails to arrive at the assigned time, the collection site person shall contact 
the fire chief or his designee to obtain guidance on the action to be taken. 

4. The collection site person shall ask the employee to remove any unnecessary outer 
garments, such as a coat or jacket, that might conceal items or substances that could be 
used to tamper with or adulterate the employee's urine specimen. The collection site person 
shall ensure that all personal belongings, such as a purse or briefcase, remain with the outer 
garments. The employee may retain his/her wallet. 

5. The employee shall be instructed to wash and dry his/her hands prior to urination. 
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6. After washing hands, the employee shall remain in the presence of the collection site 
person and shall not have access to any water fountain, faucet, soap dispenser, cleaning 
agent, or any other mate1ials which could be used to adulterate the urine specimen. 

7. The employee may provide his/her urine specimen in the p1ivacy of a stall or otherwise 
pru1itioned area that allows for employee privacy. 

8. The collection site person shall note any unusual behavior or appearance. 

9. All urine samples shall be split samples. The "primary sample" shall be at least thirty (30) 
ml of urine; the "split sample" shall be at least fifteen (15) ml. The employee will be 
provided an eight (8) ounce glass of water every thirty (30) minutes, but not to exceed forty 
(40) ounces over a period of three (3) hours or until the employee has provided a sufficient 
urine specimen. The employee shall consume that amount which is not uncomfortable. 

I 0. Failure of the employee to provide forty-five ( 45) ml of urine after a three (3) hour period 
shall cause the collection site person to contact the fire chief or designee. The employee 
will be transported by the battalion chief or designee to Tyler Medical Services. The 
employee will be given a three (3) hour opportunity to provide the split sample under direct 
observation of a same gender collection site person. The employee will be given up to 
forty (40) ounces of water during this time. Failure of the employee to provide the split 
sample quantity during this three (3) hour opportunity will cause the employee to be 
referred for a medical evaluation to develop pertinent information as to whether the 
inability to provide a specimen is genuine or constitutes a refusal to test. The MRO will 
provide the employee with a letter to give his physician that outlines the medical evaluation 
to be conducted. The medical evaluation, conducted by the employee's personal physician, 
will be completed, to include results, within five (5) calendar days of the referral. These 
results will go to the medical review officer (MRO) immediately, who will then make a 
conclusion verbally, followed by a written statement to the City. While this process is 
being accomplished, the employee shall not be working. 

11. After the urine specimen has been provided and submitted to the collection site person, the 
employee shall be allowed to wash his/her hands. 

12. Immediately after the urine specimen is collected, the collection site person shall measure 
the temperature of the specimen. The temperature measuring device used must accurately 
reflect the temperature of the specimen and not contaminate the specimen. The time from 
urination to temperature measurement is critical and in no case shall exceed four ( 4) 
minutes. 

13. If the temperature of a urine specimen is outside the range of 32-38°C/90-l 00°F, there is 
reason to believe that the employee may have adulterated or substituted the specimen and 
another specimen shall be collected under direct observation of a same gender collection 
site person, and both specimens shall be forwarded to the laboratory for testing. An 
employee may volunteer to have his/her oral temperature taken to provide evidence to 
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counter the reason to believe the employee may have adulterated or substituted the 
specimen. 

14. Immediately after the urine specimen is collected, the collection site person shall inspect 
the specimen to determine its color and look for any signs of contaminants. Any unusual 
findings shall be noted on the chain-of-custody form. 

15. All urine specimens suspected of being adulterated shall be foiwarded to the laboratory for 
testing. Appropriate notations shall be made on the chain-of-custody form by the collection 
site person specifying suspected adulteration or a substitution. 

16. Whenever there is reason to believe that a particular employee may have altered or 
substituted the urine specimen, a second specimen shall be obtained as soon as possible 
under the direct observation of a same gender collection site person. 

17. Both the employee being tested and the collection site person shall keep the urine specimen 
in view at all times prior to its being sealed and labeled. If the specimen is transferred to a 
second container, the collection site person shall request the employee to observe the 
transfer of the specimen and the placement of the tamper proof seal over the container cap 
and down the side of the container. 

18. The collection site person and the employee shall be present at the same time during 
procedures outlined in this section. 

19. The collection site person shall place securely on the container an identification label 
(usually supplied by laboratory) which contains the date, the specimen number, and any 
other identifying information provided or required by the employer. 

20. The employee shall initial the identification label on the specimen container for the purpose 
of certifying that the specimen has not been adulterated or substituted. 

21. The collection site person shall enter in the "collection site book" all information 
identifying the specimen. The collection site person shall sign the collection site book next 
to the identifying information. 

22. The employee shall be asked to read and sign a statement in the collection site book 
certifying that the specimen identified, having been collected from him/her, is in fact that 
specimen he/she provided. 

23. A higher level supervisor shall review and concur in advance with any decision by a 
collection site person to obtain a specimen under the direct observation of a same gender 
collection site person based on a reason to believe that the employee may alter or substitute 
the specimen to be provided. 
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24. The collection site person shall complete the chain-of-custody form (one copy to be 
maintained in the collection site book). 

25. The specimen and chain-of-custody fo1m are now ready for shipment. If the specimen is 
not immediately prepared for shipment, it shall be safeguarded in a locked refrigerator 
accessible only by the collection site person during temporary storage. 

26. While any part of the above chain-of-custody procedure is being performed, it is essential 
that the specimen and custody documents be under the control of the collection site person. 
If the collection site person leaves his/her work station momentarily, the specimen and 
chain-of-custody form shall be taken with him/her or shall be secured. After the collection 
site person returns to the workstation, the custody process will continue. If the collection 
site person is leaving for an extended period of time, the specimen shall be packaged for 
mailing or pick-up before he/she leaves the site. 

G. Collection Control 
To the maximum extent possible, col lection site personnel shall keep the employee's 
specimen container within sight both before and after the employee has urinated. After the 
specimen is collected, it shall be properly sealed and labeled. An approved chain-of­
custody form shall be used for maintaining control and accountability of each specimen from 
the point of collection to final disposition of the specimen. The date and purpose shall be 
documented on an approved chain-of-custody form each time a specimen is handled or 
transferred and every individual in the chain shall be identified. Every effort shall be made to 
minimize the number of persons handling specimens. 

H. Transportation to Laboratory 
Collection site personnel shall arrange to ship the collected specimens to the laboratory. The 
specimens shall be placed in containers designed to minimize the possibility of damage during 
shipment (i.e., specimen boxes or padded mailers) and those containers shall be securely sealed 
to eliminate the possibility of undetected tampering. On the tape sealing the container, the 
collection site person shall sign and enter the date the specimen was sealed in the container for 
shipment. The collection site person shall ensure that the chain-of-custody documentation is 
attached to each container sealed for shipment to the laboratory. 

Section 8 - Laboratory Analysis Procedures - Urinalysis 
A. Security and Chain-of-Custody 

1. The testing laboratory shall be secure at all times. They shall have in place sufficient 
security measures to control access to the premises and to ensure that no unauthorized 
personnel handle specimens or gain access to the laboratory or to areas where records are 
stored. Access to these secured areas shall be limited to specifically authorized individuals 
whose authorization is documented. Documentation of individuals accessing these areas, 
dates and time of entry, and purpose of entry must be maintained. 

2. Laboratories shall use chain-of-custody procedures to maintain control and accountability 
of specimens from receipt through completion of testing, reporting of results, during 
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storage, and continuing until final disposition of specimens. The date and purpose shall be 
documented on an appropriate chain-of-custody form each time a specimen is handled or 
transfen-ed, and every individual in the chain shall be identified. Accordingly, authorized 
technicians shall be responsible for each specimen or aliquot (portion of specimen) in their 
possession and shall sign and complete chain-of-custody forms for those specimens or 
aliquots as they are received. 

B. Receiving 
1. When a shipment of specimens is received, laboratory personnel shall inspect each package 

for evidence of possible tampering and compare information on specimen containers within 
each package to the information on the accompanying chain-of-custody forms. Any direct 
evidence of tampering or discrepancies in the information on specimen containers and 
chain-of-custody forms attached to the shipment shall be immediately reported to the 
employer and shall be noted on the laboratory's chain-of-custody form which shall 
accompany the specimens while they are in the laboratory's possession. 

2. Specimen containers will normally be retained within the laboratory's accession area until 
all specimens have been analyzed. Aliquots and the laboratory's chain-of-custody forms 
shall be used by laboratory personnel for conducting initial and confirmatory tests. 

C. Short-Term Refrigerated Storage 
Specimens that do not receive an initial test within two days of arrival at the laboratory shall be 
placed in secure refrigeration units. Temperatures shall not exceed 6°C. Emergency power 
equipment shall be available in case of prolonged power failure. 

D. Specimen Processing 
Laboratory facilities for testing will normally process specimens by grouping them into 
batches. The number of specimens in each batch may vary significantly depending on the size 
of the laboratory and its workload. 

When conducting either initial or confirmatory tests, every batch shall contain an appropriate 
number of standards for calibrating the instrumentation and a minimum of ten percent ( 10%) 
controls. Both quality control and blind performance test specimens shall appear as ordinary 
specimens to laboratory analysts. 

Section 9 - Drug Testing Standards 
A. Initial Screening Test Standards 

The following initial immunoassay test cutoff levels shall be used when screening specimens to 
determine whether they are positive for the following six (6) drugs/classes of drugs: 

The initial test cut-off levels are 
defined as at or above: 

Marijuana metabolites 
Cocaine metabolites 
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Opiate metabolites 
(Codeine/Mo hine) 

Amphetamines 
AMP/MAMP (Metamphetamine) 
MDMA (Ecstas ) 

B. Confirmatory Test Standards 
All specimens identified as positive on the initial screening test shall be confirmed using 
GC/MS techniques at the cutoff levels listed below. All confirmation shall be by quantitative 
analysis. Concentrations which exceed the linear region of the standard cwve shall be 
documented. A positive urine/breath test is defined as at or above these levels of GC/MS 
Confirmation: 

Drugs Confirmatory Test Level 
Amphetamines 250 ng/ml 
Cannabinoids 15 ng/ml 
Benzoylecgonine 100 ng/ml 
Codeine 2000 ng/ml 
Morphine 2000 ng/ml 
6-Accetylmorphine* 10 ng/ml 
Phencyclidine (PCP) 25 ng/ml 
Metamphetamine 250 ng/ml 

MDMA (Ecstacy) 250 ng/ml 
MDA 250 ng/ml 
MDEA 250 ng/ml 

*Lab test for 6-Accetylrnorphine when the morphine 
concentration exceeds 2000 ng/ml. (Federal 
Guidelines) 

Section 10 - Positive Employee Test Results 
Positive test results for post-accident, (vehicle and employee), reasonable suspicion, or random 
selection tests are defined as: 

1. An employee admission that he or she has used drugs and/or alcohol immediately prior to 
reporting to work or while working. 

2. A breath alcohol level of .04 or greater. 

3. Positive urine test at or above levels stated in this appendix. 

4. Inability to provide a split sample without medical reasons. 
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Section 11 - Refusal or Positive Test Results 
Employees who refuse to be tested will be treated as if they tested positive and may subject the 
employee to discipline as outlined in this policy. Any employee who takes the test shall not be 
construed to have waived any objection or rights that he/she may have. When testing is ordered, 
the employee may be immediately removed from duty and placed on paid leave pending the 
receipt of results. 

The employee may be required to have an evaluation and education with the Substance Use 
Professional through the Employee Assistance Program (Tri-City Family Services), comply with 
and complete any recommended rehabilitation, and authorize the program to keep the City of 
St. Charles abreast of the drug-free accomplishments. 

Section 12 - Discipline 
All discipline in situations involving a positive test shall be administered as specified herein: 

A. First Positive 
In the first instance that an employee tests positive for drugs or is found to meet or exceed the 
breath alcohol level specified in this policy, the employee may be subject to discipline up to 
and including suspension, not to exceed five (5) duty shift days. The foregoing limit on 
suspension is conditioned upon the employee agreeing to: 

I) Undergo appropriate treatment as determined through the EAP. 

2) Discontinue use of illegal drugs or use of alcohol or prescribed drugs. 

3) Complete the course of treatment prescribed, possibly including an "after-care" group, 
for a period up to twelve (12) months. 

4) Submit to random testing, a maximum of four ( 4) times over a period of "after-care" 
treatment or for a period of up to twelve (12) months. 

Employees who do not agree to the foregoing, shall be subject to discipline up to and including 
discharge. The employer may use the positive test as evidence of impairment. 

B. Positive During Treatment 
If an employee tests positive while in treatment (as recommended by the substance abuse 
professional), he/she shall be subject to discharge unless he/she agrees to a thirty (30) calendar 
day suspension which also shall not be subject to the grievance procedure and to continue in 
treatment on the same terms as specified in this agreement, except the treatment program shall 
be extended by an additional twelve (12) months. 

The City's agreement to allow an employee to continue in treatment after a positive test based 
on random testing is the quid pro quo for the union agreement to waive the right to grieve the 
penalty of discharge after a second positive test based on reasonable suspicion. 

C. After Treatment 
Employees who test positive for the presence of drugs or alcohol for a period of five ( 5) years 
after treatment shall be discharged, the penalty shall not be subject to the grievance procedure, 
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and an arbitrator shall have no authority to review or modify the penalty, unless there is a 
problem with the drug testing procedure defined in this agreement, which shall be subject to 
the grievance and arbitration procedure. 

D. Record of Discipline 
Employees who do not have any further positive drug tests given for any reason included in 
this agreement or any related discipline for a period of five (5) years following the last positive 
test results, the file shall then be cleared of any and all record of suspension and/or any related 
information. The employee shall be returned to normal employee status and begin any 
procedure contained in this agreement from the beginning as all other employees covered by 
this agreement. 

Section 13 - Voluntary Request for Assistance 
The employer shall take no adverse employment action for alcohol or substance use against an 
employee who voluntarily seeks treatment through the employer's EAP Program or through one of 
the City's health care providers and/or referrals to other recognized or certified programs for an 
alcohol or drug related problem other than that the employer may place the employee on leave 
during treatment. The employer shall make available through its EAP program a means by which 
the employee may obtain referrals and treatment or when otherwise unfit for duty in their current 
assignment. All such requests shall be confidential. When seeking or undergoing treatment or 
when otherwise unfit for duty in his current assignment, an employee may, at the employer's 
discretion, be transferred to a position for which he is fit or shall be allowed to use: 1) accumulated 
sick leave; and/or 2) paid leave; and/or 3) be placed on unpaid leave pending treatment. 

Section 14- Employee Assistance Program (EAP) 
Any employee violating this policy is subject to discipline including suspension and/or 
termination; however, should any employee be convicted of violating a criminal drug statute in 
the workplace, discipline of the employee will be termination, referral to law enforcement, 
and/or participation in an approved rehabilitation or drug use employee assistance program 
(EAP). The employee assistance program for City of St. Charles employees is Tri-City Family 
Services. If such help is offered and accepted, the employee must satisfactorily take part in the 
program to continue employment. The City believes that rehabilitation is the preferred solution 
to any such problem, as it both protects our investment in a trained employee and treats the 
employ concerned with dignity. Payment beyond the group health benefits provided by the City 
of St. Charles at the time of treatment is the responsibility of the employee. 

Section 15 - Duty Assignment 
If the nature of the EAP or treatment program allows the employee to continue to work during 
treatment, the employer may maintain the individual's previous employment status. If an employee 
participates in an in-patient program which precludes continued employment, the employee shall 
be granted a leave to do so. At the end of such leave, the employee shall be returned to his former 
position with no loss of seniority and accumulated benefits. An employee may use accumulated 
sickness or disability benefits during the period of his/her treatment leave. 
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Employees who voluntarily repo11 to the supervisor that they are taking prescribed or over-the­
counter medication that has adverse side effects which interfere with the ability to perfonn his/her 
normal duties may be temporarily reassigned with full pay to other duties if other duties are 
available. If no duty is available within the limitations, the employee shall be allowed leave as 
provided in this agreement. 

Section 16- Drug Education 
Employees have the right to know about the dangers of drug use in the workplace, the City 
policy regarding a drug-free workplace, and what is available to help combat drug problems. 

Education programs on the dangers of drug use in the workplace will be made available on a 
regular basis. Employees will be made aware of the several kinds of help that are available on a 
voluntary basis. 

These include: 

I) Medical insurance benefits for substance use programs. 

2) Information about community resources for assessment and treatment. 

3) Tri-City Family Services (employee assistance program). 

We have established this help as part of our commitment to the health, safety, and well-being of 
our employees and their families. Employees are encouraged to use it as needed. 

Section 17 - Confidentiality of Test Results 
The results of drug and alcohol tests will be disclosed to the person tested, the fire chief, the human 
resources director, and such other officials as may be mutually agreed to by the parties. If the 
employee is represented to a union and consents in writing, test results will be disclosed to the 
union president or designee. Test results will not be disclosed externally except where required for 
disciplinary purposes. 

Section 18 - Alcohol Test Standards 
Impairment due to alcohol use shall be presumed upon a confirmed breath alcohol concentration of 
.04 or more. 

Section 19- Conflict With Other Laws 
This appendix and policy is in no way intended to supersede or waive any employee federal, state, 
local, or any other constitutional or legal rights. 

Section 20- Policy Acknowledgement 
All employees must acknowledge in writing, through the drug policy acknowledgement form, 
that is included in this agreement, that they have been informed of the above policy and agree to 
abide by it in all respects. 

Section 21 - Rights and Responsibilities 
A. Employee Rights 

I) The City of St. Charles will tell the employee that he/she can't bring in, make, distribute 

Agreement, City/IAFF 
5/ 1/16 to 4/30/20 Page 79 of93 



or sell, use, or even have with him/her any illegal drugs or alcohol when at work or on 
City premises. 

2) The City of St. Charles will tell the employee what help the City has available to 
him/her for combating drug and alcohol problems. 

3) The City of St. Charles will give the employee a written policy statement explaining the 
policy about drugs in the workplace. 

B. Criminal Conviction 
If an employee is convicted by a court of a substance use related criminal violation, the 
employee may be: 

l) Disciplined up to and including termination; or 

2) Offered help available to combat the involvement with drugs or alcohol in accordance 
with the City policy. 

C. Employee Responsibilities 

1) The employee must read the policy statement and certify that he/she has done so. 

2) The employee must agree to abide by the guidelines of the City' s policy. 

3) The City of St. Charles can terminate an employee if he/she does not agree. 

4) The employee must satisfactorily complete all the steps associated with any offered 
rehabilitation program. 

D. Additional Information 
If an employee has any questions or comments about this policy, please contact the human 
resources department. 
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APPENDIX E - OVERTIME SYSTEM 

A. PURPOSE 
To provide a consistent method for scheduling overtime and assigning credit to 
employees who work overtime shifts. 

B. DEFINITONS 

Daily Staffing Roster 

Daily Overtime List 

Scheduled Overtime 

Non-Scheduled 
Overtime 

Overtime 
Spreadsheet 

Monthly OT 
Schedule 
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List produced by the battalion chief or acting battalion chief identifying all 
station and apparatus assignments for on-duty personnel on a given shift 
day. The staffing roster also identifies any assigned shift personnel absent 
from duty that day, as well as substitutes for any authorized overtime or 
trade time. 

A list compiled upon completion of morning roll call by the most senior 
company officer working identifying on-duty employees covered by the 
bargaining agreement who are available to work overtime, beginning at 
0700, the following calendar day in the event coverage is needed for 
minimum staffing. 

Any overtime created by such foreseeable issues such as scheduled 
vacation, training, scheduled sick leave, personal days, Kelly days, staffing 
for extra duties. Scheduled overtime should be scheduled at least thirty (30) 
days in advance or whenever feasibly possible. 

Overtime created by an unforeseen issue that causes the need to hire back 
additional Employee(s) (i.e. an employee calls in sick, injury on the job. 

A spreadsheet compiled by the union identifying all bargaining unit 
employees eligible for overtime. It shall consist of two lists: one for 
firefighters and one for officers. The spreadsheet shall be used to credit 
points to employees for working overtime. Participation on the overtime 
spreadsheet is voluntary, and employees may elect to withdraw their name 
from the list on an annual basis and no later than January 1 of each year. 
The lists shall reset on January 1 of each year. 

A schedule of overtime assignments, compiled by the union, for the 
upcoming month based on foreseeable openings as indicated by the time-off 
calendar. 
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C. POL/CY/PROCEDURE 
The apportionment of overtime, both scheduled and non-scheduled, shall be accomplished in 
accordance with the procedures described in this appendix. 

The battalion chief shall update the FLSA time-off calendars of scheduled vacation, personal, 
and Kelly Days each duty day. The union shall compile a monthly schedule of overtime 
assignments for each upcoming month based on information provided by the administrative chief 
officers. The union shall designate these scheduled overtime assignments utilizing the overtime 
seniority/points system. They shall be filled by scheduling in descending order the most senior 
employees with the least amount of points. The union shall post scheduled overtime assignments 
on the network shared drive prior to the beginning of each month. All overtime that is scheduled 
with at least seven (7) days (168 hours) notice shall be recorded in green. All overtime that is 
scheduled with less than seven (7) full days' notice (less than 168 hours) shall be recorded in red. 
Shift personnel shall be responsible for checking the overtime assignments regularly. Overtime 
assignments added subsequent to the initial publication of the monthly overtime calendar will be 
made known to each individual via email or telephone call as soon as feasibly possible by the 
union. No employee will be scheduled to work two (2) days before or two (2) days after his/her 
own time off without his/her agreement. 

Apportionment of Points 

Points for working overtime shall be credited to employees in the following manner: 

• Scheduled overtime of 6-12 hours = 2 points 

• Scheduled overtime of> 12 hours = 4 points 

• Non-scheduled overtime of 6-12 hours = 1 point 

• Non-scheduled overtime of> 12 hours = 2 points 

Changes to the initial overtime calendar may also affect the points system. If an employee elects 
to give away their overtime assignment, both parties shall be credited appropriate points. For 
example: Firefighter A wants to give away his scheduled two (2) point overtime assignment 
away to Firefighter B, both firefighters would have two (2) points recorded for said overtime 
shift. If it were an unscheduled (one (1) point) overtime assignment, both firefighters would 
receive one (I) point for the given shift. 

The union or personnel designated by the union shall be responsible for crediting all points to the 
overtime spreadsheet. The final approved daily staffing roster shall serve as the documentation 
for overtime worked. Battalion chiefs or acting battalion chiefs shall be responsible for 
maintaining the accuracy of the daily staffing roster. 

Continuation of Overtime 
If a partial overtime shift turns into a twenty-four (24) hour overtime shift, employees already 
working the partial shift shall be offered the balance of the shift by most senior with the least 
amount of points. 
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Appropriate points shall be awarded as follows: 

• If the twelve (12) hour overtime shift was scheduled, two (2) points would be recorded 
plus one (l) point for the twelve (l 2) hours, for a total of three (3) points. 

• If the twelve (12) hour overtime shift was unscheduled, one (I) point would be 
recorded plus one (l ) point for the twelve (I 2) hours, for a total of two (2) points. 

• If the twelve (12) hour overtime shift was scheduled and changed to twenty-four (24) 
hour overtime with more than seven (7) days before the scheduled shift, four (4) points 
shall be recorded. 

Non-Scheduled Overtime 
Upon completion of roll call the most senior company officer working that day will complete the 
daily overtime list (DOL). The officer (i.e. captain, if off then lieutenant, by highest level of 
seniority) shall call each fire station and confirm the participation of personnel. Individuals who 
elect to be added to the DOL cannot remove themselves once added regardless of the total 
number of hours they are assigned the following day. 

The daily overtime list will be numbered beginning with the employee with the most seniority 
and least amount of points as indicated on the overtime spreadsheet. Upon completion of this 
list, the officer will enter it electronically and save it to the daily overtime list folder on the 
computer under the proper month and day. The daily overtime list shall be saved as a Word 
document with a file name DOL and the six digits of the date of overtime it covers. (i.e., DOL 
07-23-08 for the daily overtime list created on the morning of the shift of July 22 but covering 
non-scheduled overtime that would occur on the shift that works on the day of July 23, 2008). 
This list will then be available to be viewed and referenced by all department members and 
utilized in the event that coverage is needed the following shift. All overtime worked will be 
properly recorded on the overtime spreadsheet. 

In the event no employees are available for the daily overtime list or if the daily overtime list is 
exhausted through the assignment of overtime, available overtime to fill minimum manning for 
the next shift, beginning at 0700, shall be scheduling utilizing the overtime spreadsheet. The 
battalion chief/shift commander or other chief officer shall contact a designated member of the 
union to initiate the process of filling the overtime by calling qualified, eligible personnel in 
accordance with the overtime spreadsheet. After the above two methods have been exhausted or 
by 0645 hours, whichever comes first, the battalion chief/shift commander shall implement the 
mandatory forceback procedure. Once the mandatory forceback procedure has been 
implemented, the battalion chief/shift commander or other chief officer shall initiate or cause to 
be initiated the transmission of one (l ) text message page to all employees on the overtime list, 
indicating the need for non-scheduled shift overtime to cover a mandatory forceback. The first 
person eligible to take the overtime who calls the battalion chief/shift commander back will be 
awarded the overtime. The individual assigned to work the mandatory forceback overtime shall 
remain on-duty until relieved by the employee who accepted the overtime text page. 

Employees may be forced back only to cover needed shifts for minimum manning. The 
following method is to be utilized. Force backs will occur utilizing reverse seniority (i.e. junior 
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to most senior) . No employee will be forced back more than once until this reverse seniority list 
has been completed. An employee will not accumulate any overtime points due to a forceback. 
All employees may be susceptible to forceback utilizing this method. No employee will be 
forced back two (2) days p1ior to or two (2) after any shift day off. Forcebacks shall be utilized 
as a last resort. Once an employee is assigned mandatory forceback, he may elect to continue to 
seek voluntary coverage to replace him. Upon request of the employee, the battalion chief shall 
transmit a text page to all employees on the overtime list, indicating a need for immediate 
overtime. The first person eligible to take the overtime who calls the battalion chief will be 
awarded the overtime assigned to the forced back employee. The employee assigned to work the 
mandatory forceback shall remain on duty until relieved by the employee who accepted the 
overtime text page. 

In the event overtime becomes immediately available during a twenty-four (24) hour shift due to 
an employee illness, injury, or other emergency situation, the overtime shall be filled in the 
following manner. The battalion chief shall initiate the transmission of a text message to all 
employees on the overtime list for the rank needed, indicating an immediate need for overtime. 
The first person eligible to take the overtime, who calls the battalion chief back, will be awarded 
the overtime as long as they can report within two hours. 

If no officer responds to a page for overtime requiring an officer within l 0 minutes of the page 
being issued stating that he is available to work, the Battalion Chief will transmit a second page 
to officers to fill the overtime. If after a total of 20 minutes (2 pages at 10 minutes apart), no 
officer has accepted the overtime, the Battalion Chief will transmit a page to firefighters to 
accept the overtime. If no firefighter responds to a page for overtime within 10 minutes of the 
page being issued, the Battalion Chief will transmit a second page to firefighters to fill the 
overtime. If, after a total of 20 minutes (2 pages at 10 minutes apart), no firefighter has accepted 
the overtime, the Battalion Chief will transmit one page to all officers and firefighters (including 
those not on the overtime list) stating the immediate need for overtime. In this instance any 
individual, whether on the overtime list or not, is eligible to take the overtime. Equally, if no 
firefighter responds to initial pages for overtime requiring a firefighter within 20 minutes, the 
Battalion Chief will transmit a page to officers to fill overtime. 

If after all of the above methods are exhausted and no officer or firefighter responds the Battalion 
Chief/Shift Commander or other Chief Officer shall contact a designated member of the Union to 
initiate the process of filling the overtime by calling personnel in accordance with the Overtime 
Spreadsheet to initiate a mandatory force back. 

Employees are responsible for enabling the capability to receive text messages on their personal 
cell phone, pager, or other device. The master phone list will be maintained by the union. The 
City assumes no responsibility for the cost of the message. 

The text message shall be sent through the appropriate fire department call-out (paging) group, 
per SOG, for firefighter overtime or officer overtime. The message should be kept as short as 
possible to facilitate easy reading by the recipients (i.e., immediate four ( 4) hour firefighter OT 
available. Contact B/C Friel at (630)762-6995). 
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D. EXCEPTIONS 
DNA 

E. REFERENCES 
Labor agreement between the City of St. Charles and the St. Charles Professional 
Firefighters Association, I.A.F.F. Local #3322 

Daily Overtime List 

Overtime Flowchart 
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APPENDIX F - USE OF SICK LEA VE BY FIRE DEPARTMENT EMPLOYEES 

A. PURPOSE 
To provide a fire department policy concerning notification and documentation regarding the 
use of Sick Leave. 

B. DEFINITONS 
Immediate Family Immediate family shall be defined as including the employee's children 

(including step and adopted), father, mother, current spouse, or 
employee who stands in loco parentis or is a guardian. 

Sick Leave 

C. POLICY 

Paid time off to be utilized out of necessity for actual sickness, 
disability, illness, or birth in an employee' s immediate family or by the 
employee, to meet physical examination appointments, or other sickness 
prevention measures as prescribed by the employee's physician. 

Sick leave is to be utilized by the employee out of necessity as outlined above. The City 
reserves the right to have all sick leave absences confirmed by a medical doctor or other 
health practitioner. In any and all cases, these sick days are for sickness, disability, illness, 
birth, physical appointments, or other sickness prevention measures as set forth above and are 
not to be considered as personal days off. 

The use of sick leave under any of the following circumstances may require a physician' s 
note confirming illness or injury: 

1) If the employee has more than three (3) separate illnesses within any six (6) month 
period. 

2) If an employee assigned to shift utilizes more than two (2) consecutive days of sick 
leave or if an employee assigned to a forty ( 40) hour workweek utilizes more than four 
( 4) consecutive days of sick leave. 

In order to ensure FMLA policy compliance, the employee's supervisor shall notify HR for 
any shift employee who utilizes more than two consecutive days of sick leave or for any forty 
(40) hour employee utilizing more than three (3) consecutive days of sick leave. 

The City, at its discretion, may require a physician's note confirming illness or injury for any 
employee sick leave utilized immediately before or immediately after a vacation day, 
personal day, or recognized City holiday. 

Employees are expected to schedule doctor's appointments on non-duty time. When such 
scheduling is not possible, the employee shall make every attempt to schedule the doctor's 
appointment in such a way as to minimize disruption. Sick leave must be taken for a 
minimum of one (1) hour with one-quarter (\.4) hour increments thereafter. Employees are 
expected to be working what is reasonable before or after their medical appointment. 
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D. PROCEDURE 
When an employee will be absent due to illness the employee must notify the on-duty 
battalion chief one (I) hour prior to the employee' s normal start time via a telephone call, 
texting is not permissible, so the effect of the employee' s absence can be minimized and 
overtime coverage can be arranged if required. When calling in sick, the employee must 
offer a reason for using a sick day to the battalion chief (example: sickness or doctor' s 
appointment for self/child/spouse). 

E. EXCEPTIONS 
If the battalion chief is on a call or is otherwise not reachable, the employee shall report 
his/her use of sick leave to an officer on-duty at Fire Station 1. If no officers are present at 
Fire Station 1 to receive the report, then the employee shall contact an officer at an alternate 
station to report his/her illness/injury. If none of the on-duty officers are available, a chief 
officer shall be contacted via telephone to report the absence due to illness or injury. A 
voicemail message is to be left with the chief officer if no other contacts can be made. It 
shall then be the responsibility of the officer who received the report to record the reason for 
the sick leave and to make notification to the battalion chief as soon as possible. 
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APPENDIX G- VACATION SELECTION 

A. PURPOSE 
To establish a procedure for the selection of vacation time for personnel assigned to the 
twenty-four (24) hour shift. 

B. DEFINITIONS 
Kelly Time Unpaid, scheduled time off assigned as work reduction periods for purposes 

of FLSA compliance. 

The City has adopted a twenty-seven (27) day work cycle for the purposes 
of Section 7K of the FLSA for all bargaining unit employees assigned to a 
twenty-four (24) hour shift. Those employees shall have an assigned Kelly 
day within each work cycle so that each employee receives one twenty-four 
(24) hour Kelly day every ninth duty shift. Kelly days shall begin at 7:00 
a.m. of the assigned day. In no instance will more than one ( 1) officer be off 
on a Kelly day. For overtime purposes, Kelly days shall not be considered 
hours worked. 

Personal Time Paid time off other than vacation granted to employees in order to schedule 
time off from work for personal business. Personal leave is awarded in 
accordance with the City of St. Charles Personnel Policy Manual and the 
CBA between the City and the fire union (for bargaining unit personnel). 
Personal time must be scheduled and approved by the fire chief or his 
designee, must be utilized by the end of the calendar year, and is not 
accruable from year to year, except in cases approved by the fire chief. 
Personal time is to be utilized in a minimum of two (2) hour increments and 
then in one-quarter (V-i) hour increments thereafter. 

Vacation Time Annual paid time off granted to employees of the City in accordance with 
either the St. Charles Personnel Policy Manual or the CBA between the City 
and the fire union. Vacation time shall be paid at the employee' s regular 
hourly rate of pay times the amount of hours actually used. For firefighters 
who are members of the bargaining unit, vacation time must be taken in full 
day increments, except when utilized for educational purposes, as set forth 
by the fire chief. 

C. POLICY/PROCEDURE 
All planned shift and station transfers commencing at the beginning of the following calendar 
year will be announced by October 1 of the previous calendar year. Additionally, the 
determination of fire prevention bureau lieutenant(s) will be announced by October 1 each 
calendar year. 
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The vacation calendar will become available for vacation picks on October 15 each calendar 
year. Battalion chiefs are responsible for beginning the notification for his shift on that day. 
Notification and selection will be completed by seniority in rank. The sign up procedure 
shall begin with the captain on the designated shift, i.e. the black shift captain on the black 
shift sign-up calendar. The calendar shall then proceed through the lieutenants on the shift 
by seniority in that rank. Once the officers have completed their sign-up, the calendar will 
then proceed to the most senior firefighter on the shift. The calendar shall then proceed 
through the firefighters on the shift by seniority. 

Every employee will be allowed up to a twenty-four (24) hour time period to make his 
selections each round. The battalion chief will notify each employee on his shift via the 
telephone number listed on the vacation contact form, or station phone if on shift, that the 
calendar is available for sign-up. The battalion chief will also send an electronic copy of the 
updated calendar to the e-mail address, of the employee 's choice, (see vacation contact form) 
to the employee prior to contacting him via phone. The battalion chief may contact any 
employee between the hours of 8:00 a.m. and 9:00 p.m. That employee will be afforded up 
to twenty-four (24) hours to make his selections for the vacation calendar. It is the 
employee's responsibility to notify the shift battalion chief of his picks within twenty-four 
(24) hours. If he does not respond within twenty-four (24) hours after receiving a phone call 
and electronic copy of the vacation calendar, the battalion chief will contact him via phone 
(see vacation contact form) to inform him that the calendar is being passed on to the next 
most senior individual on his shift (voicemail constitutes notification). If anyone is skipped 
due to failure to contact the battalion chief, the employee may contact the battalion chief at 
any time afterwards to add his selections from those still open and available. If an employee 
completes his vacation selections prior to the end of the twenty-four (24)hour period, the 
battalion chief will notify the next most senior individual to inform him that the updated 
calendar is available for sign-up. This process will continue until each round is completed. 
All reasonable efforts will be made by the battalion chief to contact employees that may be 
on extended leave for injury, illness or other disability that prevents them from working their 
normal work schedule. 

Time Off Slots Available 
There shall be three (3) time off slots available per 24/48 hour shift for the 24/48 hour shift 
employees to utilize. These three (3) slots shall incorporate all vacation leave, Kelly days, 
and personal days at the time of the calendar sign up. The three (3) time off slots may consist 
of one (I) Kelly day and two (2) vacation/personal day slots, two (2) Kelly days and one ( 1) 
vacation/personal day slots. In cases where no Kelly day is specifically assigned, individuals 
may trade Kelly cay slots with an unassigned slot. If time off slot utilization goes above 
ninety-two percent (92%) of the Kelly, vacation, and personal time assigned for that calendar 
year, the slots shall be increased. 

Sign Up Provisions 
There will be three rounds to the sign up process. 
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First (Priority) Round 
The first round will include only prio1ity vacation selections. The prio1ity round will be done 
using a 4/3 split method. The six (6) most senior employees on each shift will each choose 
four (4) priority picks. The remaining members will receive three (3) priority picks. All 
vacation picks must be taken in twenty-four (24) hour shift increments. 

Second Round 
The second round will include selection of the remainder of the vacation time each member 
will earn during the calendar year. For example, a member in his tenth year of service earns 
vacation at a rate of eight (8) vacation shifts per year. The member may request all of the 
remaining time accumulated during the calendar year up to the total of eight (8) shifts. 

Third Round 
The third round will include selection of a personal day for those personnel who have earned 
one. In addition, any quantity of vacation shifts earned in previous years and carried over 
into the new calendar year may also be scheduled at this time. 

Vacation Carry Over 
An employee shall be able to accumulate vacation to a maximum two (2) years accumulated 
vacation time at the employee's anniversary date. If an employee has accumulated an 
amount greater than the maximum allowed as of his/her anniversary date, he/she shall be 
required to cash in excess vacation time. This excess time shall be paid to the employee at 
the rate of the employee' s regular hourly straight-time rate of pay in effect on the day in 
which the employee's anniversary occurs. 

A personal day shall be one (I) twenty-four (24) hour shift. A personal day must be used 
during the year earned and shall not be carried over to the following year, except in cases 
approved by the fire chief. 

Calendar Completion 
The completed calendar will then be reviewed and approved by the fire chief. The fire chief 
will notify department members once the calendar has been approved. 

Modifications 
Once the calendar is finalized, modifications shall be forwarded to the duty chief in charge of 
the shift on which the member is assigned. The proper form provided for the specific 
purpose must be utilized. No additions may be made before the calendar is approved and no 
leave once approved shall be revoked. All requests for time off and modifications will be 
reviewed with the best interests of the department in mind. To facilitate department 
operations and scheduling, requests for time off or modifications thereto shall be requested 
with as much advanced notice as possible, but should not be made less than 48 hours prior to 
the day involved. Up to two (2) emergency time trades may be initiated and utilized by each 
employee of the department within each calendar year. These trades are to be utilized for 
personal emergencies that occur requiring a member to initiate a voluntary trade with less 
than forty-eight ( 48) hours' notice. 
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D. EXCEPTIONS 
None 

E. REFERENCES 
IAFF Bargaining Agreement, Vacation Request/Modification Fonn, Voluntary Duty Time 
Trade Fonn 
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OSFM Certifications 

Firefighter I 

APPENDIX H -CERTIFICATION CREDIT 

Basic Operations Firefighter /Firefighter II 

Advanced Technician Firefighter/Firefighter Ill 

Hazardous Materials First Responder-Awareness 

Hazardous Materials First Responder-Operations 

Hazardous Materials Technician A 

Hazardous Materials Technician B 

Hazardous Materials Incident Command 

Fire Service Vehicle Operator/Provisional 

Fire Apparatus Engineer 

Fire Service Instructor I 

Fire Service Instructor II 

Fire Service Instructor Ill 

Training Program Manager 

Fire Officer I/Provisional 

Fire Officer II/Provisional 

Fire Officer Ill/Chief Fire Officer/Provisional 

Fire Department Incident Safety Officer 

Fire Department Health & Safety Officer 

Fire Department Safety Officer 

Rescue Specialist - Confined Space Trench Awareness 

Technical Rescue Awareness 

Rescue Specialist-Confined Space 

Trench Operations 

Trench Technician 

Structural Collapse Operations 

Structural Collapse Technician 

Rescue Specialist - Roadway Extrication 

Vehicle & Machinery Operations 

Vehicle & Machinery Technician 

Rescue Specialist - Vertical I/Ropes and Rigging 

Rope Operations 

Rescue Specialist-Vertical II/Ropes and Rigging 

Rope Technician 

Juvenile Firesetter Intervention Specialist 

Fire Investigator 

Fire Prevention Officer 

Arson Investigator 

Fire Inspector I 
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Fire Inspector II 
Public Fire and Life Safety Educator 1 
Basic Fire Prevention Officer 
Advanced Fire Prevention Officer 

Water Operations 

Swift Water Technician 

Ice Techn ician 

Watercraft Technician 

Dive Technician 

Ice Dive Technician 
Airport Firefighter 
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MINUTES 
CITY OF ST. CHARLES, IL 

GOVERNMENT SERVICES COMMITTEE MEETING 
MONDAY, JULY 25, 2016, 7:00 P.M. 

 
 
Members Present:   Chairman Turner, Aldr. Stellato, Aldr. Silkaitis, Aldr. 

Payleitner, Aldr. Lemke, Aldr. Krieger, Aldr. Gaugel, 
Aldr. Lewis 

 
Members Absent: Aldr. Bancroft, Aldr. Bessner 
 
Others Present:   Ray Rogina, Mayor; Mark Koenen, City 

Administrator; Peter Suhr, Director of Public Works; 
Chris Adesso, Asst. Director of Public Works -
Operations; Karen Young, Asst. Director of Public 
Works – Engineering; AJ Reineking, Public Works 
Manager; Tom Bruhl, Electric Services Manager; Tim 
Wilson, Environmental Services Manager; James 
Keegan, Police Chief; Joe Schelstreet, Fire Chief  

 
1. Meeting called to order at 7:00 p.m.  

 
2. Roll Call  

 
K. Dobbs:  
 
Stellato:  Present 
Silkaitis:  Present 
Payleitner:  Present 
Lemke:  Present 
Turner:  Present 
Bancroft:  Absent 
Krieger:  Present 
Gaugel:  Present 
Bessner:  Absent 
Lewis:  Present  
 

3.a. Electric Reliability Report – Information only. 
 
3.b. Active River Project Update – Information only.  
 
3.c. Tree Commission Minutes – Information only.  
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4.a. Presentation of the Sanitary Sewer Capacity, Management, Operations and 

Maintenance (CMOM) Plan – Information only.     
 
 Timothy Wilson presented.  I would like to introduce myself to you; my name is Tim 

Wilson, I’m the new Environmental Services Manager, the position formerly filled by 
John Lamb.  I appreciate the opportunity to serve St. Charles.  At the June Government 
Services, we had a discussion about sewer back up and you asked Staff to bring 
additional information to tonight’s meeting.  In November 2015, we contracted with 
Engineering Enterprises, Inc. (EEI) to complete a Capacity Management Operational and 
Maintenance Plan, also known as CMOM.  This is a result of the wastewater EPA 
Permits Special Condition that required the City to implement and submit a CMOM plan 
to the EPA.   

 
The plan requires measurable activities the City will need to perform to maximize the 
efficiency and capacity of its sanitary sewer collection system, lift stations and 
wastewater treatment facilities. It also addresses sanitary sewer overflows, provides an 
assessment of the sewer collection system and identifies deficiencies in the system. 

 
 Our presenters this evening are named Jeff Freeman and Steve from EEI; Jeff is a Civil 

Engineer and Vice President of EEI.  He has a strong background in water resources, 
environmental engineering and construction administration.  As Vice President, he is 
responsible for project management, planning and design for water supply improvements 
as well as drinking water and wastewater treatment improvements.  Steve is the senior 
project manager of EEI Environmental Firm.  He has been with EEI for 10 years and is 
also very active in Illinois Environmental Water Association.  

 
 Power Point Presentation by Jeff Freeman, Engineering Enterprises, Inc., 52 Wheeler 

Road, Sugar Grove, IL.   
 
 Chairman Turner:  Thank you very much for the presentation.   
 
 No further discussion. 
 
4.b. Presentation of the 10th Street/Millburn and Westfield Park Subdivision Sanitary 

Sewer Issues.            
 
 Chris Adesso and Peter Suhr presented.  Thank you, Jeff, for the very comprehensive 

presentation on a topic we think is very important.  I would like to acknowledge that we 
have residents here this evening.  I will give some background based on what we 
discussed last month and then after we will move forward with discussions on specific 
areas, focusing on the same topics that Jeff mentioned earlier.   

 
 I’m going to give you a brief history of what is going on in two specific areas and details 

about those residences, followed by a brief discussion about the local sanitary sewer 
collection system.  We will also talk about factors to basement backups and then if the 
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Muckian’s will allow me to, I’ll use their residence to discuss how things happen in the 
system.  At that point, Peter is going to take over and talk about what the City is doing 
currently, the magnitude of this issue, possible solutions and feedback.   

 
 As you may recall, a couple residents came to Government Services in June and 

addressed the Committee.  Both Tom and Marnie Muckian are here this evening, they 
live at 1231 S. 10th Street and Tavia Tawney and her husband, Michael Cohen who live at 
1242 S. 11th Street.  Both homes are single family homes with basements and both homes 
have experienced sanitary sewer backups over the last several years.  The Muckian’s had 
an open Homeowners Sewer Assistance Program request that staff has been working with 
them over the past year to discuss some private improvements that they might be able to 
fund through the Homeowners Assistance Program, which we touched on as part of our 
City code.   

 
One important thing to note is that the Muckian’s residence is part of the Westfield Park 
Subdivision, Unit 1 and Millburn Subdivision Unit 1 through 6.  That is going to become 
important as we move through our agenda tonight.  I have the actual plans from when this 
area was constructed and they are dated 1966.  The area we are talking about was 
constructed in three phases as part of the Kehoe’s Heath Park Subdivision, between 
Horne and Prairie.  Essentially they designed the subdivision with offsite sanitary which 
would be considered an interceptor sewer at the time, past South 11th Street and down the 
future Fellows, past Davis School.   

 
 Power point presentation by Chris Adesso.   
 
 Recently we have been working with these residents to install backflow preventers on the 

service lateral, or the private service from the house to the main which will prevent a 
back-up from occurring and getting into the house.  In their particular situation, the 
Muckian’s have an isolation valve in their basement, so when they turn the valve, there is 
an isolation effect by the valve essentially blocking the sewer line.  The difficult part 
about that is that you have to be home to do it, and you have to time it right; you also 
have to make sure it is operating correctly and maintain it.  They also put a three foot 
stand pipe into their floor drain which basically extends the elevation of the flow, so if 
there is surcharge above the floor elevation, it’s in the stand pipe and not on the floor.  It 
is my understanding that they did experience back-ups utilizing both of those solutions.  

 
 Mr. Suhr:  Last month the Committee asked us to bring forth information regarding what 

we are currently doing to solve the sanitary problems that we know about.  You want to 
know what the financial impacts are and what some of the possible solutions are moving 
forward.  In regards to the City commitment to our sewer collection system, I’ll outline 
the backbone of our plan for sanitary sewer collection to our residences and businesses. 
Simply stated, that is the CMOM program that Jeff Freeman did a great job talking about.  
We have laid out a 17 year plan for accomplishing the CMOM program in a three step 
process.  This represents the dollars that we have budgeted currently to accomplish that 
CMOM program.  
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In 15/16 we budgeted $57,000 for the CMOM plan per the IEPA and in 16/17 we have 
$75,000 budgeted for sub basin 1 which is in the 10th Street area that we are talking 
about. In 17/18 we have $175,000 which gets us from the first sub basin to the second 
sub basin and in 18/19 we have about $500,000 dedicated to the CMOM program.  This 
is all in our current budget.  Beyond that for the next 17 years, we plan to spend about 
$500,000 per year allowing for inflation which gets us up to about $800,000 for years 15-
17.   
 
Some other things that we are doing; we have the Homeowners Sewer Assistance Policy 
and we increased the reimbursement rate from $2,500 to $3,500 just this past March. We 
have an annual budget of about $15,000 for that program.  One may wonder if that is 
enough, but we budget on demand.  We have had this program in place since 2010 and 
we only get one to three applications annually.  We can certainly budget more if there is a 
greater need, and perhaps it is necessary to put a marketing campaign in place. Public 
Works is committed to our sanitary sewer system; we have seven staff for sewer 
collection and they are designated to that job only.  We have a$1,000,000 in an annual 
operational budget; this is a daily commitment to our sewer program and it will continue.  
We designate about $325,000 annually to do pipe and manhole lining which takes care of 
the I/I piece that we have talked about today.  We have 176 miles of sanitary sewer which 
roughly equates to 1,000,000 linear feet; you can see that takes care of less than 1% of 
the entire system on an annual basis.   
 
Lift station rehab and maintenance happens annually; every time the Engineering 
Department works out the annual MFT Street Rehab Program, a portion of those dollars 
are associated to repair of the sanitary system.  We do spot repairs, we have the flushing 
and televising program and we have the Vactor and Vac-Con machines which help us do 
sewer cleaning on a weekly basis.   
 
In summary, I would represent our program as being fairly robust and multi-faceted.  Last 
month the Committee asked us what the magnitude of this project was, and that is a 
difficult question to answer; however, I thought I would provide you with some figures 
so you can see the magnitude.  If we are just talking about the 15-17 year CMOM 
Program, we would spend $9-$12 million in 17 years to take care of the entire city.  That 
breaks down to about $500,000 per sub basin.  That gives you a sense of the magnitude in 
regards to cost and time, not to mention our annual Wastewater Capital and Operational 
Budget that we utilize for maintenance.   
 
Some possible ideas to start the conversation; we can increase our Homeowners Sewers 
Assistance Policy as well as a marketing campaign for that program.  We can fast track 
the CMOM; we laid out a 17 year plan, but perhaps you want to do it in 10 years or less, 
recognizing the costs associated with that.  The most important from staff and our 
consultants’ perspective is that we need continued support of our annual operations and 
capital budgets.  We present a very robust program and we are thankful for the support of 
the budgets on an annual basis.  Perhaps we consider additional financial assistance to 
residents on a case by case basis.  We have two families who are represented here tonight 
and they have specific problems within their homes and perhaps there is an opportunity to 
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look at this on a case by case basis and whether we want to offer any support above and 
beyond our current programs.   
 
Aldr. Stellato:  Are we really talking about a 15 year commitment?  When we find 
whatever is causing the increase on the east side along this process, do we have to 
continue per the EPA mandate or can we stop?  My resistance on fast tracking this is that 
I would like to take it a step at a time, helping the homeowners along the way.  I have no 
problem with doing that if there are individual case by case basis.   
 
Mr. Suhr:  In general terms we are going to have assessment points along the way, 
specifically budget.  We are going to have to consider those on an annual basis.  We are 
going to get information on an annual basis; five years from now it could be a different 
story than it is today.  This is our proposal at this time, recognizing that in 17 years it can 
look a lot different than it does today.  When we look, we are going to find things, and we 
are going to have to have discussions when we do to determine how to deal with those.   
 
Mr. Freeman:  In regards to the IEPA mandate, the IEPA does not think that we are 
going to get out every bit of I/I; they want to see milestones of where your City is at.   
The program is set up across the whole system and there are basins out there that have 
very little I/I.  Now, will that continue forever? Maybe not, but in some instances when 
you get some of the newer basins where you have plastic pipe, it’s in better shape, better 
construction techniques were utilized, so you won’t have to go through as much of this.  
Overall, the goal is to prioritize this and if you were going to consider abstracting, for one 
you would go after the basins where you have documented proof of issues (SSO’s) and 
you could spread those out over a couple years.  Your point is well taken that it may not 
be worth doing too much because you might run into places where you are spending and 
didn’t really have to.  
 
Aldr. Silkaitis:  We are dealing with these two homeowners right now.  What is causing 
their problem in these two homes?  Is it something upstream from them?  Is it a 
neighborhood problem, or is it distinctly these two homes?   
 
Mr. Adesso:  The problem is not at the point of these homes; if you think of the 
collection system as a large collection system with a tributary, there is flow coming from 
areas upstream.  We know that they experience a back-up because the sewer discharges at 
a certain elevation outside their home; that flow comes from upstream.  Can we quantify 
the tributary that is contributing to it?  I’m not sure we have all that data right now.  
 
Aldr. Silkaitis:  With the information you have, how do you correct the problem for 
these two homeowners? What are the options?  Is this a City main issue or is it on the 
private side?  
 
Mr. Adesso:  There are a few options for folks who want to protect their property on the 
private side, and that is what the Homeowners Sewer Assistance Policy is for.  Residents 
can take that into their own hands and the City will reimburse them up to $3,500 to 
essentially protect their private property from what is surcharged in the City owned main.  
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Those processes are things like backflow preventers, valves, installation of overhead 
sewers, etc.   
 
As to whether this is a City problem or not, the thing is multi-tasking.  It’s definitely the 
City’s main that is surcharging and backing up into their residence, but as everyone is 
starting to understand, the flow that is contributing to that surcharge is coming from 
many sources and that is what we are trying to quantify.  
 
Aldr. Silkaitis:  So the Homeowners Sewer Assistance Policy is essentially fixing the 
symptom, not the cause at the moment, correct?  
 
Mr. Adesso:  That is correct.   
 
Aldr. Silkaitis:  So to fix the actual cause, you have to determine the I/I problems?  
 
Mr. Adesso:  I think we need to determine where we have I/I and as part of the program 
and verify sewer capacity.   
 
Aldr. Silkaitis:  They have been dealing with this problem for years, just like the 
flooding on 7th Avenue Creek.  My point is for both sides of town, we need to somehow 
address these issues.  I don’t want to say “fast track” but we need to fix the problems for 
our residents, however we have to do it.   We need to fix the cause, not the symptom.   
 
Mr. Adesso:  That is exactly what the CMOM is intended to do.   
 
Aldr. Silkaitis:  I don’t want to fast track it, but I want to go faster than what we are 
doing right now.  It’s time to take care of these residents on both sides of town.   
 
Aldr. Payleitner:  Regarding the CMOM process; phase three is the sanitary sewer 
rehab.  It seems to me the money budgeted is not enough.  Is that going to be an average?   
 
Mr. Adesso:  That is correct.  It is also intended to be a compliment to the existing lining 
budget.   
 
Aldr. Payleitner:  In regard to the two residents that we are talking about; the slides 
show that the pipes were in good shape, so that’s why it’s a flow issue?  
 
Mr. Adesso:  We have inspected the pipes in this area several times and they are in good 
condition for their age.  They are old, but they are in good condition.  
 
Aldr. Payleitner:  I know of two people who have an issue and they called Public Works 
and they were told that the residents own from the street to their house.  One person was 
going to live with it until they can afford to fix it and the other one did a huge job out of 
pocket.  I don’t remember either of them mentioning the Sewer Assistance Program.  If 
someone calls Public Works to inquire about whose responsibility it is, are they told 
about this?   



Government Services Committee 
July 25, 2016 
Page 7 

 
Mr. Adesso:  We definitely don’t keep this a secret, but there are qualifying factors.  One 
of the qualifying factors is NOT a basement backup due to blocked private service. Also, 
the repair has to contribute to the greater good of the system by eliminating clear water 
inflow or something along those lines.  That is all documented in the policy.   
 
Aldr. Payleitner: So chances are if they made a call, your office would have referred 
them to this document, hopefully?   
 
Mr. Adesso:  We would always direct people toward the Sewer Assistance Program if 
we think it can help them.  We also review it with people if they have questions.  
Sometimes there are projects that can be done in conjunction with other projects that will 
qualify, so of course we tell them about that too.  
 
Aldr. Payleitner:  I have a neighbor where that was the case.  In the case of the person I 
know in the Westfield Park neighborhood, if they didn’t know about this, can they get 
money now if they qualify, or not?   
 
Mr. Adesso:  The application process is such that a resident applies for the assistance 
program and that application is approved prior to doing any work, so the problem is 
quantified as part of the application.  Then the applicant will get quotes for the work and 
City staff will approve the chosen quote and then we reimburse up to $3,500.  Currently 
the policy doesn’t allow for retroactivity, but that can always be amended.   
 
Aldr. Payleitner:  I’m thinking of my two people; I know one called your office and one 
didn’t, because they knew it was their problem, so they didn’t even bother with the phone 
call.  I’m just wondering if that neighborhood isn’t loaded with those situations.   
 
Aldr. Lemke:  It seems as though you want to be able to look at situations as they 
evolve, and the plan allows you to do the same thing in three year cycles for each 
tributary area.  My sense is when we get out to the far end of the cycle we should be 
having a lot less of the inflow.  From the numbers you showed from last week there is a 
very sudden surge in the numbers and that says to me that there is probably some severe 
inflow.  I agree with Aldr. Stellato’s comment, it seems like we might be able to do 
something almost on a priority basis to get in front of this problem.   
 
Mr. Adesso:  Certainly flow testing will be part of our investigation.  I would agree that 
some of the data you saw tonight certainly suggests that inflow is categorially a stronger 
problem than infiltration.   
 
Aldr. Krieger:  If this was happening in my basement, I would want the City to do 
everything possible and that is my recommendation; that we focus on these two homes 
and find an answer to their problems. Let’s go do it.   
 
Aldr. Gaugel:  I agree with Aldr. Krieger, and to add to that; the amount we have 
budgeted for the Homeowners Assistance Program is great, but if we do a marketing 
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campaign and we were to publicize it more, I imagine we would be flooded with 
applications.  In theory, though, if we go through each one of the basins and correct the 
problems and we got the I/I down to 0, would the Homeowners Assistance policy go 
away?  It really should, because it’s designed to be a band aid fix for what is a larger 
problem.  I’m thinking budget wise.  We would have to fund this to a much greater extent 
if we did promote it, but in the long run it would be fairly negligible, right?   
 
Mr. Adesso:  I think that goes along with Aldr. Stellato’s original question; if we go 
through priorities, there are certainly opportunities to learn lessons and likely as we start 
to get our arms around some of the basins that have larger I/I problems and address those 
problems, we would we would be able to do less. I think that the Sewer Assistance 
Program is a different animal in that the program is there to support the residents protect 
their private property.  It won’t help the greater good of the system right away, but if we 
were to get hundreds of them, that is certainly something that would help over time.   
 
Aldr. Gaugel:  From my perspective, the Sewer Assistance Program is a funding.  So if 
we increase the funding now, we could potentially decrease the funding in the long term 
because by going through basin by basin, we could drop the number of applicants we 
have to get the assistance program, potentially.  
 
Mr. Adesso:  I’m not sure we will see a drop in applicants because that is only to rehab 
private service.   
 
Aldr. Gaugel:  Over the span of 15 years, though, at the end of the 15 years, it should be 
significantly lower.  Is that accurate?   
 
Mr. Adesso:  As Peter mentioned earlier, we are not seeing a lot of applicants right now, 
but yes, at the end of 15 years, in theory we should see less.   
 
Aldr. Lewis:  We have been talking about this for years, so this isn’t something that just 
started.  Do I understand correctly that we are fairly confident that there is not a problem 
in their private service? 
 
Mr. Adesso:  As I understand it, the Muckian’s did have their service inspected by a 
reputable plumber and they found it is in good condition.   
 
Aldr. Lewis:  So I think there is more burden put on the City to help these two 
homeowners with this problem at this time. I want to be clear that I’m not trying to set a 
precedence that this is what we will do in every case, but it seems like this is what we 
need to do for this case.  We usually do lowest bid, so whatever the lowest bid would 
come in, I think we can help them with that amount.  If they wanted something more 
expensive or a higher type of fix, that would have to be out of their pocket book.  As far 
as replacing shrubbery and landscaping, I’m not sure that is something that the City 
would need to get involved in.  I think we need to strictly focus on the sewer.  My 
recommendation would be to help both of these homeowners with the cost of getting their 
problem fixed at the lowest bid.   
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Chairman Turner:  The Muckian’s have an application in and they also have three 
quotes.  The other residents do not so we cannot give them any money until they get their 
quotes.  Mrs. Muckian, wasn’t your lowest quote about $8,000?    
 
Mr. Adesso:  It was somewhere in that neighborhood.  I can work with the residents and 
come back to Committee to take direction and work with them up to a certain amount.   
 
Aldr. Lewis:  Is there any connection between their two homes?  It seems odd that they 
are back to back; could they get a cost reduction if they were both fixed at the same time?  
 
Mr. Adesso:  That is certainly a conversation we could have with the vendor.   
 
Chairman Turner:  The question before us is do we want to provide them with any 
financial assistance above and beyond the $3,500?   
 
Aldr. Stellato:  Yes; and Chris’ suggestion of going back and working with the 
homeowners is great.  I don’t want to lose any more time, though.  I don’t want to wait 
until the next Government Services Committee Meeting to do this, and I was going to 
suggest that if you come back with a recommendation on the City Council floor in a 
week, we are all educated enough now on the issue that we can make a determination if 
that amount works.  I agree, lowest bid makes sense and if it solves their problem, I’m ok 
with it.   
 
I do have a question, though; do the responsibility of the homeowner end at the parkway 
or the street?  
 
Mr. Adesso:  The City code is to the point of connection.  In this situation, this home is 
connected on the side yard so it’s not connected at the street.   
 
Aldr. Stellato:  This is a general question, not related to this.  If there is a tree in the 
parkway that is owned by the City and it has infiltrates the sewer lines, causes a back-up 
or a problem, because it’s in the parkway, it’s not yet quite to the street, what happens in 
that case?   
 
Mr. Adesso:  Are you talking about root infiltration from a City owned tree into a private 
service?  If we can determine that accurately enough, I suppose we would assist that 
homeowner, perhaps split it.  I’m not sure we could quantify that.   
 
Aldr. Stellato:  We want to define that at some point.  As these communities begin to 
age, we have a lot of parkway trees and the sewers are right there.  
 
Aldr. Payleitner:  I’m confused; I thought we just determined that this wasn’t an 
individual issue, it was a City issue.   
 
Mr. Adesso:  I think what Aldr. Lewis is suggesting is that she would like City staff to 
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work with the homeowners to identify private infrastructure improvements that would 
protect them under the auspice of the Sewer Assistance Program and an additional 
contribution due to the special conditions that occurred.  
 
Aldr. Payleitner:  So you’re not fixing the problem.  
 
Mr. Adesso:  What she is suggesting is that we are going to help them take action 
immediately to protect their property but it won’t solve the problem outside the manhole.  
 
Aldr. Payleitner:  So it wouldn’t it be much efficient in the big picture if we fix the 
problem outside, or no?  
 
Chairman Turner:  Yes, but that’s three years away.   
 
Mr. Adesso:  It would be more efficient, but it is a project on a much larger scale and a 
much longer duration of time.   
 
Aldr. Payleitner:  What are you suggesting?   
 
Mr. Adesso:  A suggestion would likely be to install overhead sewer for added 
protection.   
 
Chairman Turner:  So we want them to come back with a number next Monday night to 
City Council?   
 
Aldr. Stellato:  I would make a motion to instruct Staff to work with the homeowners to 
come back with a formal proposal by the City Council Meeting next week so that without 
going to Committee again we can vote out on the floor if we so choose.  
 
Aldr. Lewis:  I second that.    

 
 No further discussion. 
 

Motioned by Aldr. Stellato, seconded by Aldr. Lewis.  Approved by voice vote.  Motion 
carried 

 
4.c. Recommendation to approve Agreement with WBK, LLC for Professional 

Engineering and Surveying Services for the Active River (River Park) Concept 
Feasibility Study.      

 
 Chairman Turner:  Chris, we have seen all the slides; we all know what we are doing 

here and that is - do we or do we not want to fund the feasibility study.   
 
 Chris Adesso presented. Correct; I do have something to add that is related to the 

budget.  If the City were to engage in the study for the River Corridor concept, it would 
require a General Fund Budget addition in the amount of $73,000.  The Park District has 
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committed to making a contribution to the study in the amount of $35,000 and the River 
Corridor Foundation has committed to $5,000 for the sum of the proposal of $113,000.   

 
 Aldr. Stellato:  I just want to say thank you to the River Corridor Foundation for finding 

funding to share the burden.  I’m much more comfortable now; I’m ok with this.  
 
 Aldr. Krieger:  When we have presented other organizations and groups with larger 

sums of money, we have always had their financial reports.  I’ve never seen one for the 
Active River or for the River Corridor Fund.  I think we should look at the dollars before 
we start giving them out.  I want to know where this is really going and who else they are 
getting money from.   

 
 Mr. Adesso:  The River Corridor received two grants recently; one from a Community 

Donation in the amount of $12,000 and they have also been the recipient of a Kane 
County River Boat Grant in the amount of $17,500.  They have also had several 
donations.  We can certainly ask them for balance sheets for both River Corridor 
Foundations.  I don’t think the Active River Task Force is a consolidated group, it’s more 
of an advisory group that uses the River Corridor Foundation as a mechanism to do 
business.  

 
 Aldr. Krieger:  Ok, but I would like to see that before we approve the funding.   
 
 Aldr. Lemke:  Regarding the discussion this morning about River Park; was that as a 

result of a vote?  Because the way I read the materials for tonight was that there has not 
been a vote on that yet.  In other words, I want to see a commitment and quite frankly, if 
it’s a park as you describe it, I don’t see why there isn’t a 50/50 sharing on that.   

 
 Mr. Adesso:  So that I understand…. 
 
 Aldr. Lemke:  I want to see if there is a vote by the Park and how much it is.  My sense 

is, if this is a park as we have talked about – a River Park Concept, I’m in favor of all the 
other things in the Master Plan, but I’m leery about this one being recreational and the 
City is somehow taking the lead on this.  Until I hear a vote from the Park, I’m not 
committed.  

 
 Mr. Koenen:  The River Corridor Foundation did canvass their board and they have 

approved the $5,000 contribution.  Also, I talked to Holly Cabel, who is my peer at the 
Park District.  They have had conceptual conversations about this project and to 
formalize the agreement, we would enter into a Tri-Party Agreement with the Park 
District, the River Corridor Foundation and the City to define the scope of the funding.  
We would take the lead to facilitate that, and that will be the next step in the formal 
process.  

 
 Chairman Turner:  Why would we be the lead agency when this is a park?  
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 Mr. Koenen:  That is the label that it has been called, but at this point in time, it’s really 

a feasibility study.  We have the strongest staff available with our engineering team and 
our environmental team, so it made sense for us to take the lead on this element of the 
project.  It is not intended to be precedence and say that we are going to be the lead on all 
future phases, but this one does make sense due to the technical aspect of this project.  It 
was my suggestion to the Park District, actually.  

 
 Aldr. Gaugel:  I just don’t understand the hesitation.  We asked time and time again for 

them to come back with numbers.  They came back with numbers and it was 10% of what 
the initial estimate was.  If we balk at this, we are sending the message this is not 
something we are interested in.  Is that really the message we want to send?  I don’t see 
any hesitation with approving this immediately.  We have hashed this out time and time 
again.  I am a proponent; I know other members on the Council are proponents as well.   

 
 Aldr. Payleitner:  I agree; they did what we asked them to do.  We are just looking to 

see if there is a possibility of moving forward.   
 
 Chairman Turner:  I have to agree.  There are two reasons why we did the concept plan 

and should do the feasibility study, because anything that has come out about this park, 
it’s going to involve the east bank of the pond which is municipally owned, and a future 
Council is going to have to make a decision about that at some time.  To my knowledge 
from what staff has told me, the DNR has never removed or partially removed a dam 
without the consent of the local government.  So again, a future Council is going to need 
that information.  Is the feasibility study going to answer all the questions?  I can’t 
answer that – there may have to be another one after that.   

 
 Aldr. Stellato:  I think to build on what Aldr. Payleitner said; a few months ago, we said  

let’s do the study.  Everything is done in phases and we will take a look at it after the 
study is done.  I wanted buy in from them and I saw it.  I would make a motion to 
approve this contingent upon the plan that they have presented tonight and with sharing 
the cost amongst the other parties as the break down is $35,000 from the Park District, 
$5,000 from private donations and the rest from the Community Foundation and move 
forward immediately.  

 
 Aldr. Gaugel:  I gladly second.   
 
 Aldr. Lewis:  I just have an observation; we are splitting hairs when we say the Park 

District or the City is paying – in the end, it’s all the same tax paying dollars, whether the 
majority is from the City or the Park District to the Community, it’s still all their dollars.  

 
 Aldr. Stellato:  I think we’ll know more about that after the study.  To understand the 

breadth of this with dollars for the tax payers, we’ll know that; if it’s way too much 
money and it doesn’t work then we have a decision to make at that point.  I think we need 
to at least dip our toe in the water.   
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Chairman Turner:  Kristi, please call a roll.  

 
K. Dobbs:  

 
 Bancroft:  Absent 

Krieger:  No 
 Gaugel:  Yes 
 Bessner:  Absent  
 Lewis:  Yes 
 Stellato:  Yes 
 Silkaitis:  Yes 

Payleitner:  Yes 
Lemke:  No 
 
Chairman Turner:  Motion passes and moves to Council with the rest of the Committee 
items to figure out Monday night.  
 

 No further discussion.  
 

Motioned by Aldr. Stellato, seconded by Aldr. Gaugel.  Approved by voice vote.  Motion 
carried 

  
4.d. Recommendation to approve a Kinetic Sculpture Project on behalf of the River 

Corridor Foundation.     
 

Chris Adesso presented.  The River Corridor Foundation, in partnership with the Active 
River Task Force is requesting to install three kinetic sculptures that will be donated by 
the Anderson Family, on the City owned Right of Way at the east dead end of State 
Street, adjacent to the river, between the Carroll Towers parking lot and the City owned 
Parking Lot just to the north.  

 
There are a few details to be vetted through, but the Active River Task Force and the 
River Corridor Foundation would like to request approval of the concept and funds 
expenditure to investigate this new site in lieu of the originally planned location on 
“Johansen’s Island”.  Staff is asking for relocation of the existing $40,000 that is 
budgeted in the current fiscal year to be used in association with the design engineering 
work for the sculpture installation.   
 
Unless there are any questions, Staff recommends approval of the Kinetic Sculpture 
Project on behalf of the River Corridor Foundation.  

 
 No further discussion. 

 
Motioned by Aldr. Payleitner, seconded by Aldr. Lemke.  Approved by voice vote.  
Motion carried 
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4.e. Recommendation to approve the Bob Leonard Walk Site Improvement Project on 

behalf of the River Corridor Foundation.   
 

Chris Adesso presented.  The River Corridor Foundation, in partnership with the Active 
River Task Force is requesting to complete the Bob Leonard Walk Site Improvement 
Project on Phase II of the Bob Leonard Walk, between Indiana Street and Prairie Street.   

 
The project consists of installing new bench seating along the walk and in the gathering 
area near the “If I could but fly” sculpture, together with new trash receptacles.  
Landscaping additions and improvements consist of more perennials and trees consistent 
with the design that is present on the site today.  Also, future public art locations are 
identified on the site plan, although at this time no installation of new art work is planned.    

 
The financing behind this project is being provided through grants from the Community 
Foundation and Kane County River Boat with matching funds provided by the River 
Corridor Foundation of St. Charles.   

 
The River Corridor Foundation and Active River Task Force are not asking for any 
financial contribution from the City; they are merely asking for your support and 
authorization to use the property.  Once it is finished, Public Works will take over 
maintenance responsibilities.   
 
Aldr. Krieger:  Will this help eliminate the flooding under the Prairie Street bridge on 
the walkway?  
 
Mr. Adesso:  No, this is purely installation of furniture and waste receptacles.    
 
Aldr. Lewis:  What is the cost of maintenance on a yearly basis?  
 
Mr. Adesso:  Very little; the benches will need to be painted every five to eight years, so 
we will put those into our maintenance program of other benches throughout the City.  
The trash will be picked up by restitution the same as the existing cans that are already 
out there.  

  
No further discussion. 

 
Motioned by Aldr. Stellato, seconded by Aldr. Payleitner. Approved by voice vote.  
Motion carried 
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4.f. Recommendation to award Contract for Design Engineering Services for Digested 

Sludge Storage and Digesters Rehabilitation Project.   
 

Timothy Wilson presented.  The digested sludge tanks and digesters are located at the 
main waste water treatment plant and are key components of the bio-solids process. Both 
components are in need of significant repairs and therefore have been included in this 
year’s budget for design phase engineering.    

 
The digested sludge storage tank was constructed in 1951 as a clarifier but was 
repurposed in 1973 for sludge holding. Additional storage is needed to meet expected 
increase sludge loading from phosphorus removal and to increase plant flexibility.  

 
The digesters were constructed in 1991. Much of the equipment associated with the 
digesters has reached the end of their useful life. In order to maintain safe operations and 
to continue to meet EPA bio-solids regulations, the digester rehabilitation project is 
needed.    

 
In May staff sent out Request for Qualifications (RFQ) for design phase engineering 
services to six engineering firms.  Out of the six firms, three declined due to the 
complexity of the project. The City received a total of three RFQ submittals.  A 
committee of five staff members reviewed the submittals independently based on five 
competencies. These competencies had numeric values used to calculate scores for the 
firms.  In addition to evaluating the proposals on these competencies, staff met to discuss 
general topics such as each firm’s strengths and weaknesses, advantages, disadvantages, 
staff’s comfort level with the firms and scheduling of project.   

 
As a result of the evaluation staff recommends awarding a contract to Trotter and 
Associates.  At this time staff recommends awarding the design engineering phase of the 
project at the negotiated fee of $480,000. The budget amount is $492,000. Staff has 
determined that the proposed fee of 5.6% of the construction cost to be fair and 
reasonable based on several factors. For example, in comparison to IEPA interest loan 
project data from the past several years the average design fee is 6.9%. For our project, 
the difference is approximately a $40,000 savings. The Trotter standard agreement has 
been reviewed by legal counsel and found to be acceptable.  
 
At this time, Staff recommends approving only the design engineering phase of this 
project and the negotiated fee of $480,000; the budgeted amount of $492,000. Staff will 
seek committee approval of construction engineering services at a later date, recognizing 
that phase of the project is budgeted in fiscal year FY17/18. 
 
Staff recommends award of contract to Trotter and Associates for Design Engineering 
Services for Digested Sludge and Digester Rehabilitation Project in the amount of 
$480,000.  
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Aldr. Gaugel:  Is the $480,000 a firm, fixed price? Meaning, will we get a finished 
product if we award a contract for $480,000.  There will be no over runs?  
 
Mr. Wilson:  We will get a finished design project; this is the design phase only.  
 
Aldr. Gaugel:  Which is what we are approving tonight; just the design phase only for 
$480,000.   You won’t be back in front of us asking for more money if it takes longer 
than anticipated?  
 
Mr. Wilson:  No.  
 
Aldr. Gaugel: You received three proposals back.  Where was the price on the other two 
proposals?  
 
Mr. Wilson:  Trotter and Associates matched the lowest proposal and the third proposal 
was almost $100,000 more.   

 
Chairman Turner:  Kristi, please call a roll.  

 
K. Dobbs:  

 
 Bancroft:  Absent 

Krieger:  Yes 
 Gaugel:  No 
 Bessner:  Absent 
 Lewis:  Yes 
 Stellato:  Yes 
 Silkaitis:  Yes 

Payleitner:  Yes 
Lemke:  Yes 

 
 No further discussion.  
 

Motioned by Aldr. Lemke, seconded by Aldr. Stellato.  Approved by voice vote.  Motion 
carried 

 
4.g. Recommendation to award the Bid for Sanitary Sewer and Storm Sewer Lining 

Program.     
 

Timothy Wilson presented.  A key part of the City’s EPA CMOM plan is to control 
inflow and infiltration. The sanitary sewer lining program is an ongoing program to 
decrease the amount of inflow and infiltration.  I’m here to make a recommendation to 
award the bid for our Sanitary Sewer and Storm Sewer Lining Program of 2016.  This 
program also repairs points of service within the sanitary system.  The storm sewer lining 
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program is to maintain the structural integrity and ensure maximum flow of the storm 
water system. 

 
For bidding this year, the City teamed up with the Cities of Geneva and Batavia. This is 
the first year of the combined biding; we will review the overall performances, 
management and benefits after this year’s program to see if the combined bidding is 
beneficial to continue in the future. The bid opening was on July 14th 2016 and five 
companies bid on the project; the low bidder was SAK Construction.   
 
Staff recommends awarding the bid to SAK Construction for Sanitary and Storm Sewer 
Lining in an amount not to exceed $402,051.   
 
Aldr. Stellato: I’m very familiar with this process; will they show a video of the line 
after this process so we can be sure it’s done?  
 
Mr. Wilson:  Yes.     

 
Chairman Turner:  Kristi, please call a roll.  

 
K. Dobbs:  

 
 Bancroft:  Absent 
 Krieger:  Yes 
 Gaugel:  Yes 
 Bessner:  Absent 
 Lewis:  Yes 
 Stellato:  Yes 
 Silkaitis:  Yes 

Payleitner:  Yes 
Lemke:  Yes 

 
 No further discussion.  

 
Motioned by Aldr. Lemke, seconded by Aldr. Stellato.  Approved by voice vote.  Motion 
carried 

 
4.h. Recommendation to approve Resolution with the Illinois Department of 

Transportation for the Red Gate Road Resurfacing (LAFO) Project.   
 
 Karen Young presented.   A portion of the Red Gate Road Resurfacing (LAFO) Project 

will be paid for with Motor Fuel Tax (MFT) funds.  The attached Resolution for 
Maintenance of Streets and Highways by Municipality under the Illinois Highway Code 
is an agreement with the Illinois Department of Transportation.  It specifies the street to 
be constructed and details the amount of Motor Fuel Tax funds appropriated for this 
project for construction.  The total appropriation includes the total cost of the project 
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award and only the final amount spent on the contract is what will be the final 
appropriation from the MFT fund. 

 
 Staff recommends approval of a Resolution with the Illinois Department of 

Transportation in the amount of $59,196.13 to be used for the Red Gate Road 
Resurfacing (LAFO) Project. 

 
 No further discussion.  
 

Motioned by Aldr. Stellato, seconded by Aldr. Payleitner.  Approved by voice vote.  
Motion carried 
 

4.i. Recommendation to approve Design Engineering Services Agreement for the IL 
Route 31 Project.  

 
Karen Young presented.  The City has been working with the property owner at 1336 
Geneva Road to secure additional right-of-way for the extension of the culvert and 
wingwalls under IL Route 31 to facilitate a pedestrian path as well as mitigate erosion at 
the invert of the culvert directly downstream and at the headwall of the culvert impacting 
the pavement of IL Route 31.  The property owner has been cooperative and has 
dedicated to the City the necessary property to complete this work.  This future proposed 
work will allow for the extension of sidewalk along the east side of IL Route 31 from the 
City of Geneva termini south to the existing sidewalk in the City of St. Charles.  This is a 
key sidewalk connection point. 

 
The next stage in the project includes the design and permitting for this work.  WBK 
Engineering, LLC has been working with both the City of St. Charles and City of Geneva 
regarding the preliminary and land acquisition stages of this project.  Due to the scope of 
work and permitting requirements it is necessary to hire a consultant.  Staff has worked 
with Wills Burke Kelsey Associates (WBK) on a number of structural design and 
permitting projects, including the Illinois Bridge Repair Project.  WBK’s team has 
extensive knowledge of the IDOT and appropriate permitting requirements.  Staff 
negotiated a fee for this work in the amount of $75,000 for a not to exceed contract.   
 
Aldr. Lewis:  I’m pleased to hear there is going to be a sidewalk in this area.   
 
No further discussion.  
 
Motioned by Aldr. Krieger, seconded by Aldr. Stellato.  Approved by voice vote.  
Motion carried 
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4.j. Recommendation to approve Consulting Engineering Services Agreement for the 

Watershed Plan for 7th Avenue Creek.   
 

Karen Young presented.  The next stages of the 7th Avenue Creek project includes the 
development of a Watershed Plan in accordance with the nine elements as established in 
the guidelines of the United States Environmental Protection Agency (USEPA).  A 
Watershed Plan summarizes the overall condition of the watershed and provides an 
integrated, holistic framework to effectively and efficiently restore water quality.  The 
nine elements will; identify causes and sources of pollution, estimate load reductions 
expected, describe management measures and targeted critical areas, estimate technical 
and financial assistance needed, develop and information and education component, 
develop a project schedule, describe interim and measurable milestones, identify 
indicators to measure progress, develop a monitoring component.  In addition to 
identifying environmental opportunities, this study when approved by the IEPA will 
allow the City to apply for Section 319 Grant Funding for construction of future projects 
within the 7th Avenue Creek watershed. 
 
During earlier research and coordination with the IEPA, it was determined that there is an 
approved watershed plan for the Ferson/Otter Creek Watershed.  The IEPA has suggested 
that the City prepare an addendum to this existing plan to include the 7th Avenue Creek, 
which would minimize the costs. 

 
City Staff applied for the Kane County Riverboat Grant funding for the Watershed 
Masterplan for the 7th Avenue Creek Project.  Kane County has notified the City that they 
are recommending this project be awarded $61,482 in grant funding.  The remaining 
$13,928 will be paid for out of the overall budget for the 7th Avenue Creek Project. 
 
Aldr. Lemke:  Before we go to Council, I would like to know who the subcontractors are 
on this project.   

  
 No further discussion.  

 
Motioned by Aldr. Krieger, seconded by Aldr. Stellato.  Approved by voice vote.  
Motion carried 

 
4.k. Recommendation to approve Consulting Engineering Services Agreement for State 

Street Creek Stormwater and Watershed Plan.  
 

Karen Young presented.  As part of the McDonald’s Development at 1915 W. Main 
Street, the City received fee in lieu funding, which is required to be utilized in the State 
Street Creek watershed area.  Portions of the State Street Creek watershed experiences 
flooding during heavy rainfall events.  Staff has identified the best use of this funding 
would be to complete both a Watershed Plan and Stormwater Plan for this watershed. 

 



Government Services Committee 
July 25, 2016 
Page 20 

The State Street Creek Watershed Plan portion will be completed with the 7th Avenue 
Creek Watershed Plan at a minimal additional cost of $6,286. 

 
The purpose of the Stormwater Plan is to provide the City with a roadmap to identify the 
existing flooding problems; costs estimate and recommended prioritization of Capital 
Improvement Projects for flood reduction, flood protection, water quality and habitat 
restoration.  This information will be utilized to continue to help staff develop a 10-year 
(and beyond) capital improvement plan for the stormwater utility infrastructure 
throughout the community. 

 
Staff negotiated a fee for this work in the amount of $131,620 for a not to exceed 
contract.  The budgeted amount for this project is $125,000.  The foundation of this study 
will be based on the existing storm sewer system.  Upon further investigation into the 
data currently available it was determined that portions of this watershed will require 
further data collection to accurately represent the current conditions to ensure that the 
final stormwater plan accurately reflects the current conditions.  The remaining $6,620 
will be paid for through remaining funds available in the budget.  HR Green has 
successfully completed Stormwater Plans for other communities and City staff has been 
pleased with the work they have performed on the 7th Avenue Creek Project.   
 
Aldr. Krieger:  There is a section of that creek which runs along 6th Street.  There is an 
area where a particular homeowner has been told he can’t mow and can’t remove tree 
branches; will that property at least be able to be cleaned up a little bit?   
 
Mrs. Young:  If I can get the exact location from you, I can look into that.   
 
Aldr. Lemke:  Again, if there are different subcontractors, I would like that to be 
presented before it goes to Council.   

 
 No further discussion.  

 
Motioned by Aldr. Stellato, seconded by Aldr. Krieger.  Approved by voice vote.  
Motion carried 

 
4.l. Recommendation to approve Change Order No. 3 with Martam Construction and 

Contract Addendum No. 1 with Trotter and Associates for the North 5th Avenue 
Watermain Project.  

 
Karen Young presented.  Staff is requesting approval of Project Change Order No. 3 
with Martam Construction, which is a deduction in the amount of $247,647.33.  This 
amount includes the final approved construction quantities and a $300,000 deduction 
assessed to Martam Construction for Liquidated Damages.  The amount was arrived at 
through negotiation with the contractor.  The City Attorney was consulted during this 
process. 
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Staff is also requesting approval of Contract Addendum No. 1 with Trotter and 
Associates for additional services.  They have incurred additional expenses of $285,000 
due to the ongoing delay in construction completion.   

 
It should be noted that this project is being funded by an IEPA Loan and a reimbursement 
from the Collins Property (future development) for work completed under this contract.  
The final funding balance after all of these negotiations includes a credit to the City in the 
amount of $466.95. 
 
Staff recommends approval of Change Order No. 3 with Martam Construction in the 
amount of (-) $247,647.33 and Contract Addendum No. 1 with Trotter and Associates in 
the amount of $285,000.  
 
Aldr. Gaugel:  From the beginning, I have had a problem with this. We paid a contractor 
to handle the oversight of this project and we are now doubling the amount we are paying 
him. Fundamentally I have a problem with that.  I have said this to everyone in this room, 
along with staff and fellow Council members. I cannot look at the people of the 4th Ward 
who ask me what happened on this whole project and tell them that we got a good deal.  
It was delayed, it was nothing but problems; there were months when nothing happened.  
I just don’t think it is right for us to only go after Martam and their sub, and I cannot 
justify approving the increase in Trotter’s contract based on the service that we received.   
 
Aldr. Lemke: It would be helpful to know more about what happened with the 
connections, but I’m expecting that will be forthcoming.   
 
Chairman Turner:  Kristi, please call a roll.  

 
K. Dobbs:  

 
 Bancroft:  Absent 
 Krieger:  Yes 
 Gaugel:  No 
 Bessner:  Absent 
 Lewis:  Yes 
 Stellato:  Yes 
 Silkaitis:  Yes 

Payleitner:  Yes 
Lemke:  Yes 
 

 No further discussion.  
 
Motioned by Aldr. Lewis, seconded by Aldr. Krieger.  Approved by voice vote.  Motion 
carried 
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4.m. Recommendation to award the Bid and approve Purchase Order for the Public 

Works Roof Rehabilitation Project.   
 

AJ Reineking presented.  The Public Works facility has been built up overtime as the 
community has grown.  The original expansion, which represents about 1/3 of the entire 
facility, is over three decades old and the roof has developed several prominent leaks. As 
these leaks have developed, we’ve made several attempts over the years to have them 
patched, caulked or sealed, but each year new issues arise as old ones are put to bed. 

 
On July 6, the City opened bids for the rehabilitation of this 34,000 (170’ x 200’) sq. ft. 
section of roof. 

 
The project includes: 
• Removal of 62 fiberglass skylights and replacing them with sheet metal panels, 
• Replacing all loose fasteners,  
• Sealing all seams and fastener penetrations, 
• Cleaning and coating the entire roof with a weatherproof urethane material 

 
The City received eight bids for this project with J.L. Adler Roofing and Sheet Metal of 
Joliet, IL being the lowest responsive, responsible bidder.   

 
Adler Roofing has performed numerous roof rehabilitation projects on public buildings as 
well as other commercial/industrial facilities, and their references have provided 
favorable feedback.  

 
Staff recommends awarding the bid for the Public Works Roof Rehabilitation to J.L. 
Adler Roofing and Sheet Metal, Inc. in the amount of $266,650.00.   
 
Aldr. Lewis: It seems from the lowest bid to the highest bid, there is almost $200,000 
difference.  
 
Mr. Reineking:  Yes, a lot of these companies are doing school buildings right now, and 
as soon as school starts, it’s a matter of who has work and who doesn’t, so we might have 
gotten numbers from people who are really busy right now and didn’t really want the job.   
 
Aldr. Lewis:  Okay, but we are getting the same quality of work with a $200,000 
difference?   
 
Mr. Reineking:  We called them and talked about it with them, and they are comfortable 
with their pricing.   
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Chairman Turner:  Kristi, please call a roll.  

 
K. Dobbs:  

 
 Bancroft:  Absent 
 Krieger:  Yes 
 Gaugel:  Yes 
 Bessner:  Absent 
 Lewis:  Yes 
 Stellato:  Yes 
 Silkaitis:  Yes 

Payleitner:  Yes 
Lemke:  Yes 

 
 No further discussion.  

 
Motioned by Aldr. Stellato, seconded by Aldr. Krieger.  Approved by voice vote.  
Motion carried 

 
4.n. Recommendation to award the Bid and approve Purchase Order for the Stuarts 

Crossing Basin 106C Shoreline Stabilization Project.   
 

AJ Reineking presented.  Basin 106c is located at the intersection of Stuarts Drive and 
Foxfield Drive (just north of the Jewel Grocery store on Kirk Road).  It was installed as 
part of the Stuarts Crossing development to receive Stormwater from that subdivision and 
adjacent commercial properties. 
 
The shoreline of Basin 106c has severely eroded on all sides.  In some areas there are 
nearly vertical drop offs in excess of three feet.  Such a slope makes landscaping 
impossible, and poses a potential hazard for individuals who are walking around or 
attempting to fish the pond. 
 
On June 28th the City opened bids for a shoreline stabilization project of this basin. 
The project will include grading the entire perimeter to provide a safe, stable slope, 
rip rap around the inlets to allow for stability around the structures and native planting 
around the entire shoreline.  Native, prairie-style plants have deep root systems that will 
hold the soil in place and prevent future erosion; they’ll also add a nice aesthetic element 
to this area.   
 
This project includes 3 years of maintenance of the landscape to ensure that the natives 
survive and aren’t pushed out by invasive species, similar to the approach taken with the 
native landscape on the Bob Leonard Walk.  
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V3 Construction Group of Woodridge was the lowest responsive, responsible bidder, and 
they have done other similar projects in the area, some of the projects were highlighted in 
their bid and are included in your packet.  They have a good reputation in the industry 
and we believe they will provide a successful project for us. 
 
SSA 21 was established for maintenance associated with this development, including 
Basin 106c.  Special Assessments from that SSA will be used to fund this project. 
 
Staff recommends awarding the bid for the Stuarts Crossing Basin 106c Shoreline 
Stabilization to V3 Construction Group, Inc. in the amount of $263,423.90.  
 
Aldr. Lemke:  There are two ponds there; one to the north of Foxfield and one to the 
south.  North looks comparably much better; why was this one allowed to go so long? It 
will require more work because there has been more undercutting.  
 
Mr. Reineking:  It’s true the other ponds are better, but I can’t explain why it happened 
the way it did.  
 
Aldr. Lemke:  It looks to me like there was never any rip rap as some of the other ones 
along Foxfield, particularly along the spillway.  This needs to get done, and the firm 
seems well qualified.    
 
Chairman Turner:  Kristi, please call a roll.  

 
K. Dobbs:  

 
 Bancroft:  Absent 
 Krieger:  Yes 
 Gaugel:  Yes 
 Bessner:  Absent 
 Lewis:  Yes 
 Stellato:  Yes 
 Silkaitis:  Yes 

Payleitner:  Yes 
Lemke:  Yes 
 

 No further discussion.  
 
Motioned by Aldr. Lemke, seconded by Aldr. Payleitner.  Approved by voice vote.  
Motion carried 
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4.o. Recommendation to Waive the Formal Bid Procedure and approve a Purchase 

Order for Supplemental Concrete Restoration.   
 

AJ Reineking presented.  Beginning in July and throughout the duration of the summer, 
Public Services staff transitions from concrete work to asphalt repairs as the hot, dry 
weather is most conducive to work with asphalt materials.  However, new concrete 
restoration work is continuing to be identified which requires immediate attention. Some 
of these areas are trip hazards identified by staff, while the majority of the work is 
performed in conjunction with driveway/parking lot replacement projects 

 
In addition, several locations have been identified throughout the community that are in 
need of concrete restoration requiring technical ADA grading, or covering large areas 
beyond the scope of our in-house resources.   

 
The City is currently under contract with Geneva Construction for the South Tyler Road 
Construction project.  Since this construction project was competitively bid earlier this 
year, staff felt there would be a time and cost savings by negotiating a contract with 
Geneva Construction Company directly for this project and use the appropriate unit 
prices as bid with the Tyler Road project. Geneva Construction has agreed to hold their 
unit prices from their Street Program Contract for the above projects, as well as others 
that exceed the material requirements or specialization to be completed with staff 
resources.   
 
Staff recommends waiving the formal bid procedure and approval of a Purchase Order 
for Concrete Restoration with Geneva Construction Company in an amount not to exceed 
$60,000.   

 
 No further discussion.  

 
Motioned by Aldr. Stellato, seconded by Aldr. Silkaitis.  Approved by voice vote.  
Motion carried 

 
5.a. Recommendation to approve Street and Parking Lot Closures and Amplification for 

the 2016 Scarecrow Festival.   
 

Police Chief Jim Keegan presented.  This special event application was submitted on 
May17, 2016. The special event committee met on June 30th to discuss the event with 
members of the St. Charles Convention & Visitors Bureau and Ravenswood Events. 

 
The 2016 Scarecrow Festival will be held on October 7-9, 2016.  The event continues to 
be sponsored by the St. Charles Convention and Visitors Bureau, with the coordination 
being handled through Ravenswood Event Services.  Both have made application through 
the special events process and met with the City’s special events committee.   
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Attached are the requested day/dates for parking lot and street closures. Please let the 
record reflect that the changes have been made to street parking per Alderman Krieger’s 
request.  In addition, the Park District is requesting temporary “no parking by police 
order” signage to be installed from Thursday thru Sunday along the following routes: 
 
• Second Avenue between Park Avenue and North Avenue; 
• Second Avenue between North Avenue and Iroquois Avenue;  
• North Avenue between Second Avenue and Fifth Avenue. 

 
Event coordinators are also requesting permission to use directional signage on the public 
parkway and use of sound amplification during the event.  The Police Department 
requests authorization to modify the planned use area where it is operationally necessary. 

 
 No further discussion.  

 
Motioned by Aldr. Stellato, seconded by Aldr. Krieger.  Approved by voice vote.  
Motion carried 

 
6. Executive Session.  
 
 None.   
 
7. Additional items from Mayor, Council, Staff or Citizens.  
 

John Rabchuk:  Aldr. Krieger, I just sent Mark Koenen the financial statements you 
requested.  I would be happy to show you the last ten years of financial statements if you 
desire.  The other point is that during the last 18 months through the Active River Project,  
we have raised $350,000 for improvements in the river and along the river’s edge which 
has all been done by volunteers.  

 
8. Adjournment from Government Services Committee Meeting. 
 

Motion by Aldr. Stellato, seconded by Aldr. Silkaitis. No additional discussion.  
Approved unanimously by voice vote.  Motion carried. 
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